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The Inflation Issue(s) for the UC Pension 
Friday, April 01, 2022 


The most widely-used measure of the rate of inflation (the general rate of consumer 
price increases) is the Consumer Price Index (CPI) published monthly by the U.S. Bureau 
of Labor Statistics. There are actually several versions of the CPI. Social Security 
payments are adjusted annually by CPI-W (where the W stands for Urban Wage Earners 
and Clerical Workers). Social Security increases its payments by 100% of the increase in 
CPI-W. In principle, the idea is to protect the buying power of Social Security recipients’ 
payments. 


In contrast, pension payments under UCRP are adjusted using a complicated formula 
and a somewhat different measure of inflation. UCRP's adjustment is based on the Los 
Angeles and San Francisco components (averaged together) of CPI-U (where U stands 
for All Urban Consumers, a broader category than Urban Wage and Clerical Workers). 
However, the main difference between UCRP and Social Security when it comes to the 
inflation adjustment is that while Social Security provides 100% protection, UCRP uses a 
formula that provides only partial protection. Thus, although the twelve-month CPI 
increase (February 2021 - February 2022, the period used to calculate the adjustment) 
was 6.25%, most pensioners received 3.69% adjustments. 


The basic formula for UCRP is that it compensates 100% for inflation up to a CPI 
increase of 2%. Above that level, there is no compensation for inflation in the 2-4% 
range. Then it compensates for the portion of inflation above 4% for 75% of inflation but 
capped at a 6% adjustment. A 12% annual rate of CPI inflation would produce a 6% 
pension increase. (2% for the first 2%, 0% for the next 2%, and 75% of the next 8% but 
with the total adjustment capped at 6%). There are additional elements of the formula 
that "recognize" the shortfall in protection but these cut in when CPI inflation is below 2% 
and, in effect, provide what amount to retroactive adjustments. 


There is much to be said about the measurement of inflation, i.e., the degree to which the 
CPI reflects inflation accurately. And there is much to be said about the ability of 
economists to forecast what the rate of inflation will be, however it is measured. Suffice it 
to say that many economists were surprised that inflation remained as low as it did during 
the recovery from the so-called Great Recession of 2008. When inflation kicked up more 
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recently, there was considerable debate among economists as to whether it was a 
transitory response to the fading of the pandemic and pandemic dislocations or whether it 
was a phenomenon that would continue for an extended period. At the most recent 
meetings of the Regents, it appeared that the Chief Investment Officer (who manages the 
pension fund) has shifted from the transitory camp to the extended-period view. 


The bottom line, however, is that when CPI inflation is higher than 2% - and so the 
adjustment for inflation in UCRP pension payments is only partial - there will be a loss of 
purchasing power of UCRP recipients. The higher the CPI inflation rate, the larger the 
loss. Even if you believe that current inflation is at or near its peak and that it will soon 
start to decline, any such belief has to be qualified as a probability, not a certainty. It 
appears that the risk of an inflation-caused erosion of pension buying power is higher 
now than it has been for many years. 


Although the inflation adjustment formula is part of the basic pension and in principle a 
legal obligation of the Regents, the Regents also had a practice, one that developed 
during years of higher inflation, of periodically surveying those receiving pensions to see 
if any had fallen below 75% of their initial purchasing power. The Regents would then 
provide an ad hoc adjustment (increase) for such recipients to restore (partially) their 
purchasing power. This practice was deliberately not done at regular intervals to avoid it 
arguably becoming a part of the official and legally-binding pension promise. It was, 
however, done from time to time. 


It might be noted that there are now members of the Board of Regents who have recent 
appointments and may not be aware of this past practice. Thus, it would now be a good 
time to educate the Regents about the past practice of periodically adjusting the pension 
benefits of those who have fallen below 75% of initial purchasing power. 
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TMT Issues Seem Linked to Other Politics in 
Hawaii 


Saturday, April 02, 2022 


A few days ago, we noted some legislative developments in Hawaii that seemed related 
to the ongoing controversy about the planned Thirty-Meter Telescope (TMT).* Although 
when the issue comes up at the UC Regents, the focus is always on native Hawaiian 
religious beliefs, the issue in Hawaii - at least in that state's legislature - seems more 
connected to tensions between certain legislators and the University of Hawaii. The same 
legislator who is leading the fight to close down all telescopes eventually - see the prior 
blog post on this topic - is at odds with the U of Hawaii on other matters: 


From Inside Higher Ed: 
Hawaiʻi Faculty Publicly Rebukes State Senate Higher Ed Chair 
By Josh Moody, April 1, 2022 


A contentious relationship between the University of Hawaiʻi and a powerful state 
lawmaker hit a breaking point last month when faculty members at seven campuses 
issued a public rebuke of State Senator Donna Mercado Kim, condemning her for 
“inappropriate legislative actions.” Kim, who chairs the Hawaii Senate Higher Education 
Committee, has introduced a number of bills this session that target the University of 
Hawaiʻi, including one that would alter tenure. Though that bill and others ultimately 
failed, it was Kim’s attempt to change tenure that prompted faculty leadership to accuse 
the senator of “undermining university governance and free speech.” 


Seven of 10 faculty leadership groups voted in March to publicly rebuke Kim, according 
to the Honolulu Civil Beat, which notes that some faculty members are also considering 
sending a request to Hawaii’s Senate president to remove Kim from the higher education 
committee. However, the paper reported that Kim has the support of Senate president 
Ron Kouchi. Beyond Kim’s failed legislative actions this year that would have undercut 
tenure and limited the authority of the university system in some ways, she has a long 
history with the University of Hawaiʻi that includes grilling leadership over a bungled 
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Stevie Wonder benefit concert in 2012 and an issue with her son’s law school application, 
both of which played out publicly in recent years. 


Source: https://www.insidehighered.com/quicktakes/2022/04/0 1/hawai%E2%80%98i- 
faculty-publicly-rebukes-state-senate-higher-ed-chair. 


* http://uclafacultyassociation.blogspot.com/2022/03/tmt-developments.html. 
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The alternative way to read the blog: Your choice 
Saturday, April 02, 2022 


At the end of each quarter, we provide an alternative way to read the blog. 


You can continue directly on the web. Or you can use a more book-like format on screen 
or as a pdf. The first quarter of 2022 is now available in the alternative format at: 


https://issuu.com/ danieljomitchell/docs/ucla_ faculty_association_blog_ 
first_quarter_2022 [Read] 


https://archive.org/details/ ucla-faculty-association-blog- first-quarter-2022 [Read and 
download] 


Note that the alternative format omits all video, audio, and animated gif content. 
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Re-Do of 2020 Graduation 
Saturday, April 02, 2022 


From the Bruin: UCLA will host an in-person commencement for the class of 2020 this 
spring. 


The outdoor ceremony will be held June 12 and include alumni from the College of 
Letters and Science, International Institute, Herb Alpert School of Music, UCLA Henry 
Samueli School of Engineering and Applied Science, School of Nursing, and School of 
Theater, Film and Television. 


The university is also planning to organize additional ceremonies at Royce Hall from June 
14 to June 16 if necessary because of demand. 


In 2020, the university canceled in-person classes and events because of the COVID-19 
pandemic, moving all commencement ceremonies to a virtual format. 


Graduating students in the class of 2020 were [also] offered the opportunity to participate 
in an in-person ceremony in fall 2021... 


Full story at https://dailybruin.com/2022/03/30/ucla-to-offer-in-person-commencement- 
ceremony-for-class-of-2020-graduates. 


Note: All of the above is an aftershock of the chancellor's apology of March 2020 below: 
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March’? 2000 


Making Commencement 
Decisions Together 


Chancellor Block sent the following message to the UCLA, 
‘campus community. 


‘othe Campus Community 


Yesterday we madea decison about ths years commencement cererories without frat 
consuting our students and full understanding their preferences far this inportant rite of 
passage. nthese unprecedented times, weare guided by our goal of protecting the salety 
‘of ou San commun But we should have known the impact this decison would make, 
‘especially during this tense ine and we should have Istened frst. For this, apologize: 


We hovehesrd the important voices oF our sudents and thee fais, and based on those, 
resli step back and make a decison on cammencementin consutation wth students and 
student leaders: understand that forsa many afour students and their farnlles and fiends, 
ou commencement ceremonies celebrate not oniy past achievemente, but also the 
promisecf whats tocome, 


| deep appreciate the hard work and dedication that goes ito waning 3 UCLA degree. tis 
«great accomplishment uly deserving ofa ceremony that acknowledge students years of 
‘commitment to reaching that milestone, Our ceremonies seas diverse as our student 
‘od Wether Is our campus, departmental ar student-initiated commencement, eur 
‘ceremonies are without question the mort wonder and moving events that weave on 
Sur carpus, nat only because they hanar cur students, but alzo becas they give family 
and fends Who supported them a proud moment they, too, wil carry tor the rast oftheir 
ves, 


The dechions me have hadi to make inthe past fen wnel, ail designed toslow the spread oF 
COVID-Wand protect our community are ones that few af us ever amticipatedin our 
etme, Wo are al working hard to adapt to apa evolving circumstances and find ways 
te prioritize the health of our community In this environment, despite our beset, 
sometimes we move too quickly regret that we did that here and did not propery Include 
studentsin the decision-making process, 


We wil be connecting with ou student leadership, including the Undergraduate studerts 
Association Counciland Graduate Students Association, so that we can make these. 
secsions together 


Weare commated ta giving all afour students the commencement they deserve, We 
should have noun the tremendous impact that this decision would have on our students 
and their loved ones and frends, Wew! da betterto inchade these important voices going 
forvard. 


since, 


‘cane n. stock 
‘chance 


Televising Classes - Part 2 
Sunday, April 03, 2022 


We have been looking at the issue raised by some students as to whether courses at UC 
and UCLA could be in some kind of hybrid format, i.e., online and in-person at the same 
time. And we have been noting the difficulty involved in implementing such a demand 
(including intellectual property concerns raised by the Academic Senate).* But one of the 
difficulties is just the technology needed. Every classroom would have to have at least a 
camera in the back of the room and appropriate audio equipment. 


Our most recent post noted that the Anderson School of Management has installed the 
camera-in-the-back-of-the-room type of technology through a company called Mediasite 
which allows live-streaming and/or recording for distribution later. The camera goes on 
automatically when a class is scheduled. Alas, even with such an installation, problems 
have occurred. 


From a recent email to Anderson faculty: As many of you are aware, we have been 
experiencing a lot of random livestream glitches with our Mediasite recorders, recently. 
Unfortunately, those glitches have also affected some of our upload speeds and have 
increased the time it takes for some recordings to encode on the Sonicfoundry cloud 
server. We have been prioritizing trouble-shooting these issues with a Cisco engineer 
and our different campus partners to pinpoint the issue. 


While the issue has not entirely been resolved, we now have a working theory to solve 
this issue as soon as possible (and have confirmed the issue is not on the 
UCLA/Anderson network). With that in mind, if you need a course livestreamed, please 
use Zoom in the classroom you will be teaching in... 


In short, there are bound to be added complications for faculty with the hybrid approach, 
even apart from the intellectual property concerns. And, as the Anderson experience 
suggests, there are costs in maintenance of the equipment entailed. Perhaps it's best to 
let experimentation go on in a few venues until the technology is ready for prime time. 
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* http://uclafacultyassociation. blogspot.com/2022/03/televising-classes.html; 
http://uclafacultyassociation.blogspot.com/2022/03/watch-regents-morning-meetings-of- 
march.html. 
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The New Normal Remains the Old Pre-Pandemic 


Normal 


Sunday, April 03, 2022 
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California New Weekly Claims for UI (NSA) 


Our weekly tracking of new weekly California claims for unemployment insurance 
suggests we are staying in the pre-pandemic level - which is a Good Thing. Maybe that 
result is to be expected given the tight labor market nationally of which California is 


roughly 12%. 


As always, the most recent new claims data are at https://www.dol.gov/ui/data.pdf. 
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The Chief Investment Officer Discusses the Past, 
Present, and Future 


Monday, April 04, 2022 


In a Zoom webinar interview last Friday sponsored by CUCEA (emeriti) and CUCRA 
(retirees), UC's chief investment officer Jagdeep Bachher discussed investment strategy, 
inflation, the outlook, his relationship with the Regents, etc. He is interviewed by UC- 
Davis Professor-Emeritus Jim Chalfant. You can watch the interview at: 


https://archive.org/details/bachher-chalfant-4-1-22. 


You can also download either the video or audio versions at the same link. 
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More TMT 
Tuesday, April 05, 2022 


The news on the Hawaiian Thirty-Meter Telescope (TMT) in which UC has an interest 
keeps coming. Protesters who blocked construction three years ago had the charges 
against them dismissed on technical grounds. It remains to be seen whether charges will 
be refiled. As our recent postings on this topic indicate, the state authorities in Hawaii 
seems split on the issue with members of the legislature opposing the telescopes and in 
conflict with the University of Hawaii.* The net result is political paralysis. 


Judge dismisses charges against TMT protesters arrested in 2019 
Saturday, April 2, 2022, West Hawaii Today 


Hilo District Judge Kanani Laubach on Friday dismissed obstruction charges against the 
remaining defendants who were among 38 arrested or cited on July 17, 2019, during 
peaceful protests of the Thirty Millimeter Telescope on Maunakea Access Road. 


Those arrested were: Walter Ritte, Loretta Ritte, Abel Lui, Liko-o-Kalani Martin, Deborah 
Lee, Maxine Kahaulelio, Kelii loane, Raynette Robinson, Marie Alohalani Brown, Kaliko 
Lehua Kanaele, James Naniole, James Albertini, Richard L. Deleon, Renee Price, 
Pualani Kanakaole Kanahele, Daniel Li, Patricia Green, William K. Freitas, Tomas 
Belsky, Ana Kahoopii, Daycia-Dee Chun, Flora Hookano, Desmon Haumea, Linda Leilani 
Lindsey-Kaapuni, Edleen Peleiholani, Gene Burke, Luana Neff, Carmen Hulu Lindsey, 
Deena Oana-Hurwitz, Noenoe Wong-Wilson, Damian Trask, Mililani Trask, Mahea 
Kalima, Donna Leong, Haloley Reese, Sharol Awai, John Turalde and Alika Desha. 


Ages and hometowns of those arrested were not provided by the state Department of 
Land and Natural Resources, but the majority are considered to be kupuna, or elders. 
They were among thousands protesting the planned construction of the $2.4 billion next- 
generation telescope on Hawaii’s highest peak, a site some Hawaiians consider to be 
sacred. 


The findings of fact and conclusions of law signed and filed by Laubach state the 
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amended complaints in the case are defective as they contain only the signature of the 
prosecutor and not a signed, sworn affidavit of the complainant, which would be the 
officer who initially cited and/or arrested the protesters. Those requirements were upheld 
by the Hawaii Supreme Court in the 2021 case of Thompson v. Hawaii. The judge 
scheduled a hearing for April 29 to decide whether the dismissals would be without 
prejudice, which would allow prosecutors to refile charges, or with prejudice, which would 
not allow refiling of the charges. 

Opponents of the proposed observatory, who refer to themselves as “kia‘i,” or protectors 
of the mountain, successfully blockaded the road and maintained a presence at its 
intersection with Daniel K. Inouye Highway until the novel coronavirus pandemic hit 
Hawaii. 


Source: https://www.westhawaiitoday.com/2022/04/02/hawaii-news/judge-dismisses- 
charges-against-tmt-protesters-arrested-in-2019/. 


The state Attorney General released a statement in response: 


“ While disappointing, today’s ruling was not unexpected in light of the recent state 
supreme court case, State v. Thompson. This decision applies to all complaint cases, not 
just to these cases, and today’s ruling merely states that the procedure in filing the 
complaints was flawed, based on the Supreme Court’s interpretation in the Thompson 
case. They were dismissed on a technical basis and are not rulings on the merits of the 
cases. The covid pandemic made it difficult to proceed to trial (e.g. high-risk/elderly 
defendants, inter-island quarantine for witnesses and attorneys) in a timely fashion. To 
the extent we were able to proceed to trial and litigate the case on its merits, in two 
separate trials, the judge found 3 defendants broke the law beyond a reasonable doubt 
on July 17, 2019 when they participated in completely blocking Mauna Kea Access Road 
to prevent the start of the Thirty Meter Telescope construction. Two other defendants 
pled guilty. The court has deferred ruling on whether the dismissals will be with or without 
prejudice, so it is premature to indicate our intentions on how we will proceed, however 
the Department of the Attorney General remains committed to enforcing and upholding 
the rule of law.” 


Source: https://www.hawaiinewsnow.com/2022/04/01/great-day-judge-dismisses- 
remaining-cases-involving-kupuna-arrested-atop-mauna-kea/. 


* http://uclafacultyassociation. blogspot.com/2022/04/tmt-issues-seem-linked-to- 
other.html. 
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Hanging in the Balance 
Wednesday, April 06, 2022 


THE DAILY CALIFORNIAN eae 


News Sports Arts Opinion Blogs Multimedia Weekender Featured uws aes 


SAVEMCS THE DAIY CALIFORNIAN  vornorisss antea: 


The future of UC-Berkeley's student newspaper apparently hangs on a vote today. 


From the San Francisco Chronicle: The Daily Californian faces its latest and most dire 
existential threat this week as students are being asked to vote themselves a $6 per 
semester fee to keep the student-run and independent newspaper in business, after 150 
years. 


A “Save the Daily Cal Initiative” is being voted on this week as part of the campus wide 
election for officers to the Associated Students of the University of California. A simple 
majority is needed to pass, but the tougher hurdle is that it requires 20 percent of the 
student body to vote, either online or in person. A similar election last year failed to 
achieve the 20 percent threshold but that was during COVID-19 when the campus was 
largely closed. 


“If the fee initiative doesn’t pass, the Daily Californian as we know it will cease to exist,” 
said Jasper Kenzo Sundeen, editor in chief and president. “Without student support, the 
newspaper won't be able to give the community its news.” 


The Daily Cal, as it is commonly known, is independent of university authority, as is its 
rival, the Stanford Daily. The Daily Cal office is off campus and the paper receives no 
direct university funding other than from its students, bolstered by alumni and 
philanthropic support. The news department covers both the UC Berkeley campus and 
the City of Berkeley and is free both online and in print, with 8,000 broadsheet copies 
circulated on news racks throughout the city... 


Full story at https://www.sfchronicle.com/bayarea/article/UC-Berkeley-student-vote-this- 
week-may-determine-17060066.php. 
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Heaps 
Wednesday, April 06, 2022 


From the Bruin: An appeals court denied a writ to overturn former UCLA OB-GYN James 
Heaps’ sexual assault indictment on March 18. 


Heaps, a former David Geffen School of Medicine faculty member and UCLA Health OB- 
GYN, was indicted by a grand jury last May on 21 counts of felony sexual assault and is 
accused by hundreds of plaintiffs in civil cases. 


The writ of prohibition in the California 2nd District Court of Appeal was denied on March 
18. It was the second time Heaps sought to have the grand jury indictment overturned... 


Full story at https://dailybruin.com/2022/04/06/court-denies-writ-to-overturn-former-ucla- 
ob-gyn-james-heaps-indictment. 
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The Regents' Special Committee on Innovation 
Transfer & Innovat... 


Thursday, April 07, 2022 


The meeting marks a return to an in-person format. What remains of the pandemic format 
is that public comments may still be made by phone for persons not attending. Although 
the Health Services Committee often meets off-cycle, it is not doing so in April. The 
Public Engagement and Development Committee is meeting off-cycle, but on April 18. Its 
agenda has not yet been posted. 


SPECIAL COMMITTEE ON INNOVATION TRANSFER & ENTREPRENEURSHIP 

Date: April 14, 2022 

Time: 10:00 a.m. 

Locations: Luskin Conference Center, Los Angeles Campus; Administration Building 
305A, 5200 N. Lake Road Merced, CA; UCSF-Mission Bay Conference Center, 1675 


Owens Street, San Francisco; 102 W 11th Avenue, Eugene, Oregon; 4000 Wailea Alanui 
in Kihei , Hawaii. 


[NOTE: The odd non-UCLA addresses are presumably locations of some participants 
who will attend via Zoom or phone.] 


Agenda — Open Session 
Public Comment Period (30 minutes) 
Action: Approval of the Minutes of the Meeting of February 17, 2022 


S1 Discussion: Speaker Series: Jennifer Doudna - Unleashing UC Innovation and 
Entrepreneurship 


DELETED: S2 Discussion: Next Steps with Patent Tracking System 
S3 Discussion: Update on Innovation and Entrepreneurship Funding Strategies 


S4 Discussion: Panel of Student Entrepreneurs 
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Source: https://regents.universityofcalifornia.edu/regmeet/april22/april1 422. pdf. 
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The Hastings Name Change Issue Continues 
Thursday, April 07, 2022 


Hastings 


If you're wondering what happened to the plan to change the name of UC Hastings, the 
law school in San Francisco administered by the Regents, below is the latest. (The 
school's founder, Serranus Clinton Hastings, was responsible for a massacre of Native 
Americans. VP Kamala Harris is one of the graduates of UC Hastings.) 


Name Change for UC Hastings Law School Gains Momentum 
Cheryl Miller, 4-6-22, The Recorder 


A key legislative policy committee on Wednesday approved legislation to change the 
name of University of California, Hastings College of the Law, even as delicate 
negotiations over what the school’s new name should be occur behind closed doors. As 
currently written, SB 1288* strips the name of the law school’s founder, California’s first 
chief justice, Serranus Hastings, and simply refers to the San Francisco campus as 
College of the Law. The bill’s authors, two senators who are Hastings alumni and a third 
who represents San Francisco, say the moniker is a placeholder that will change after 
various parties agree what the new name should be. 


Source: https://www.law.com/therecorder/2022/04/06/name-change-for-uc-hastings-law- 
school-gains-momentum/. 


*SB 1288 is a gut-and-amend bill. It takes another abandoned bill and completely 
changes it, thus getting around the deadline for submission of bills. You can find it at: 


https://eginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220SB1 288. 
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Money Matters 
Thursday, April 07, 2022 


MONEY HONEY 


ELVIS PRESLEY 
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Inside Higher Ed reproduces AAUP data on faculty salaries across various institutions. 
See below: 


Top Average Salaries for Full Professors at Private Doctoral Universities, 2021-22 
Columbia University $288,000 

Stanford University $269,100 

Princeton University $266,100 

Harvard University $262,700 

University of Chicago $260,200 

Massachusetts Institute of Technology $255,600 

University of Pennsylvania* $246,300 

Yale University $243,700 

New York University $242,500 


Dartmouth College $234,600 


“The University of Pennsylvania excluded non-tenure-track faculty members from the 
data reported to AAUP. 
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Top Average Salaries for Full Professors at Public Doctoral Universities, 2021—22 
University of California, Los Angeles $240,300 

University of California, Berkeley $222,500 

University of California, Santa Barbara $209,600 

University of California, San Diego $203,900 

Colorado School of Mines $199,500 

Rutgers University at Newark $195,100 

University of Virginia $194,900 

University of California, Irvine $194,400 

University of Texas at Austin $194,200 


New Jersey Institute of Technology $193,700 


Top Average Salaries for Full Professors at Liberal Arts Colleges, 2021-22 
Barnard College $183,100 

Claremont McKenna College $175,000 

University of Richmond $165,400 

Pomona College $163,200 

Amherst College $163,000 

Wesleyan University $160,400 

Wellesley College $160,100 

Harvey Mudd College $156,800 

Swarthmore College $156,300 


Williams College $155,900 


Full story at https://www.insidehighered.com/news/2022/04/07/professor-pay-fell-5- 
percent-year-counting-inflation. 
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The full story notes that with a 7%-ish rate of inflation, the real value of faculty pay is 
declining. 
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Televising Classes - Part 3 
Friday, April 08, 2022 


We have been covering the issue of recording classes from time to time on this blog. 
Some of our discussion has dealt with the technical issues involved in proposals for 
universal course recording, mainly the need for equipment in every classroom that is both 
adequate to record video and audio (including student responses) and able to operate 
without undue diversion of faculty attention.* 


The Academic Senate at the systemwide level has been reviewing this issue, largely in 
the context of demands by students with disabilities for universal recording. At a recent 
Regents meeting, the chair of the Senate expressed major reservations about such 
policies.** We again provide a link to his remarks below. Senate concerns largely revolve 
around the ability to control access to recordings and the potential effects on academic 
freedom. We reproduce below the recommendations on this issue of the University 
Committee on Academic Freedom: 


Recommendations 


Mandated recording of all classes for all students violates the academic freedom of 
faculty and students alike and must not be permitted absent the kind of extraordinary 
pandemic-related circumstances we hope never to experience again. It is equally clear 
that both federal law and UC policy related to disability accommodations preclude a 
blanket prohibition on recording of classes, as such a rule would violate the institution’s 
obligation to prevent discrimination against students with disabilities. 


That leaves the question of class recordings as an accommodation for students with 
disabilities on a case-by-case basis. Our committee is generally (though not 
unanimously) comfortable with the need for individual accommodations being mediated 
by the campus offices responsible for students with disabilities. And, given the challenges 
of pandemic learning, we believe instructors should be flexible whenever possible. 


However, in our experience and the experience of members of the campus-based 
committees on academic freedom, the concerns regarding academic freedom outlined 
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above are often under-appreciated by officials responsible for determining appropriate 
accommodations. It also appears that there is wide variation among these offices — even 
within campuses — that can result in disparate weight given to academic freedom 
concerns. Although we are aware that the law imposes strict limits on what may be 
considered a “fundamental alteration” of an academic course, we are concerned that 
deferring the issue of mandatory recording to disability offices has normalized breaches 
of academic freedom. 


To address this concern within the bounds of the University’s obligation to prevent 
discrimination against students with disabilities, we make the following recommendations: 


1. Campus policy that requires disability management staff to consult with faculty in the 
accommodations process must be followed, especially when the proposed 
accommodation poses a legitimate risk of fundamentally altering the nature of the course 
by chilling either faculty or student speech. Anecdotally, we believe this consultation is 
not occurring with uniformity across campuses, which is surely due, in part, to resource 
and staffing constraints on the offices in question that we urge the administration to 
address. In addition, campuses that do not have appeal processes in place should 
include them in their accommodations determinations, so faculty can escalate academic 
freedom concerns if necessary. 


2. Disability offices must be informed about the ways in which recording has the potential 
to fundamentally alter the nature of some courses, and they must be willing to consider 
creative, reasonable, alternative means of accommodating students with disabilities that 
lessen the potential for chilling of speech. We note that allowing students to “attend” class 
only through listening to a recording of the class may, in some instances, fundamentally 
alter the nature of the course for that student, such that they are not receiving the same 
high level of quality educational experience as those who attend class in-person. 


3. Where recording of classes is deemed an appropriate accommodation, every effort 
must be made to mitigate academic freedom concerns through limitations on access to, 
and distribution of, class recordings and/or the duration of time the recordings are made 
available. University policy states that “[s]tudents or participants with disabilities in 
University programs, services, or activities may be required to sign an agreement that 
they will not release tape recordings or transcriptions of lectures, or otherwise hinder the 
ability of a professor to obtain a copyright.” Students should be required in all instances to 
sign such agreements and, if necessary, student codes of conduct should be amended to 
clarify that violations of such agreements may result in disciplinary action. 


UCAF appreciates the opportunity to comment on this matter. 
Sincerely, 
Ty Alper, Clinical Professor of Law, Chair, University Committee on Academic Freedom 


Full letter at: https://senate.universityofcalifornia.edu/_files/reports/rh-divisions- 
recommendations-on-mandated-recording-of-classes.pdf. 


Academic Senate Chair Robert Horwitz on course recording at Regents meeting of 
March 16: 
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Or direct to https://www.youtube.com/watch?v=vzBbeahfUbo. 


* http://uclafacultyassociation.blogspot.com/2022/04/televising-classes-part-2.html. 


** http://uclafacultyassociation.blogspot.com/2022/03/watch-regents-morning-meetings- 
of-march.html. 
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Another Off-Cycle Regents Meeting Coming Up 
Saturday, April 09, 2022 


As already noted on this blog, there will be an off-cycle committee meeting on April 14 at 
UCLA.* But a few days later, the Regents’ Public Engagement and Development 
Committee will be meeting in the Davis area on April 18 to talk about UC-Davis programs: 
PUBLIC ENGAGEMENT AND DEVELOPMENT COMMITTEE 

Date: April 18, 2022 

Time: 12:30 p.m. 

Location: Sacramento City College Davis Center, 1720 Jade Street, Davis 

Agenda — Open Session 


Public Comment Period (30 minutes) 


P1 Discussion: UC Davis in the Community: UC Davis and Los Rios Community College 
Partnership 


P2 Discussion: African American Student Success at UC Davis 
Source: https://regents.universityofcalifornia.edu/regmeet/april22/publicengagement.pdf. 


* https://uclafacultyassociation.blogspot.com/2022/04/the-regents-special-committee- 
on.html. 
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New Mural at Ackerman 
Saturday, April 09, 2022 


New mural captures campus history and UCLA’s future 
Renowned artist and professor Judith Baca created the nearly 80-foot artwork 
Mike Fricano | April 4, 2022 | UCLA Newsroom 


The ask was bold and befitting a Bruin like professor and artist Judith Baca: depict the 
history, present and future of UCLA and the land where it resides, in a mural. In a special 
evening ceremony on Friday, April 1, several hundred people gathered to celebrate the 
culmination of nearly three years of work, as Baca unveiled “La Memoria de la Tierra: 
UCLA.” The nearly 80-foot mural is on the north side of Ackerman Union as part of the 
Wescom Student Terrace. 


The mural, which translates into English as “The Memory of Earth: UCLA,” is made up of 
three 26-foot-long glass panels. The left panel portrays Westwood — long before UCLA 
— with a shimmering light-blue outline of Royce Hall where it sits today. In the center, a 
circle of dozens of people including faculty, alumni, civil rights and social justice leaders 
whom Baca called her heroes and said represent the diverse and lesser-known history of 
campus and the land. 


The middle panel is built around a trinity of women: Toypurina, a Tongva woman who 
opposed the colonial rule by Spanish missionaries in California in the late 1700s; Angela 
Davis, civil rights activist and former UCLA faculty member, who was fired by the 
University of California Board of Regents for her association with communism; and 
Dolores Huerta, the iconic labor leader who worked with César Chavez on behalf of 
farmworkers. 


“We hope in the future that students will be able to sit here [in this courtyard] and be able 
to find out who these people are and what did they do,” said Baca, who retired last year, 
after years as a professor of Chicana and Chicano and Central American studies and a 
professor of world arts and cultures. 


To situate the people in their proper historical context, the mural captures scenes from 
events such as the Black Lives Matter student demonstrations in 2020, protests against 
the Vietnam War in 1976 and also a depiction of the Manzanar War Relocation Center. 
The future of the campus is on the right, with rhizomes (long, narrow channel-like roots) 
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filled with the faces of other significant people — many of them faculty — who are doing 
the work to bring UCLA into the future and ensuring that UCLA remains in harmony with 
the land. Baca told the audience that the third panel was designed “to take the knowledge 
that comes from the university and [spread] it widely.” 


Desirae Barragan, who is a registered member of the Gabrieleho Band of Mission 
Indians, Kizh Nation, at the unveiling of the mural “La Memoria de la Tierra: UCLA.” 
Barragan is a descendent of the person depicted in the center, Toypurina, a Tongva/Kizh 
woman who helped lead an uprising against Spanish missionaries. 


The mural is the result of a partnership among the UCLA Centennial Committee; 
Associated Students UCLA, or ASUCLA, a nonprofit association that drives student 
services and activities throughout campus; and the Digital Mural Lab from the Social and 
Public Art Resource Center, or SPARC. It was in 1976 that Baca and two other artists 
founded SPARC, a Venice-based arts center that creates, preserves and hosts programs 
about community-based public artwork. The mural was created with financial support 
from Wescom Credit Union. 


News release at https://newsroom.ucla.edu/stories/judy-baca-mural-unveiled. [Other 
photos and video in original.] 
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Still within the normal range 
Saturday, April 09, 2022 


California New Weekly Claims for UI (NSA) 
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Every week, we take a look at new claims for unemployment insurance in California as 
an indicator of the state of the labor market and economy. The data for the past few 
weeks have shown we are back at a pre-pandemic normal level, a Good Thing. 
Obviously, there are a lot of uncertainties concerning the economy at present. We should 
have some state revenue estimates through March soon from the state controller which 
will provide some clue about the state budget. 


As always, the latest data on new claims are at htips://www.dol.gov/ui/data.pdf. 
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Definitely Worth a Watch 
Sunday, April 10, 2022 


Last Friday's UCLA Emerti/Retirees presentation by Prof. Arch Getty on the Ukraine- 
Russia War from an historian's perspective is definitely worth a watch. You can watch it 
at the link below: 


Or direct to https://www.youtube.com/watch? v=hH2H8uMbtpk. 
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Hanging in the Balance - Part 2 
Sunday, April 10, 2022 


THE DAILY CALIFORNIAN eae 


Arts Opinion Blogs Multimedia Weekender Featured sats ans 


CP Cia T THE DAIT TAD 


In a posting last week, we noted that the fate of the student newspaper at UC-Berkeley - 
the Daily Cal - depended on a then-upcoming vote for an increase in student fees to pay 
for it.* As it turned out, the fee passed with a vote of 66% in favor. 


Details at: 


https://www.dailycal.org/2022/04/08/students-vote-to-fund-the-daily-cal-not-graduate- 
student-programs/. 


* https://uclafacultyassociation. blogspot.com/2022/04/hanging-in-balance.html. 
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Regime Change for the General Campus Starts 
Tomorrow 


Sunday, April 10, 2022 


For the general campus (excluding UCLA Health), the following rules apply beginning 
April 11: 


UCLA will be moving forward with plans to further ease protocol requirements for 
vaccinated students, faculty and staff who study, live and work at UCLA and its various 
facilities. We will also continue to monitor cases on campus and adjust protocols where 
necessary. These plans were developed with guidance from medical and public health 
experts and are aligned with protocols already in effect at state and local levels. 


Face coverings/masks 


Beginning April 11, indoor masking will be highly recommended but no longer required for 
students, faculty and staff who are up to date on their COVID-19 vaccinations. This does 
not apply to spaces where masking is still required by LACDPH, including healthcare 
settings, public transit, etc. Please note it is still strongly recommended that individuals 
wear a well-fitting mask, regardless of vaccination status, when indoors and/or in 
crowded settings. 


Those who are not up to date on COVID-19 vaccinations will continue to be required to 
wear a well-fitted mask indoors until further notice. Outdoor masking is optional for all. 


Upgraded masks are available to the UCLA community free of charge and can be 
requested from the UCLA Emergency PPE Store. 


COVID-19 weekly testing 


Everyone working, learning or living on campus, regardless of vaccination status, is 
required to conduct weekly surveillance testing through the campus vending machines 
and distribution centers through April 30. This will allow for a cautious and staggered 
approach to lifting mitigations, and give public health experts an opportunity to measure 
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the potential impacts of easing masking and other requirements at UCLA. NOTE: The 
3x/week testing requirement for performing arts is being lifted and only 1x/week is now 
required. 


Starting May 1, weekly testing will be recommended but no longer required for UCLA 
students, faculty and staff who are up to date on their COVID-19 vaccines, provided 
conditions on campus and in the community support such a decision. UCLA students, 
faculty and staff who are not up to date on their COVID-19 vaccines and are working, 
learning or living on campus or other UCLA property will be required to continue testing at 
least weekly until further notice. 


As a reminder, those who are onsite less than once a week must participate in testing 
only on the days they are onsite. 


Whether vaccinated or unvaccinated, individuals may be directed to test if they are 
considered a close contact of a positive case or if conditions change that warrant 
additional testing. All positive test results will be reported to the Los Angeles County 
Department of Public Health, as required. 


You must still report any COVID-19 positive cases per the SOP for Reporting COVID-19 
Cases at UCLA* and follow isolation and quarantine protocols per the UCLA Isolation and 
Quarantine Protocol. 


Requirements for restaurants and certain public venues 


The L.A. City Vaccine Verification Ordinance remains in effect at this time, which requires 
proof of a negative test received within 72 hours (for those who are unable to provide 
proof of vaccine) upon entry to restaurants and certain public venues (e.g., museums, 
gyms, entertainment venues, etc.). 


More complete information at https://covid-19.ucla.edu/update-on-covid-19-protocols-for- 
spring-quarter/. 


* https://ucla.app.box.com/s/Imnirg4ruzjqjbujc7j}4mwevkbjakze7. 
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Sounds of Silence - Part 2 
Monday, April 11, 2022 


SIMON @ GARFUNKEL 


Back on April 4th, the LA Times published an op ed by two UC physicians complaining 
that UC Health facilities took very few Medi-Cal patients because of low reimbursement 
rates from that program. (Medi-Cal is the California component of federal Medicaid, which 
generally provides health insurance for indigent persons.) Blog readers will know that we 
waited a couple of days to see if there was a response by UC Health and then published 
excerpts from the op ed, expressing some surprise that there hadn't been an official 
response. We included some data from a UC publication that suggested there was a 
significant Medi-Cal presence among UC Health patients.” 


Yesterday, two letters to the editor - one from Carrie Byington, the top executive at UC 
Health - appeared in response. We reproduce them below. Exactly why there was a long 
delay is unclear. Was it in getting a response written or a delay by the LA Times? 


Letters to the Editor: If UC is abandoning Medi-Cal patients, that’s news to these doctors 


To the editor: Drs. Michael Wilkes and David Schriger suggest that University of 
California health systems do not adequately or equitably provide care to low-income 
patients on Medi-Cal, the state’s health insurance program. | do not doubt that my 
colleagues speak from the heart or with best intentions. | simply offer a contrasting 
experience. 


As a surgical specialist with more than 20 years in the UC system, | know my practice 
has never shied away from delivering care to underserved populations. As chief of the 
Division of Colon and Rectal Surgery at UC San Diego Health, | regularly monitor our 
practice’s quality, care delivery and patient satisfaction data. Our payor mix for Medi-Cal 
and underfunded care routinely hovers at 20%-30%. 


UC hospitals are critical providers of Medi-Cal services, and by most measures, UC 
Health is the No. 2 provider of Medi-Cal hospital services in the state. Our hospitals 
received the most complex COVID-19 cases from surrounding facilities, and we 
partnered with border hospitals to support efforts to care for vulnerable populations. Does 
this sound like “shirking responsibility’? 


It is true that state reimbursements for Medi-Cal patients do not cover the actual cost of 
care, which is often higher because this patient population more frequently requires 
greater intensity care due to more advanced diseases at the time of diagnosis and 
treatment. 
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Nonetheless, | have yet to encounter any clinician who would refuse to help a patient 
based on their funding status.** We are working collectively as a system to find creative 
ways to deliver extraordinary care for a fraction of the true cost while able to train new 
generations of providers and keeping our nationally ranked health systems financially 
afloat. 


Can we do better? Of course. Always. We should. That’s what’s powerful about working 
for the University of California — we are united by our shared mission and our 
commitment to the people of California. 


Dr. Sonia Ramamoorthy, San Diego 


The writer is a professor of surgery at the UC San Diego School of Medicine. 


To the editor: The UC system is committed to its public service mission of improving the 
health of all Californians, regardless of how or if individuals are insured. 


The Times’ op-ed article does not accurately reflect UC’s care for Medi-Cal enrollees. UC 
is the second-largest provider of Medi-Cal hospital services by most measures, despite 
representing less than 6% of state hospital beds. Thirty-five percent of our patients are 
Medi-Cal enrollees, the system’s second-largest type of patients by health plan coverage, 
ahead of all commercial health insurers. 


UC physicians also deliver primary care to Medi-Cal enrollees at federally qualified health 
centers. In the past year, UC cancer centers cared for nearly 10,000 active cancer 
patients covered by Medi-Cal. 


We are proud of the care we give for Californians enrolled in Medi-Cal, are looking into 
the questions raised, and will address any areas for improvement identified. 


Dr. Carrie L. Byington, Oakland. The writer is executive vice president of UC Health. 


Source: https://www.latimes.com/opinion/letters-to-the-editor/story/2022-04-10/uc-medi- 
cal-patients-response. 


* http://uclafacultyassociation.blogspot.com/2022/04/sounds-of-silence.html. 


**This sentence seems to be an overstatement. | am sure blog readers have encountered 
questions about insurance and statements that we don't take this or that insurance from 
doctors' offices. It is true - as we pointed out in the original post - that hospitals with 
emergency rooms must provide ER treatment to anyone regardless of insurance or 
status. However, the problems Medi-Cal patients have in finding doctors that will accept 
the low reimbursements of that program are well known, as a quick Google search will 
reveal. Examples: 


https://www.kqed.org/stateofhealth/39062/in-medi-cal-many-managed-care-patients-cant- 
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find-doctors; https://www.shastahealth.org/californians-medi-cal-face-hurdles-see- 
specialists-throughout-state; https://www.chcf.org/press-release/nearly-half-of-states- 
doctors-will-not-treat-medi-cal-patients/. 


Exactly what policy applies to the many physicians who have some link with UC Health is 
unclear. It's also unclear why the LA Times chose to leave the issue as a kind of he- 
said/she-said debate. Was any kind of fact checking done? 
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Proposed Student Housing Money 
Monday, April 11, 2022 


From left, UC President Clark Kerr, Lillian Dykstra (widow of Clarence Dykstra), 
Chairman of the UC Board of Regents Donald McLaughlin and UCLA Chancellor Vern 
Knudsen are greatly pleased with the architectural model for the new residence hall. 


It takes awhile to get to the bottom line, but a new Legislative Analyst's Office (LAO) 
publication points to $135 million in proposed state spending on new UC housing, $35 
million for UCLA and $100 million for UC-San Diego. UC originally requested $597 million 
for various projects but some were found to be of lower priority or ineligible. (The figure 
omits a request by Hastings Law School.) 


Details at https://lao.ca.gov/reports/2022/4589/Student-Housing-040822.pdf. 
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Note to the Regents: It's Hard to Ignore 
Tuesday, April 12, 2022 


12-month percent change in CPI for All Urban Consumers (CPU), not seasonally adjusted, Mar. 2021 - Mar. 2022 
ntchange 


Perce! 
9 
8 
7 
6 
5 
4 
a 
2 
1 


Jn Jul Ag Sep Oct Nov Dec 


awe Allitems ee Allitems less food and energy 


The latest reading on the Consumer Price Index is above. The 12-month figure is 8.5%. 
So-called "core" inflation, removing the effect of volatile food and energy, still gives you 
6.5%. This information will have to factor into salary adjustments. We also noted in a prior 
post that the pension adjustment formula only partially reflects inflation above 2% per 
annum and that the Regents will need to be reminded of their "practice" of ad hoc 
adjustments for long-time pensioners who have suffered substantial erosion of their 
benefits. 


Hard to ignore. 


So far, the Federal Reserve has made only a modest upward adjustment of interest rates 
in response to inflation. It will be doing more in the future. What is now a booming 
economy in real terms - with labor shortages, etc. - could be tipped into a recession by 
aggressive moves by the Fed. Unlike the pandemic recession - which turned out not to 
have the expected major negative effects on the state (and thus the UC) budget - a more 
"conventional" recession would have negative effects. 


The latest CPI news release is at: 


https://www.bls.gov/news.release/pdf/cpi.pdf. 
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On the other hand... 
Tuesday, April 12, 2022 


Our previous post pointed to the inflation problem and possible consequences. But the 
state controller tells us that at the moment, the state is rolling in cash. For the first nine 
months of the fiscal year 2021-22, revenues (mainly taxes) to the general fund totaled 
$155.1 billion. Back in January when the governor proposed his budget for next year, 
revenues at this time were projected to be "only" $137.1 billion. And back last June when 
the budget for this year was enacted, revenues were forecast to be "only" $116.1 billion. 
So we received $18 billion more than expected in January and $39 billion more than was 
originally forecast back last June. 


Most of the unexpected revenue is coming from the corporation tax (so higher than 
expected profits) and from the personal income tax (so top earners doing better than 
expected). 


Hint to Regents: Get it while you can. 


The latest controller's cash report is at https://sco.ca.gov/Files- 
ARD/CASH/MARCH2022StatementofGeneralF undCashReceiptsandDisbursements.pdf. 
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TMT Issues Seem Linked to Other Politics in 
Hawaii - Continued 


Wednesday, April 13, 2022 


We have been looking in from time to time on the Thirty-Meter Telescope (TMT) issue in 
Hawaii.* UC is one of the partners in the proposal for TMT. It appears that while the 
governor of Hawaii favors TMT, the house and senate do not see eye-to-eye on it. The 
issue comes up at the Regents in public comments on a regular basis. It's not clear that 
even if state politicians came to an agreement to go ahead, the project would actually go 
forward in the face of protesters who, in the past, have blocked construction. See below: 


State House and Senate on a collision course over future of astronomy on Mauna Kea 
By Mahealani Richardson, 4-8-22, Hawaii News Now 


HONOLULU - The state House and Senate are on a collision course over the future of 
astronomy on Mauna Kea. Senate lawmakers passed a bill Friday that keeps the 
university in charge of telescopes on the summit. That’s unlike the House bill, which the 
governor says could kill the Thirty Meter Telescope project and other observatories. State 
Sen. Donovan Dela Cruz, Senate Ways and Means Committee chair, said the Senate bill 
“addresses the perceived threat to the future astronomy in our state.” The authority, Dela 
Cruz said, would “properly conserve, protect and manage the public uses of Mauna Kea 
conservation lands. At the same time, the University will be solely responsible to care and 
manage the astronomy research lands.” 


The university would sublease 9,450 acres to the new authority, but UH would be solely 
responsible for negotiating its subleases with the telescopes. “It puts Mauna Kea first in 
terms of the conservation of the land and it puts the observatories and the astronomy 
precinct also first,” said Donna Mercado Kim, Senate Higher Education chair. 


In a recent interview with Hawaii News Now, Gov. David Ige had warned that earlier 
versions of the bill could have killed the Thirty Meter Telescope project and astronomy on 
Mauna Kea because of uncertainty with telescope leases up for renegotiation. “Are they 
intending to shut down astronomy on Hawaii island. They should be clear about it. Do 
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they support astronomy or do they believe it should be stopped?” said Ige. But Mercado 
Kim says the governor was wrong. “The problem is we never heard from the governor,” 
said Mercado Kim. “We put a lot of things in place that sent the message that it’s not the 
end of astronomy.” 


State Sen. Kurt Fevella is against the Thirty Meter Telescope and UH being the sole 
manager of Mauna Kea. He says he voted for the bill even though he disagrees with 
parts of it. “We can continue to separate Mauna Kea from the university. You cannot do it 
all in one time or the bill would have died,” said Fevella. The House and Senate have 
different stands on the role of the university on the mountain and the differences will have 
to be negotiated or the bill will die. 


Source: https://www.hawaiinewsnow.com/2022/04/09/senate-lawmakers-say-theyre-not- 
trying-kill-mauna-kea-astronomy/. 


*Most recently: http://uclafacultyassociation.blogspot.com/2022/04/more-tmt.html and 
http://uclafacultyassociation.blogspot.com/2022/04/tmt-issues-seem-linked-to-other.html. 


See also: 


Or direct to https://www. youtube.com/watch?v=8S 9yuXlqlqw. 
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Note to the Regents: It's Hard to Ignore - Part 2 
Wednesday, April 13, 2022 


‘Twelve-month percent changes in selected PPI final demand price indexes, not seasonally adjusted 
‘change 


Yesterday, we noted that the Consumer Price Index was indicating significant inflation - 
with implications both for salary adjustments and pension adjustments.* Another index, 
the Producer Price Index (a successor to what was once called the Wholesale Price 
Index), is meant to suggest inflation in the "pipeline" that is coming toward retail prices. It 
was released today and it suggests there is indeed more in the pipeline to process, as 
the chart above shows. Put another way, there is more for the Regents to consider at 
their May meetings. 


The latest PPI can be found at https://www.bls.gov/news.release/pdf/ppi.pdf. 


* http://uclafacultyassociation.blogspot.com/2022/04/note-to-regents-its-hard-to- 
ignore.html. 
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Now to be called Drake House? 
Thursday, April 14, 2022 


From Berkeleyside: The president of the University of California once again has an 
architecturally significant place in which to live and entertain. Fourteen years after the 
University of California abandoned the Blake House in Kensington as the official home of 
the president, and after years of rentals for its top leaders, the system has purchased a 
historic home in Berkeley designed by the architect Julia Morgan. 


Using private funds, the UC system bought 2821 Claremont Blvd. in December for $6.5 
million. Some artwork and furnishings original to the 1928 house were included in the 
sale. UC had owned the house for decades, but sold it in 1991. 


“The long-term investment returns the Berkeley landmark to the University, providing 
multiple uses that benefit the school and will serve as the official residence for University 
presidents,” Stett Holbrook, a senior communications strategist at the UC Office of the 
President, wrote in an email. 


Michael Drake is the current president of the UC system, which includes 10 campuses, 
five medical centers, three nationally affiliated labs, more than 280,000 students, and 
230,000 faculty and staff. When he was hired in 2020, his salary was $890,000. 


Morgan, one of the first women to graduate from UC Berkeley’s College of Civil 
Engineering, is best known for designing San Simeon Hearst Castle for the publishing 
magnate William Randolph Hearst. She also designed the Berkeley City Club on Durant 
Avenue, the Greek Theater, and the Hearst Gymnasium, along with about 700 other 
buildings... 


Full story at https://www.berkeleyside.org/2022/04/12/uc-buys-6-5-million-berkeley- 
mansion-president. 
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Shutdown of 405 on Sepulveda Pass This 
Morning 


Thursday, April 14, 2022 


Morning commutes to UCLA may be delayed due to a shooting incident. Reportedly, 
southbound lanes of the 405 were shut down. From Patch newspapers: 


A freeway shooting shut down the San Diego (405) Freeway in the Sepulveda Pass 
during Thursday morning's rush hour. The southbound lanes are completely shut down at 
Skirball Center Drive as of 8 a.m., and only one northbound lane has been reopened, 
said California Highway Patrol Officer Chris Maldonado. Fox 11 News is reporting that the 
CHP got into some type of altercation with the driver of a red Mustang, and shots were 
fired. Traffic is being diverted off the freeway at Sepulveda. Drivers are being advised to 
avoid the area, or try alternate routes such as the Ventura (101) Freeway. However, the 
hours-long closure has backed up rush hour traffic all over the westside. 


Source: https://patch.com/california/santamonica/s/i7n3z/shooting-shuts-down-405- 
freeway-at-sepulveda-pass. 
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Follow-Up: Yesterday at the Sepulveda Pass/405 
Friday, April 15, 2022 


We noted yesterday morning that the 405 was largely closed in the Sepulveda Pass due 
to police activity, thus impeding the commute to UCLA. Below is a follow-up: 


From the LA Times: The California Highway Patrol identified the gunman they say 
opened fire on officers on the 405 Freeway on Thursday morning before he was shot. 
Officers spotted Michael Northcott, 37, standing by a red Ford Mustang parked on the 
right side of the shoulder of the southbound freeway north of Skirball Center Drive about 
2:45 a.m., according to authorities. The vehicle’s airbags were deployed. 


When the CHP officers stopped behind him, Northcott reached into the Mustang and 
pointed a handgun at the officers and started to shoot, according to the CHP. Police shot 
back at him and hit him several times, the CHP said. Once police were able to determine 
that the situation was safe for them to approach, they gave medical aid to the suspect 
until paramedics arrived. Northcott was then transported to a hospital. His condition 
remains unknown. 


None of the officers were injured during the shooting, but their vehicle was struck by 
gunfire, according to authorities. The 405 was closed for several hours as CHP 
investigators combed the scene for evidence. Traffic on the freeway snarled for miles as 
the Sepulveda Pass was closed for most of the morning commute on Thursday. All lanes 
were reopened around 12:30 p.m., according to CHP’s Southern Division. 


Source: https://www.latimes.com/california/story/2022-04-14/chp-shoots-suspect- 
investigation-slams-405-freeway-near-skirball-center. 
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Only USC Suing? Where is UCLA? 
Saturday, April 16, 2022 


Screenshot from YouTube video. USC recently sued "pranksters" who make YouTube 
videos disrupting classes. See below. It took me about one minute to find a similar 
disruption at UCLA on their YouTube channel. So, why isn't UCLA suing? And in fact, 
why aren't criminal penalties being pursued. No requests to YouTube to shut down the 
channel? From USC Annenberg Media: 


USC has filed a lawsuit in hopes of temporarily banning two YouTubers from campus 
after they disrupted a Holocaust lecture to make a prank video on March 29. Students 
stormed out of the classroom following the incident in Mark Taper Hall, and Los Angeles 
Police Department officers arrested two of the suspects at gunpoint, according to the 
lawsuit. The university cited dangerous and reckless conduct targeting students and 
faculty while taking over lectures as the main reason for the suit. USC is asking for a 
temporary restraining order and preliminary injunction that would prevent the defendants 
from entering all campuses, medical centers, residences and all other university 
properties in the county, according to the suit. The university is also asking for 
compensatory damages, attorneys’ fees and other compensation for the cost of the 
lawsuit. 


The defendants, Earnest Kanevsky, who goes by Eric Kanevsky on his YouTube 
channel, and Yuoguo Bai, have filmed several prank videos on the University Park 
Campus and disrupted classes beginning in 2021, according to the lawsuit. At least two 
videos of Kanevsky interrupting other classes in Taper Hall seem to have been deleted, 
including one named in the lawsuit where he dressed up as a character from “Squid 
Game” and another included in a “FUNNIEST PRANKS OF 2021” recap video. The suit 
also states that, in the class, Bai pretended to be a student, while Kanevsky walked in 
later dressed in all black with a silver briefcase, pretending to be a Russian Mafia 
member attempting to take money from Bai. Kanevksy then asked if anyone named Hugo 
Boss was in the room, leading Bai to say that he was Boss, according to the suit. 


A voice on Kanevsky’s phone yelled expletives at Bai, further interrupting the lecture and 
causing students to panic, the suit stated. Students began fleeing the classroom in fear 
when Kanevsky moved to the front of the classroom and told Bai that his father owed him 
$50,000, according to the suit. The class’s professor, Benjamin Ratskoff, said in the suit 
that he was worried during the prank by the defendants’ references to Hugo Boss, a Nazi 
supporter and fashion designer. In an email to students previously obtained by 
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Annenberg Media, Ratskoff said that he is in touch with the university about ensuring a 
similar disturbance doesn’t happen again. 


“While it appears that the event was a part of some kind of prank, the intrusion naturally 
created panic, as lectures on the Holocaust, antisemitism, and racism have previously 
been targets for harassment and violence,” Ratskoff previously wrote in an email to 
Annenberg Media. “I myself made the split-second decision that it was better to follow 
those fleeing students rather than to wait and see if this was indeed a prank.” 


Source: https://www.uscannenbergmedia.com/2022/04/07/usc-files-lawsuit-against- 
youtube-prank-personalities/. 


| should note that this story was covered in the LA Times and other media outlets. It's 
hard to imagine that DA George Gascon, LA City Attorney Mike Feuer, and LA Police 
Chief Michel Moore (or at least their staffs) are unaware of what happened at USC. LA 
Mayor Eric Garcetti's State of the City address last Thursday was devoted to public 
safety. Just saying... 


UCLA Faculty Association Blog: 2nd Quarter 2022 


55 


56 


Watch Jennifer Doudna at the Regents Special 
Committee on Innovatio... 


Sunday, April 17, 2022 


The Regents had an off-cycle meeting of the Special Committee on Innovation Transfer & 
Entrepreneurship last Thursday. Nobody signed up for public comments. As always, we 
have preserved the recording since the Regents - for no particular reason - delete their 
recordings after one year. 


Nobel Prize winning UC-Berkeley faculty member Jennifer Doudna - known for her work 
on the CRISPR gene editing process - spoke about that process, her institute at 
Berkeley, and a company she started. She noted that there is testing going on for a cure 
through gene editing of sickle cell disease. Indeed, it has already been done. Currently, it 
costs on the order of $2 million but she described work which she hopes will bring down 
the cost to something like $100,000. Her presentation and subsequent Q&A runs from 
minute 6:20 for a little over an hour. Blog readers will find that presentation of special 
interest. 


The concluding session featured a group of student entrepreneurs - most from UCLA - 
describing their activities. 


You can see the video at the link below: 


https://archive.org/details/regents-special-committee-on-innovation-transfer-and- 
entrepreneurship-4-14-22. 


Or direct to: 


https://archive.org/details/regents-special-committee-on-innovation-transfer-and- 
e n t r e prene ur s hip- 4 - 1 4 - 
22/Regents+Special+Committee+on+Innovation+Transfer+and+Entrepreneurship+4-14- 
22.mp4. 
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We'll keep an eye on it 
Sunday, April 17, 2022 


California New Weekly Claims for UI (NSA) 
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We watch new weekly claims for unemployment insurance in California as an indicator of 
the state of the labor market and the economy. New claims have been creeping up in the 
past few weeks after falling into the pre-pandemic range. We'll keep an eye on it and 
hope it's a blip and not the beginning of something. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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FYI: Snow at a controversial site where (maybe) 
you wouldn't expect it 


Monday, April 18, 2022 


We have covered the ongoing controversy in Hawaii about the proposed Thirty-Meter 
Telescope (TMT) on top of Mauna Kea in which UC has an involvement. There are other 
telescopes in use there. But because it's Hawaii, not a place associated with cold 
weather, you may not know that it sometimes snows at that elevation. Above and below 
are photo taken yesterday. 


Source: https://www.khon2.com/local-news/snow-on-mauna-kea-bi-winter-weather- 
advisory/; https://www. bigislandvideonews.com/2022/04/1 7/a-white-easter-sunday-on- 
hawai%CA%BBi-island/. 
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Modern Times 
Tuesday, April 19, 2022 


CISION 


Get Your Content in 
Front of a Global 
Audience of 


Corporations and other organizations hire PR services to tout various announcements, as 
per above. Yours truly was not aware that academics now do it until: 


https://www.prnewswire.com/news-releases/leading-quantum-scientist-prineha-narang- 
appointed-to-named-professorship-at-ucla-301525459.html. [Screenshot below] 


Anyway, welcome Prof. Prineha Narang. 


Leading Quantum Scientist Prineha Narang 
Appointed to Named Professorship at UCLA 


==. @60000 


UCLA Faculty Association Blog: 2nd Quarter 2022 59 


60 


Where to put them 


Wednesday, April 20, 2022 


Steven Wright 


rh 


> 


From the Bruin: UCLA is considering significant measures to enroll more in-state 
students, such as expanding course offerings and opening a satellite campus.* 
Chancellor Gene Block announced new university initiatives in the winter to fulfill the 
University of California’s goal of adding an additional 20,000 enrollment spots across its 
10 campuses by 2030. The initiatives followed an increase in the number of applications 
to the university. This year, the university received more than 168,000 applications - 
more than double the number received in 2012, when there were 72,697 applications. 


One idea is to increase four-year graduation rates, which would allow the university to 
enroll more students in incoming classes, Block said. Another way to accomplish this 
would be to increase the number of summer classes so students have more opportunities 
to complete their graduation requirements, Block added.** “When students graduate on 
time, it frees up space so the campus can add more undergraduates without necessarily 
increasing overall enrollment,” said UCLA spokesperson Ricardo Vazquez in an emailed 
statement. The university will also look to increase the number of seats available in 
courses, Vazquez added. 


As the UC system’s smallest campus in terms of area, the university needs to pursue 
options that will not put more pressure on an already stressed campus, Block said... More 
significant changes are also being considered, such as utilizing online classes and 
opening a satellite campus, Block’s update said... 


Full story at https://dailybruin.com/2022/04/1 7/ucla-explores-options-to-increase-in-state- 
student-enrollment. 


*There is no cheap land anywhere near the current campus. To find cheap land, you 
would have to go far away from Westwood to someplace like Palmdale. ???? (Palmdale 
does have an unused airport.) 


**Just a note that the reason UCLA switched from semesters to quarters in the 1960s 
was to accommodate the incoming baby boomers. The idea was that there would be four 
equal quarters and thus students would graduate faster. It turned out that students didn't 
want to attend in summer. The result was that there ended up being effectively three 
quarters. And since you had added an intersession between the second and third 
quarters, arguably the university infrastructure was being used less efficiently than with 
two semesters. 
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Possible VP-Related Traffic Jam in UCLA Area 
Today and Tomorrow 


Wednesday, April 20, 2022 


From Patch newspapers: Los Angeles motorists should prepare for possible delays and 
closures amid Vice President Kamala Harris's three-day visit to Los Angeles. Harris is 
staying at her home in Brentwood, one day after speaking for 19 minutes at a Democratic 
National Committee fundraiser in Brentwood a co-host said raised $1 million. 


Harris and her husband will be staying in Brentwood until Thursday, when she will fly to 
San Francisco. Motorists are advised to avoid the surrounding area if possible, since the 
Vice Presidential motorcade has the potential to severely disrupt traffic... 


Full story at: https://patch.com/california/los-angeles/vp-kamala-harris-visiting-los- 
angeles-until-thursday. 
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Straws in the COVID wind 
Wednesday, April 20, 2022 


From Stanford: ... [COV/ID] case counts have increased by 20% among students and 
decreased by 1% among employees compared to the week before. According to the 
dashboard, 212 students are in isolation as of Monday, which is an increase from the 147 
students reported last week. The rise in student cases comes after the University lifted 
the Color COVID-19 weekly testing requirement for vaccinated students on April 11... 


Full story at: 


https://stanforddaily.com/2022/04/1 8/stanford-covid-19-cases-increase-to-217-during- 
first-week-without-mandatory-testing-for-vaccinated-students/. 


From Howard: Howard University will hold only online undergraduate classes (except for 
lab classes) during the final weeks of the spring semester. Final exams for undergraduate 
courses will also be online. A letter to the campus from Anthony K. Wutoh, the provost, 
and Hugh Mighty, dean of the College of Medicine, said the positivity rate on campus 
increased, from 2 percent to 5 percent, in the last week. It has also increased in the 
Washington, D.C., area. 


Source: https://www.insidehighered.com/quicktakes/2022/04/18/howard-u-moves- 
classes-online. 
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Watch the Regents Off-Cycle Meeting of April 18, 
2022 


Thursday, April 21, 2022 


A second April off-cycle meeting was held by a Regents committee - this one last 
Monday - of the Public Engagement and Development Committee. The theme was 
transfers from community colleges to UC and particularly to UC-Davis since the meeting 
was held there. Only one speaker presented by phone in the public comments session on 
transfers to HBCUs. President Drake made some introductory remarks. It was noted in 
the presentations that community college enrollment dropped during the pandemic. So, 
community college leaders in part see encouraging the transfer route as a way to regain 
lost enrollment. It was noted that there was a shortage of STEM faculty at community 
colleges since other employers are more attractive. 


A second part of the discussion dealt with attracting more African American students to 
UCs (and especially to Davis). There are various organizations that facilitate transfers. 
The committee heard from administrators, students, and alumni on this issue. 


As always, we preserve the recording of the meeting since the Regents - for no obvious 
reason - delete their recordings after one year. You can find this meeting at: 


https://archive.org/details/regents-special-committee-on-innovation-transfer-and- 
entrepreneurship-4-14-22/Regents+PublictEngagement+and+Development+4-18- 
22.mp4. 
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Another Security Lockdown: This Time at 
Berkeley 


Friday, April 22, 2022 


Back on February 1, the UCLA campus was subject to a lockdown due to a security 
threat.* There was an actual shooting incident at UCLA back in 2016.** Something similar 
happened at UC-Berkeley yesterday. From the Daily Cal: 


After Thursday morning’s lockdown, UCPD located the suspect at an off-campus site at 
about 2 p.m. and determined there is no longer a threat. 


An hour after UCPD lifted its shelter-in-place order for UC Berkeley following a 
campuswide threat, campus spokesperson Dan Mogulof held a press conference to offer 
more details. Mogulof confirmed the suspect issued threats against specific campus 
members around 7:30 a.m., and campus issued a shelter-in-place order once UCPD 
deemed the threats credible. 


“The threats that UCPD was made aware of this morning were extraordinarily serious 
and very credible,” Mogulof said at the conference. “When threats like that are received, 
we're not going to take any chances when it comes to the safety of the community.” 


While Mogulof said campus will return to normal tomorrow, he noted neither campus nor 
UCPD can offer more information at the time due to “unique and complicated privacy 
concerns.” Mogulof noted that more information will be released in the coming days. 


Source: https://www.dailycal.org/2022/04/21/ucpd-locates-suspect-after-campuswide- 
lockdown-ending-shelter-in-place/. 


* https://uclafacultyassociation.blogspot.com/2022/02/remember-one-day-shutdown- 
update.html. 


** https://uclafacultyassociation.blogspot.com/2016/06/additional-info-on-shooting.html. 


UCLA recently circulated (or possibly re-circulated) an instructional video on what to do in 
an active shooter situation. 


UCLA Faculty Association Blog: 2nd Quarter 2022 


Or direct to https://www.youtube.com/watch?v=WrbqmzCZS_A. 


UCLA Faculty Association Blog: 2nd Quarter 2022 65 


Still Watching 
Friday, April 22, 2022 


California New Weekly Claims for UI (NSA) 
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We continue to keep an eye on the slow upward creep of new California weekly claims 
for unemployment insurance - a series we track as an indicator of the state of the labor 
market and economy. There are, of course, other things to worry about in terms of the 
direction of the economy - mainly macro things such as inflation. For right now, and for 
the May revise budget next month, there is however little chance of anything derailing the 
outlook for rising revenue. But it's always good to recall: 


if something cannot go on for ever, 
it welll 


AZ QUOTES 


As always, the new claims data are at https://www.dol.gov/ui/data.pdf. 
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NIL ain't nothing anymore 
Saturday, April 23, 2022 


Thanks to a US Supreme Court decision, college athletes are now allowed to monetize 
their Name, Image, and Likeness (NIL). From 247sports: 


UCLA Announces New NIL Initiative -- The Westwood Exchange 
by David Woods, 4-21-22 


On Thursday, UCLA announced the Westwood Exchange, a new NIL initiative aimed at 
making it even easier for UCLA athletes to connect with potential partners on Name, 
Image, and Likeness opportunities in a robust marketplace. 


The exchange is designed as an online portal for business owners, donors, alumni, and 
fans to register with the school to connect with athletes on potential ventures. This should 
provide a more direct opportunity for fans to connect with athletes and enhance UCLA's 
position in the NIL marketplace, which has grown increasingly competitive as other 
schools have partnered directly with donor collectives to engage in what is effectively 
legal pay-for-play. 


The exchange can be located at the link below: 


https://dash.inflcr.com/exchange/ucla 


From the website: 


"The Westwood Exchange is a student-athlete NIL business registry, custom-designed 
for businesses, donors, alumni, and any other interested NIL dollars wishing to connect 
with student-athletes. Registered businesses can search, filter and initiate conversations 
with your student-athletes to discuss an NIL deal. Once the NIL deal between a 
registered business and your student-athlete is completed, the business will use the 
Westwood Exchange to create a transaction that will produce a direct payment to the 
student-athlete and automate a disclosure to the INFLCR Verified Compliance Ledger. 
The institution does not have to get involved in the deal and all transactions within the 
Westwood Exchange are consolidated into one 1099 at the end of the year for easier tax 
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reporting purposes for registered businesses and athletes." 


After an individual registers with the exchange, they'll have access to a portal which 
allows them to connect with UCLA athletes who have indicated their own interest in 
pursuing NIL opportunities. 


Source: https://247sports.com/college/ucla/Article/UCLA-Announces-New-NIL-Initiative- 
The-Westwood-Exchange-186548158/. 
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Regents are meeting April 27th but... 
Sunday, April 24, 2022 


BEHIND GL 


...you can't see them. They're meeting behind closed doors: 
SPECIAL COMMITTEE ON NOMINATIONS 
Date: Time: Location: April 27, 2022 9:00 a.m. 


1605 Tilia Street, Davis, CA 888 7th Avenue, New York, New York 300 E. University 
Drive, Suite 300, Tempe, Arizona 


Agenda — Closed Session 


S1(X) Action Recommendations for Election of Officers and Appointments to Standing 
Committees and Subcommittees for 2022-2 


Source: https://regents.universityofcalifornia.edu/regmeet/april22/nominations. pdf. 
Presumably, the results will be announced at the next open meetings of May 17-19. 
In the meantime... 


Or direct to https://www.youtube.com/watch? v=vle44kKNHxDg. 
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UCLA Slang 
Monday, April 25, 2022 


Pamela Munro; Slang at UCLA and Beyond 


Professor of Linguistics Pam Munro spoke to a joint Zoom meeting of the UCLA Emeriti 
and Retirees Association recently on the subject of slang used by UCLA students. You 
can see the program at the link at the bottom of this posting. 


Pam Munro (AKA Slanglady) has been studying the slang used by UCLA students — and 
others — since 1983. What is slang? Is it just bad grammar? Is it just X-rated language? 
Does it change faster than standard language? We'll find out, and learn a number of 
brand-new words in use by UCLA students this year. "I consider it vital to make linguistic 
findings available to native speakers and other interested laymen through accurate, 
accessible descriptive and pedagogical materials, including dictionaries. | am particularly 
interested in working out better ways to make dictionaries, since | feel that this process 
generally illuminates most aspects of grammar." 


Click on link below: 


Or direct to https://www.youtube.com/watch?v=coNHxxrVL30. 
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Faculty Club Reopening in About a Month 
Tuesday, April 26, 2022 


From an email of April 25: 
Dear Faculty Club Members: 


As we approach the finish line on our major renovation project, we’re excited to share 
with you an update about our reopening plan, which is taking place in two phases. 


Phase One, currently underway, involves honoring all private special events, which are 
made possible with temporary certificates of occupancy. These events are carefully 
managed to ensure we are in compliance with UCLA’s Campus Covid Policy and the 
requirements for limited operation determined by the city of Los Angeles. 


Phase Two, reopening with all services for our members and their guests, depends on 
the Faculty Club being granted its permanent certificate of occupancy. We anticipate 
passing all inspections and receiving the permit next month. Our target reopening date is 
May 23rd. 


During these last few crucial weeks, we plan to reach out to membership on a regular 
basis with any changes to our reopening plan. We are doing our best to welcome you 


back to a beautifully renovated and significantly upgraded facility. 


With thanks for your patience as we enter the home stretch and looking forward to seeing 
you very soon, 


Jane Permaul, President 


Luciano Sautto, General Manager 
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That Harvard Case - Part 3 
Tuesday, April 26, 2022 


We noted in a previous posting that there was a case heading to the US Supreme Court 
dealing with admissions to an elite high school that might have some connection to the 
pending Harvard and U of North Carolina admissions cases dealing with affirmative 
action.* Below is the latest: 


Supreme Court Allows Elite High School’s New Admissions Rules 

A group including parents of Asian American students challenged the new criteria at 
Thomas Jefferson High School for Science and Technology in Virginia. 

Adam Liptak, April 25, 2022, NY Times 


The Supreme Court on Monday temporarily approved new admissions criteria at an elite 
public high school in Virginia that eliminated standardized tests, clearing the way for the 
use of a policy intended to diversify the student body in choosing the class that will enter 
in the fall. The court’s ruling rejected a request for emergency relief from a group that 
objected to the new rules, saying they harmed Asian American students. The court’s brief 
order was unsigned and gave no reasons, which is typical when the court acts on 
emergency applications asking the justices to intervene while appeals are moving 
forward. The court’s three most conservative members — Justices Clarence Thomas, 
Samuel A. Alito Jr. and Neil M. Gorsuch — said they would have reinstated a trial judge’s 
ruling blocking the new criteria. They, too, did not explain their thinking. The school, 
Thomas Jefferson High School for Science and Technology in Alexandria, Va., known as 
T.J., changed its admissions requirements in 2020 in the wake of protests over the 
murder of George Floyd. 


The school, among the best in the nation, is in Fairfax County, outside Washington, and 
accepts students from the county and from several surrounding counties and cities. Like 
admissions criteria at other elite public high schools across the country, the school’s 
policies have been at the center of fierce debates among politicians and parents about 
whether and how to diversify enrollment. A related issue is already before the Supreme 
Court, which will hear challenges to admissions programs at Harvard and the University 
of North Carolina in the fall. Those programs explicitly take account of race as one factor 
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among many. 


The high school’s new program, by contrast, uses race-neutral criteria. In addition to 
doing away with standardized tests, the program sets aside spots for the top 1.5 percent 
of students from each public middle school in the area, leaving about 100 openings for 
everyone else, including applicants from private schools and students who have been 
home-schooled. Admissions administrators also consider “experience factors,” such as 
whether students are poor or are learning English or are attending a middle school! that 
was “historically underrepresented” at the high school. The administrators are not told the 
race, sex or name of any applicant. 


After the changes went into effect in 2021, the percentage of Asian American students 
dropped to 54 percent from 73 percent. The percentage of Black students grew to 7 
percent from no more than 2 percent; the percentage of Hispanic students grew to 11 
percent from 3 percent; and the percentage of white students grew to 22 percent from 18 
percent. Across all of Fairfax County’s public schools, about 37 percent of students are 
white, 27 percent are Hispanic, 20 percent are Asian and 10 percent are Black. 


The changes were challenged by a group called Coalition for TJ, which includes some 
American parents of Asian American students and which is represented by the Pacific 
Legal Foundation, a conservative legal organization that says it defends Americans from 
government overreach. The group argued that the new admissions process amounted to 
race discrimination aimed at Asian American students. Judge Claude M. Hilton of the 
Federal District Court in Alexandria ruled for the challengers, saying that the changes 
were “racially motivated.” The discussion of the planned changes, he wrote, was “infected 
with talk of racial balancing from its inception.” 


“It is clear that Asian American students are disproportionately harmed by the board’s 
decision to overhaul T.J. admissions,” he wrote. “Currently and in the future, Asian 
American applicants are disproportionately deprived of a level playing field.” 


A divided three-judge panel of the United States Court of Appeals for the Fourth Circuit, 
in Richmond, Va., stayed Judge Hilton’s decision while an appeal from the school board 
moved forward. That had the practical effect of keeping the new procedures in place for a 
second admissions cycle. In a concurring opinion, Judge Toby J. Heytens wrote that the 
high school’s new admissions program was lawful. “The Supreme Court has repeatedly 
stated that it is constitutionally permissible to seek to increase racial (and other) diversity 
through race-neutral means,” he wrote. “Indeed, it has required public officials to consider 
such measures before turning to race conscious alternatives.” Judge Heytens added that 
it would be impractical to switch back to the old criteria so late in the cycle, with 
admissions decisions for the fall due this month. “None of the current applicants was 
required to take the formerly mandated standardized tests, two-thirds of which are no 
longer commercially available,” he wrote. 


Lawyers for the school board told the Supreme Court that a ruling for the challengers 
would threaten race-neutral means of achieving diversity that the court had at least tacitly 
endorsed. In Fisher v. University of Texas in 2016, for instance, the court rejected a 
challenge to an admissions program that included, among other elements, guaranteed 
admission to top students at every high school in the state. The school board’s brief 
added that the percentage of Asian American students receiving offers of admission 
under the new program “substantially exceeded their share of the applicant pool,” adding 
that “Asian Americans were the only racial group that was substantially overrepresented 
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compared to its share of the applicant pool.” 


“Moreover, the Asian American admissions rate under the plan was 19.48 percent, well 
within the historical 2004-2020 range of 16.8 percent to 25 percent,” the brief said. 
“Those facts alone foreclose the coalition’s claim that Asian Americans were 
disadvantaged in the admissions process.” 


Source: https://www.nytimes.com/2022/04/25/us/politics/supreme-court-admissions- 
race.html. 


* https://uclafacultyassociation. blogspot.com/2022/02/that-harvard-case-part-2.html. 
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LAO Again Warns of Fiscal Danger Ahead 
Wednesday, April 27, 2022 


Gabriel Petek Legislative Analyst 


Given the persistent strength in state tax collections, it may come as a surprise that 
California’s General Fund likely faces a budget problem in the coming years. Yet this is 
the key takeaway from a recent fiscal analysis of 10,000 possible revenue scenarios 
conducted by our office. In 95 percent of our simulations, the state encountered a budget 
problem by 2025-26. Notably, the likelihood of a budget problem largely is impervious to 
the future trajectory of state tax revenues. That is, whether revenues trend upward or 
downward from here, the state likely faces budget deficits. The central implication of our 
findings is stark and suggests that in the interest of fiscal resilience, the Legislature 
should consider rejecting a substantial portion of the Governor’s January spending 
proposals. 


How Can Strong Revenue Trends Present a Budget Risk? 


In the brief associated with our analysis, we described how continued revenue growth 
could increase the state’s constitutional funding obligations enough to cause large 
recurring budget deficits. Having essentially reached the Proposition 4 (1979) state 
appropriations limit (SAL), each additional dollar of revenue must be allocated consistent 
with SAL requirements, generally making them unavailable to fund baseline 
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expenditures. Additionally, the state also must continue to spend required amounts on 
schools and community colleges and reserve and debt payments, pursuant to 
Propositions 98 (1988) and 2 (2014), respectively. Together, we estimate that for every 
dollar of tax revenue above the SAL, the state faces approximately $1.60 in constitutional 
funding obligations. Based on our scenario analyses, if revenues exceed median 
expected growth, SAL requirements very plausibly could reach $20 billion to $45 billion 
by 2025-26. Counterintuitively, therefore, each additional dollar of revenue above the limit 
worsens the state’s budget outlook. * 


Given This Conundrum, How Should the Legislature Consider Responding? 


In our brief, we identified several short- and long-term options, with particular focus on 
the atypical budget risk stemming from upside revenue performance. In the near term, 
the most jarring of the options is probably the one most conducive to preserving state 
fiscal resilience. 


We recommended that the Legislature consider rejecting the lion’s share of the 
Governor’s $10 billion in non-SAL-excludable budget proposals. Further, we note that 
rejecting the proposed spending alone—even in favor of SAL-excludable outlays—likely 
would be insufficient since constitutional obligations would accumulate faster than 
incoming revenue in future years. In addition, therefore, we suggest that the Legislature 
hold the unspent funds in reserve to help pay for the state’s anticipated SAL-related 
obligations. Longer term, state policymakers still likely will need to weigh fundamental 
questions about the size of state government and whether to seek a voter-approved 
amendment to Proposition 4... 


Full story at https://lao.ca.gov/Publications/Report/4590. 


Whether the legislature will follow the above recommendations is unclear, since nothing 
terrible happens immediately. The governor's May Revise budget in an election year - 
even though the governor essentially has no viable rivals - seems unlikely to comply. If 
that is the political fiscal environment, UC would do well to get whatever it can now since 
it is always in the discretionary part of the budget. (The May Revise is scheduled to be 
unveiled on May 13th.) 


“Essentially, Prop 4 siphons off "excess" revenue and put it into rebates and other uses. 
But the revenue nonetheless drives spending obligations on K-14. 
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UCLA Student Workers Protest 
Wednesday, April 27, 2022 


From the LA Times: Hundreds of UCLA researchers, student-instructors and other 
academic workers took to the streets of Westwood on Tuesday afternoon, protesting low 
pay and what they deemed institutionalized discrimination and harassment at the 
University of California. The group marched to Westwood and Wilshire boulevards in Los 
Angeles, shouting slogans and banging pots and pans, before decamping at the 
intersection, where some supporters sat in a large circle and blocked traffic for more than 
two hours. Two dozen union leaders were arrested after Los Angeles police declared an 
unlawful assembly and ordered the demonstrators to disperse. 


The protesters were among thousands of academic workers from across the University of 
California’s 10 campuses and the Lawrence Berkeley National Laboratory who were 
demonstrating amid tense negotiations over increased pay and expanded protections... 


Full story at https://www.latimes.com/california/story/2022-04-26/uc-academic-workers- 
block-westwooc-intersection-to-protest-pay-policies. 
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Follow up on the lockdown that took place at UC- 
Berkeley 


Wednesday, April 27, 2022 


From the San Francisco Chronicle: A 39-year-old UC Berkeley student is facing felony 
charges for allegedly threatening university staff members in an incident that prompted 
an extended campus-wide shelter-in-place order while authorities searched for him last 
week. Alameda County prosecutors on Monday charged Lamar Bursey of Hayward with 
two counts of felony criminal threats. The university had placed Bursey on academic 
suspension for an incident that occurred April 14, a week before the alleged threats to 
staff, according to a declaration by UC Berkeley police filed in Superior Court. Officials 
did not detail what happened in the earlier matter. 


Then on Thursday [April 21], just before 6 a.m., Bursey sent an email to multiple 
university staff members in which he threatened to shoot two recipients, the document 
states. He wrote that staff members were his “resources” and that he slept “outside” the 
day before, the document said. Bursey told staff members that he would be on campus 
— ‘in the office” — from 9 a.m. to 4 p.m. that day, according to the declaration. It was 
unclear what office he was referring to. “Depending on who I feel was helping or not, 2 
people on this email will get shot,” the email said, according to police. 


One of the email recipients notified a supervisor and said he was “scared for his life and 
the life of others,” the document said, while another person told authorities that she 
thought Bursey would shoot her if she went into work that day. The alleged threats 
prompted UC Berkeley police to issue a shelter-in-place order at 7:30 a.m. due toa 
“credible campus-wide threat” that lasted more than four hours. In-person classes were 
canceled, buildings were locked, people were urged to stay indoors and away from 
windows, and anyone off campus was asked to stay away from the area... 


Full story at https://www.sfchronicle.com/eastbay/article/UC-Berkeley-student-facing- 
felony-charges-for-17128979.php. 


Our original post on this matter is at: 


http://uclafacultyassociation.blogspot.com/2022/04/another-security-lockdown-this-time- 
at.html. 
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More Complete Information on Berkeley 
Lockdown 


Thursday, April 28, 2022 


A more complete story of the Berkeley lockdown last Thursday is now available from 
Berkeleyside. See below. The individual who made the threats was part of the campus 
Underground Ambassadors program. Note that although the campus deleted the website 
of the Underground Ambassadors program, as the article below points out, the website - 
including photos, etc. - is readily available from Google cache. So apart from the 
Berkeley lockdown story, this episode is also a reminder that once you put things on the 
web, it is hard to make them disappear. 


UCPD: Student's threats to shoot UC Berkeley staff led to lockdown 


The district attorney's office has charged Lamar Bursey with two felony counts of making 
criminal threats against staff members. 


By Emilie Raguso, April 27, 2022, Berkeleyside 


A 39-year-old student in a UC Berkeley program for formerly incarcerated individuals 
threatened to shoot at least two staff members last week after being placed on academic 
suspension, court records show. The threats, which appeared in an April 21 email to UC 
Berkeley staff members, according to the University of California Police Department, 
prompted a campus-wide lockdown Thursday. 


On Monday, the Alameda County district attorney’s office charged Lamar Bursey of 
Hayward with two felony counts of making criminal threats against two UC Berkeley staff 
members. The San Francisco Chronicle was the first to report the arrest. According to 
court and UCPD records, Bursey had been placed on academic suspension after causing 
disturbances on campus on the morning of April 14 in the Valley Life Science Building 
and the Martin Luther King Jr. Student Union. Few details about those incidents have 
been released, but UCPD told Berkeleyside that Bursey had threatened a UC Berkeley 
staff member that day. Last week, authorities say, the situation escalated when Bursey 
sent an email shortly before 6 a.m. stating that he would come into the office that day and 
planned to cause harm. “Stop playing with me,” he wrote, according to court papers. 
“Depending on who I feel was helping or not, 2 people on this email will get shot.” UCPD 
said one of the people who received the email “was scared for his life and the life of 
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others.” He told his boss he would not return to campus until the situation was resolved. 
Another staff member was also concerned, according to court records, and “thought she 
would be shot by BURSEY if she came into work. Out of fear for her safety” she did not 
go into the office. 


UC Berkeley locked down campus Thursday morning, canceling all classes and advising 
community members not to go outside while authorities attempted to find Bursey. He was 
located in Oakland at the Summit Campus of the Alta Bates Summit Medical Center early 
Thursday afternoon and was “taken into custody without incident,” according to court 
papers. Authorities have not shared details about how they found Bursey or why he was 
in the hospital. As of this week, Bursey remains in custody at Santa Rita Jail and is 
scheduled for a plea hearing Monday, according to court records. No bail amount is 
listed. 


“The safety of the campus community was our top priority throughout this incident,” 
UCPD Lt. Sabrina Reich told Berkeleyside on Wednesday. “Thanks to the efforts of our 
officers and other coordinating campus units, we were able to safely resolve the situation 
without injury.” 


Bursey had been a transfer student in UC Berkeley’s Underground Scholars program, 
according to a 2021 study on worker-led research to which he contributed. When the 
study was published last year, he was a second-year transfer student and was majoring 
in sociology. He also “worked as the outreach coordinator and assistant board director of 
Reentry Services” and “has experience working in retail, sales, and warehouse 
operations,” according to his bio in the report. UC Berkeley had removed Bursey’s 
biography from its website — along with the bios of other Underground Scholars 
“ambassadors” — as of this week. 


But, according to a cached version of the bio that was available through a Google search, 
Bursey became a Laney College student in 2016, then joined UC Berkeley’s 
Underground Scholars program in the spring of 2017. He “began working as an 
Ambassador; identifying formerly incarcerated students on campus and providing them 
with resources to successfully transfer to UC Berkeley” and other UC campuses. 


As described by UC Berkeley, the Underground Scholars program aims to build a 
“prison-to-university pipeline through recruitment, retention and advocacy.” According to 
court records, prior to this week, Bursey had faced charges in 10 criminal cases in 
Alameda County between 2003 and 2015. Most of the cases were related to 
misdemeanor property crimes and drug offenses, including DUI. Several cases included 
misdemeanor battery charges as well. UC Berkeley’s Chancellor's Independent Advisory 
Board on Police Accountability and Community Safety is slated to hold a forum at 5 p.m. 
Wednesday about last week’s events. “We know that it impacted everyone, was stressful 
and disruptive, and may have been activating for people who have experienced threats, 
violence, or similar circumstances in the past. We are proud of our peers and colleagues 
who reacted in a spirit of community and care by sheltering in place with each other, 
being on call and in emergency meetings for hours, and checking in on colleagues and 
friends,” according to the event description. 


“We know that expertise on safety, justice, belonging, and wellbeing is located in all 
corners of campus and rooted in people’s lived experiences and professional, 
community, and academic experiences. This meeting intends to recognize and build on 
that expertise,” the description continued. The board said it planned to use input from the 
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forum to make recommendations related to “crisis prevention, response, and messaging 
moving forward.” 


Source: https://www.berkeleyside.org/2022/04/27/uc-berkeley-lockdown-student- 
charged-shooting-threats. 
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Navitus Concerns Discussed by Drake 
Thursday, April 28, 2022 


2) sa 


UC switched to a new pharmacy provider last January 1 and the transition did not go 
smoothly. Although there had been assurances that there would be substantial overlap 
with the prior provider in terms of drug coverage and approvals, there were substantial 
complaints from plan participants about denials and coverage. 


At a joint Zoom meeting of CUCEA and CUCRA yesterday, UC president Drake 
expressed concern about the bumpy transition and indicated that if the problems could 


not be fixed in the short term, a new pharmacy provider might be needed. 


You can year the audio of his remarks below. At one point, Berkeley Professor Bob 
Anderson asks a question: 


Or direct to https://archive.org/details/cucea-drake-on-navitus-4-27- 
22/CUCEA+draketon+navitust+4-27-22.wmv. 
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For now, the money rolls in... 
Friday, April 29, 2022 


How Much Could Revenues Differ From Governor's Budget Projections? 
This graph shows our updated big three forecast minus the 2022-23 Governor's Budget 


projection. The © shows our best guess, while the colored area shows the range of the most 
plausible outcomes around our best guess. 


$35 
(Billions) 


The projection above from the Legislative Analyst's Office (LAO) suggests - as we pretty 
much already know - that state revenues will likely run ahead of the governor's 
projections back in January.* We also know that the same LAO is warning that in the 
future - but not quite yet - the combination of the Gann Limit and other constitutional 
provisions will cause budgetary problems as more revenue will create a need to spend 
beyond the added revenue.** 


RK 


But that's tomorrow. Politico is summarizing legislative objectives: 


California’s swelling coffers mark a sharp reversal from early in the pandemic, when 
unemployment spiked and officials braced for steep budget cuts. Instead, a booming 
stock market and tech sector have brought in record revenues, even as Californians with 
lower incomes contended with job losses and sky-high housing costs. Other states are 
also awash in cash . 


Atop the spending list is a proposal to send $8 billion in payments to taxpayers, a move 
that Senate President Pro Tem Toni Atkins (D-San Diego) and Senate Budget Chair 
Nancy Skinner (D-Berkeley) pitched as a way to combat rising costs of energy and 
consumer goods. The plan would also include rebates to small businesses and nonprofits 
to help repay federal unemployment debt, along with grants that could be used to offset 
new costs from the state’s supplemental Covid-19 sick leave program. 


The rebate proposal is reminiscent of the Golden State Stimulus checks the state mailed 
out last year. Meanwhile Gov. Gavin Newsom has proposed an $11 billion relief package 
to offset rising gas prices. The governor is expected to reveal an updated state spending 
plan next month. ...Around $43 billion — would go to bolster the state’s budget reserves 
under the Senate proposal, which the LAO in November estimated to be north of $21 
billion for the 2022-23 fiscal year. 
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The Senate proposal also calls for large increases in education spending. The plan would 
increase the base funding schools receive by $5 billion for the upcoming year and by $10 
billion in 2024-25. Those dollars would come out of a separate pool of revenue that the 
state is constitutionally required to spend on K-12 schools. 


Nearly $5 billion would be directed to universities and community colleges for deferred 
facilities maintenance and expansion of student housing, a dearth of which has led to 
criticism of the state’s three public higher education systems.Another $1 billion would be 
earmarked for preschool programs and waivers to support childcare for low-income 
residents. 


Other spending proposals laid out in the plan: 


— $1 billion on developing the state’s Medi-Cal program for undocumented residents, 
with the goal that the first-in-the-nation program start on June 1, 2023, rather than 2024 
timeline currently scheduled. 


— $18 billion for climate resiliency programs, including $7.5 billion to build a new state 
water system and rebalance existing water supplies, and $6.6 billion for wildfire 
prevention. 


— $3 billion in each of the next three years to expand Project Homekey, which converts 
hotels into housing for homeless residents, and to provide funding for local homelessness 
programs. 


— $2.7 billion for affordable housing projects and home ownership programs, including 
$1 billion for a new fund to help first-time homebuyer purchase homes with little or no 
downpayment. 


— $20 billion for infrastructure projects laid out in Newsom’s January budget proposal. 


We have noted that given the LAO's warning of trouble ahead - but not yet - UC should 
focus on getting all it can now. "Compacts" are nice, but easily broken. At a recent 
meeting with CUCEA and CUCRA, the UC emeriti and retirees associations, UC 
President Drake spoke about current good relationships between the governor, the 
legislature, and UC. Let's see how that plays out in the upcoming May Revise, due on 
May 13. 


* https://lao.ca.gov/LAOEconTax/Article/Detail/732. 


** http://uclafacultyassociation.blogspot.com/2022/04/lao-again-warns-of-fiscal-danger- 
ahead.html. 


*** https://www.politico.com/news/2022/04/28/californias-budget-surplus-has-exploded- 
to-68b-00028680. 


Or direct to https://www.youtube.com/watch?v=P75DU/7rwtel. 
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The Eleven 
Saturday, April 30, 2022 


Top row (from left): Walter Allen, Blaire Van Valkenburgh, Haruzo Hida and Brad Shaffer. 
Middle row: Min Zhou, Peter Narins, Patricia Gandara and John Agnew. Bottom row: 
George Varghese, Wilfrid Gangbo and Leonid Kruglyak. 


11 UCLA faculty members elected to American Academy of Arts and Sciences 
The campus is No. 2 in the nation in the number of honorees 
Stuart Wolpert | April 28, 2022 | UCLA Newsroom 


Eleven UCLA faculty members were elected today to the American Academy of Arts and 
Sciences, one of the nation’s most prestigious honorary societies. A total of 261 artists, 
scholars, scientists and leaders in the public, nonprofit and private sectors were elected, 
including honorary members from 16 countries. UCLA had the second most honorees 
among colleges and universities, preceded only by Harvard. Stanford was third, UC 
Berkeley fourth, and MIT and Yale tied for fifth. In February, UCLA was No. 1 in the 
number of professors selected for 2022 Sloan Research Fellowships, an honor widely 
seen as evidence of the quality of an institution’s science, math and economics faculty. 


UCLA's 2022 American Academy of Arts and Sciences honorees are: 

John Agnew 

Distinguished professor of geography 

Agnew’s research focuses on political geography, international political economy, 
European urbanization and modern Italy. Among his many awards is the 2019 Vautrin 


Lud Prize, one of the highest honors in the field of geography. In 2017, Agnew was 
selected to deliver UCLA’s Faculty Research Lecture. 


Walter Allen 


Distinguished professor of education, sociology and African American studies 


UCLA Faculty Association Blog: 2nd Quarter 2022 


85 


86 


Allen, UCLA’s Allan Murray Cartter Professor of Higher Education, is the director of 
UCLA’s Capacity Building Center and the UCLA Choices Project. His expertise includes 
the comparative study of race, ethnicity and inequality; diversity in higher education; 
family studies; and the status of Black males in American society. 


Patricia Gandara 
Research professor of education 


Gandara is co-director of the Civil Rights Project/Proyecto Derechos Civiles at UCLA and 
chair of the working group on education for the UC—Mexico Initiative. Her publications 
include the 2021 books “Schools Under Siege: Immigration Enforcement and Educational 
Equity” and “The Students We Share: Preparing U.S. and Mexican Teachers for Our 
Transnational Future.” 


Wilfrid Gangbo 
Professor of mathematics 


Gangbo’s expertise includes the calculus of variations, nonlinear analysis, partial 
differential equations and fluid mechanics. He is the founder of EcoAfrica, an association 
of scientists involved in projects in support of African countries, and is one of the UC and 
Stanford University faculty members who launched the David Harold Blackwell Summer 
Research Institute. 


Haruzo Hida 
Distinguished research professor of mathematics 


Hida is an expert on number theory and modular forms. A highly honored mathematician, 
he has spoken about his research at numerous international conferences and was the 
recipient of a Guggenheim Fellowship in 1991 and the Leroy P. Steele Prize for Seminal 
Contribution to Research from the American Mathematical Society in 2019. 


Leonid Kruglyak 

Distinguished professor of human genetics and biological chemistry 

David Geffen School of Medicine at UCLA 

Kruglyak is UCLA’s Diller-von Furstenberg Professor of Human Genetics, chair of the 
department of human genetics and a Howard Hughes Medical Institute investigator. He 


studies the complex genetic basis of heritable traits, which involves many genes that 
interact with one another and the environment, and his laboratory conducts experiments 
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using computational analysis and model organisms. He has been the recipient of many 
awards, including the Burroughs Wellcome Fund Innovation Award in Functional 
Genomics, the Curt Stern Award from the American Society of Human Genetics and the 
Edward Novitski Prize from the Genetics Society of America. 


Peter Narins 


Distinguished research professor of integrative biology and physiology, and of ecology 
and evolutionary biology 


Narins’ research focuses on how animals extract relevant sounds from the often noisy 
environments in which they live. His numerous honors and awards include a 
Guggenheim Fellowship, the Acoustical Society of America’s 2021 silver medal in animal 
bioacoustics and election to four scientific societies: the Acoustical Society of America, 
the Animal Behavior Society, the American Association for the Advancement of Science 
and the International Society for Neuroethology. 


Bradley Shaffer 
Distinguished professor of ecology and evolutionary biology 


Shaffer, the director of the UCLA La Kretz Center for California Conservation Science, is 
an expert on evolutionary biology, ecology and the conservation biology of amphibians 
and reptiles. His recent work has focused on conservation genomics of endangered and 
ecologically important plants and animals of California, global conservation of freshwater 
turtles and tortoises, and the application of genomics to the protection of endangered 
California amphibians and reptiles. 


Blaire Van Valkenburgh 

Distinguished research professor emeritus of ecology and evolutionary biology 

Van Valkenburgh, UCLA’s Donald R. Dickey Professor of Vertebrate Biology, focuses on 
the biology and paleontology of carnivorous mammals such as hyenas, wolves, lions and 
sabertooth cats. She is a leading expert on the evolutionary biology of large carnivores, 


past and present, and analyzes the fossil record of carnivores from both ecological and 
evolutionary perspectives. 


George Varghese 
Professor of computer science 


UCLA Samueli School of Engineering 
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Varghese, UCLA’s Jonathan B. Postel Professor of Networking, devoted the first part of 
his career to making the internet faster — a field he calls network algorithmics — for 
which he was elected to the National Academy of Engineering in 2017, the National 
Academy of Inventors in 2020 and the Internet Hall of Fame in 2021. He is now working 
to jump-start an area he calls network design automation to provide a set of tools for 
operating and debugging networks. 


Min Zhou 
Distinguished professor of sociology and Asian American studies 


Zhou, UCLA’s Walter and Shirley Wang Professor of U.S.—China Relations and 
Communications, is director of UCLA’s Asia Pacific Center. Her research interests 
include migration and development, Chinese diasporas, race and ethnicity, and urban 
sociology. 


“These individuals excel in ways that excite us and inspire us at a time when recognizing 
excellence, commending expertise and working toward the common good is absolutely 
essential to realizing a better future,” David Oxtoby, president of the American Academy 
of Arts and Sciences, said of this year’s honorees. “Membership is an honor, and also an 
opportunity to shape ideas and influence policy in areas as diverse as the arts, 
democracy, education, global affairs and science,” said Nancy C. Andrews, chair of the 
academy’s board of directors. 


The American Academy of Arts and Sciences was founded in 1780 by John Adams, John 
Hancock and others who believed the new republic should honor exceptionally 
accomplished individuals. Previous fellows have included George Washington, Benjamin 
Franklin, Alexander Hamilton, Ralph Waldo Emerson, Albert Einstein, Charles Darwin, 
Winston Churchill, Martin Luther King Jr., Nelson Mandela and UCLA astrophysicist 
Andrea Ghez. The academy also serves as an independent policy research center 
engaged in studies of complex and emerging problems. Its current membership 
represents some of today’s most innovative thinkers across a variety of fields and 
professions and includes more than 250 Nobel and Pulitzer prize winners. 


Source: https://newsroom.ucla.edu/releases/UCLA-2022-AAAS-members. 
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Where do we go from here? 
Saturday, April 30, 2022 


California New Weekly Claims for UI (NSA) 
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The good news is that after creeping up for a few weeks, new weekly claims for 
unemployment benefits in California have leveled off and even turned down a bit. The 
bad news - although not reported that way in the news media - is that first quarter real 
GDP at the national level turned down. News stories report that this turning down is just a 
fluke and note that it was due to an increased negative international trade balance, 
inventories falling, and reduced federal, state, and local government spending. But at the 
end of the day, the negative number means less economic activity in the U.S. 


If consumers and others are relying more on imports (things not made in the U.S.), if 
foreigners have less desire for U.S. exports, and if governments are spending less, why 
is that considered a fluke? If inventories are falling, you surely want to know why? Are 
suppliers not restocking their inventories because they think a slowdown in demand is 
coming soon? Maybe with the Federal Reserve threatening more interest rate hikes to 
deal with inflation, they have reason to expect such a slowdown. Maybe higher interest 
rates mean that the cost of maintaining inventories is higher. 


In short, there is a lot of uncertainty out there. The chickens have yet to hatch. So maybe 
it's too soon to count them. 


As always, the new claims data are at https:/Awww.dol.gov/ui/data. pdf. 
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(Not) Making the Grade 
Sunday, May 01, 2022 


Letter grades on way out? Why some University of California departments may use 
alternatives 


Changes are especially being considered for first-year students to help them get 
acclimated to college 


April 26, 2022, Michael Burke, EdSource 


Inside some University of California academic departments and colleges, an atypical idea 
is gaining steam: De-emphasize or even ditch the A-F grading system and rethink how to 
assess student learning. Divisions like UC Berkeley’s College of Chemistry and UC 
Davis’s Department of Mathematics are deliberating whether to change how they grade 
students. In some cases, that means awarding students a pass or no-pass grade rather 
than a letter grade. Other times, it may mean allowing students to choose which 
assignments get the most weight in determining their grade. 


At UC Irvine, Academic Senate leaders are currently evaluating long-term options around 
grading and have met with officials at the Massachusetts Institute of Technology, where 
students don’t receive letter grades for their first semester, to learn about that university’s 
approach. Departments at other UC campuses are also experimenting with making 
changes to how they test students, putting less emphasis on high-stakes exams because 
some students aren’t good test takers but can demonstrate their understanding of the 
material in other ways. Some departments have begun using two-stage exams. Students 
take a standard individual exam before also taking a group test where they work with 
other students. 


The changes are especially being considered for first-year students to give them more 
time to get used to the rigors of college work and learn the material over the course of a 
semester rather than discourage them early on with low scores on tests and other 
assignments. All the possibilities are a welcome development to Jody Greene, the 
associate vice provost of teaching at UC Santa Cruz, who argues that letter grades aren't 
necessarily indicative of whether a student has mastered the material. Often, Greene 
said, what grades really measure is the student’s preparation to do college work. That 
could stem from the availability of rigorous courses in that student’s high school, such as 
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Advanced Placement classes. 


A recent UC Board of Regents memo noted that a student from an under-resourced high 
school “may perform poorly on initial assignments.” As they learn the material over the 
course of the term, the student may ultimately ace the final exam yet still end up with a 
below average grade because of those early assignments. Greene is among some 
teaching staff across UC who have long advocated for changes to grading, but the 
pandemic has accelerated the willingness of many faculty members to get on board with 
those ideas, she said. According to the regents item, faculty sensitivity to inequities in 
their students’ educational experiences “was heightened” during the pandemic, ramping 
up efforts across UC to improve grading and assessment, though officials acknowledge 
there’s no consensus across the system of the best approach. 


“We will be better institutions for this,” said Greene, who is also the founding director of 
UC Santa Cruz’s Center for Innovations in Teaching and Learning. “The changes that 
were happening in higher education at a glacial pace were put on a bullet train by 
COVID, and as painful as the last couple of years have been, we’re now having genuine 
conversations about how we can better serve the students.” 


The shift to reconsider how to best teach and assess students was a natural one for 
many faculty members amid the pandemic, said Rachel Kennison, executive director of 
UCLA’s Center for Education Innovation & Learning in the Sciences. Once classes 
moved online, faculty had to think of new ways to engage students and couldn't rely on 
traditional methods for assessing them, such as in-person, closed-book exams. Just 
months after the onset of the pandemic, there were also nationwide Black Lives Matter 
demonstrations following the murder of George Floyd. “Now faculty were starting to have 
real conversations about race and racism,” Kennison said. 


That was key because often, students who struggle in their first year of college to achieve 
high grades are discouraged and leave their majors. The problem is especially acute in 
STEM fields, and particularly among Black and Latino students when they take so-called 
weed-out classes, difficult courses like chemistry or calculus that often determine whether 
a student sticks with their major. 


MIT’s approach 


One college, the Massachusetts Institute of Technology, has found a system that may 
serve as a model for UC campuses. That university uses what lan Waitz, MIT’s vice 
chancellor of undergraduate and graduate education, calls “ramp-up grading” for first- 
year students. For every class they take their first semester, students at MIT either 
receive a passing grade or the course doesn’t show up on their transcript at all. In the 
second semester, they either get a letter grade of A, B or C or, if they earn a D or F, the 
class doesn’t appear on their transcript. By year two, students receive a standard A-F 
grade for most classes. That system for first-year grading has been in place at MIT since 
2000. 


“We're gradually getting people acclimated, and they're calibrating themselves to what it 
takes to succeed with our very rigorous academics,” Waitz said. That style of grading is 
valuable to students, who are also going through a massive life change as they start 
college. It’s a difficult transition for many students who are living away from home for the 
first time and need time to adjust. Waitz acknowledged that there have been unintended 
consequences. For example, MIT requires all students to take certain rigorous physics 
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and chemistry courses, and some students schedule those classes in their first semester 
“to get them out of the way” and not risk a poor letter grade, Waitz said. 


In part to combat that, MIT last year implemented a policy that lets students take any four 
classes on a pass/no record basis at any point after their first semester. Students don’t 
need to designate the class as pass/no record until after they’ve seen their potential letter 
grade. MIT officials hope that will encourage students to try as hard as possible in those 
classes to achieve a high letter grade. Waitz recently met with leaders of UC Irvine’s 
Academic Senate to discuss MIT’s strategies as Irvine weighs its options on first-year 
grading. A spokesperson for Irvine said in an email that the senate “is still deliberating 
policies and there is nothing to share at this time.” 


Changes brewing 


Relying more on pass/no pass grading could be a natural transition for UC campuses 
after almost all of them relaxed their pass/no pass regulations during the pandemic. At 
the state’s other four-year university system, the 23-campus California State University, 
there is currently no plan to rely less on letter grades, said Toni Molle, a spokeswoman 
for the systemwide chancellor’s office. “While it’s possible that an individual campus 
could explore this tactic, we are not currently aware of any that are planning to do so,” 
she added. 


Among the UC students who have benefited from pass/no pass classes is Timothy Tam 
Nguyen, a second-year math major at UC Irvine. Nguyen took a political science class 
and designated it as pass/no pass because he wasn’t confident he would get an A and 
wanted to focus more on classes in his major. The class was heavily essay-based, and 
Nguyen didn’t think the professor clearly explained the expectations for the essays. “As | 
predicted, | ended up with a B+ in the class, mainly due to flaws in my essays that 
weren't clearly articulated,” he said. Nguyen added that taking the class pass/no pass 
was also a stress reliever since it allowed him to “obsess less and live a more balanced 
life with friends and fitness.” 


Nguyen isn’t the only student who had lower stress levels while taking pass/no pass 
classes. Seeing how the increased availability of pass/no pass classes helped relieve 
student stress is among the main factors that motivated UC Berkeley’s College of 
Chemistry to consider permanent changes to pass/no pass grading for first-year 
students. College leaders also believe it’s an equity issue and have noticed that students 
who enter college less prepared than their peers often finish their first year with lower 
GPAs as a result, according to the regents item. 


Some critics argue that designating too many classes as pass/no pass could have 
negative implications for students hoping to attend graduate school, though Greene 
disputes that notion. She pointed out that, until 2001, UC Santa Cruz did not assign 
grades at all and still sent many students to graduate school. The UC campuses looking 
at grade changes are focusing on the first year and not a student’s entire undergraduate 
courses. 


At UC Davis, meanwhile, the Department of Mathematics has considered using “contract 
grading,” which allows a student to choose how to be graded. One calculus instructor at 
that college gives students three different options, each with a different distribution of 
weight across different assessments to determine the student’s grade. For example, one 
option may give more weight to exams and another option could give more weight to 
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homework and class engagement. Elsewhere at Davis, an introductory biology class 
uses two-stage exams. After taking a traditional test, students work together in groups to 
solve questions that are the same or similar to the exam questions. “Students who 
preferred that approach said it provided an opportunity to debate and arrive at a better 
answer. Students also received immediate feedback on individual exam responses from 
peers,” states the regents memo. 


Kennison said rethinking exams is key to considerations around grading changes 
because not all students demonstrate their knowledge the same way. Other options for 
assessing students include allowing them to use their notes on tests or assigning projects 
instead of exams. Oftentimes, Kennison said, classes that rely too heavily on final exams 
are measuring students’ ability to memorize things and “spit it back out” under pressure, 
something she said doesn’t necessarily measure a student’s mastery of the material. 


“If you think about students as individuals, they don’t learn in any one way. They need 
multiple modes of learning and multiple modes of being assessed,” Kennison said. 
“Ideally you are giving them lots of different types of assessments, making lots of different 
opportunities for them to assess their own learning right in low stakes ways. You still can 
have a final exam, but it doesn’t necessarily have to have that high stakes, high 
pressure.” 


Source: https://edsource.org/2022/letter-grades-on-way-out-why-some-university-of- 
california-departments-may-use-alternatives/670994. 
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Controversy? What Controversy? New TMT 
Director 


Monday, May 02, 2022 


Despite all the controversy surrounding the proposed Thirty-Meter Telescope (TMT) for 
Mauna Kea, Hawaii in which UC has an interest, elements of the project keep moving 
along, at least organizationally, the politics in Hawaii notwithstanding.* See below: 


Thirty Meter Telescope Project Has Named New Executive Director 
April 27, 2022, Hawaii News 


Robert P., chief program officer for science at the Gordon and Betty Moore Foundation. 
Kirshner and Claus Professor of Science Emeritus at Harvard University have been 
named TIO [TMT International Observatory] Executive Directors with effect from May 15, 
2022. Dr. Kirshner is a respected scientist known for his discipline-defining work in the 
field of supernova explosions and their application to the measurement of the history of 
the universe. A graduate of Harvard College, Kirshner earned his Ph.D. in Astronomy 
from Caltech. He worked as a postdoctoral scholar at Kitt Peak National Observatory and 
then for 9 years on the faculty at the University of Michigan before moving on to Harvard, 
where he served 31 years on the faculty. “We are excited and fortunate that Robert 
Kirshner has joined this effort at a crucial time,” said TIO Board Chairman Henry Yang. 
“At Michigan, at Harvard, and at the Moore Foundation, he has demonstrated vision, 
commitment, and success in enabling the advancement of science to advance human 
understanding. He will be a wonderful ally and a thinking force for good, who respect the 
culture and people of Hawaii.” 


“| am not taking this job because it is easy. | am taking this job because it demands 
everything | can bring into it,” said Robert P. Kirshner. “In the community of faith near TIO 
There is an opportunity to build a world-leading telescope. We have a tough road ahead 
and I’m looking forward to getting started.” Dr. Kirshner is a member of the National 
Academy of Sciences, the American Philosophical Society, and other scholarly societies. 
He has served as president of the American Astronomical Society and received the 
National Academy’s James Craig Watson Medal for Outstanding Contribution to 
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Astronomy. He was recognized as a Caltech Distinguished Alumnus in 2004. Dr. Kirshner 
will succeed Edward C. Stone, who retires from the Thirty Meter Telescope project on 
May 15. Dr. Stone has been associated with the TMT project for over 20 years, including 
the last eight TlIOs as Executive Directors. In recognition of his dedicated leadership to 
the project, the TIO Board of Governors has named Stone as TIO’s founding director. 


An internationally renowned physicist, Dr. Stone was inspired to enter the fields of 
planetary science and space exploration by the launch of Sputnik in 1957. He joined 
Caltech in 1967 and is the David Morrisrow Professor of Physics. Dr. Stone has served 
as a project scientist on the Voyager program since 1972 and as director of the Jet 
Propulsion Laboratory from 1991 to 2001. He has also served as vice chairman and 
chairman of the board of the California Association for Research in Astronomy. , which 
operates the WM Keck Observatory and is currently the director of the WM Keck 
Foundation. 


Dr. Stone is a member of both the National Academy of Sciences and the American 
Philosophical Society. He was recently elected as an honorary member of the Japan 
Academy. Dr. Stone has been honored with several awards, including the National Medal 
of Science, the Shaw Prize in Astronomy, the NASA Distinguished Service Medal, and 
the Benjamin Franklin Medal in Physics. “Ed’s steady leadership has guided the TMT 
project to the number one ranking in the National Academy of Sciences’ Decadal Survey 
on Astronomy and Astrophysics 2020 and its future success,” said TIO Board Chairman 
Henry Yang. “We and future generations are indebted to him for his selfless service and 
visionary leadership.” 


Source: https://darik.news/hawaii/thirty-meter-telescope-project-named-new-executive- 
director/202204561394.html. 


* https://uclafacultyassociation.blogspot.com/2022/04/tmt-issues-seem-linked-to- 
other_13.html. 
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Looking Ahead 
Tuesday, May 03, 2022 


A previous blog post featured the audio of UC president Drake's remarks at an April 27th 
joint CUCEA and CUCRA Zoom meeting on resolving the Navitus problem.* Drake also 
spoke at that meeting about other UC matters: 


1) On the upcoming May Revise state budget, he was optimistic about a friendly 
atmosphere with the governor and legislature. He referenced the idea of a compact with 
the state providing guaranteed budget increases. (Blog readers will know that yours truly 
is skeptical about the durability of such compacts, based on past history.) 


2) He expects to announce a "debt free" path for undergraduates (which would involve a 
work obligation of perhaps 13 to 15 hours per week). 


3) He expects UC to be "carbon neutral" using offsets by 2025 and entirely fossil-free 
(without offsets) by 2035. 


4) He announced a program of free tuition for California Native Americans in federally- 
recognized tribes. According to Drake, sticking to the federally-recognized category 
circumvents the restrictions of Prop 209 on affirmative action because such tribes are 
"sovereign." But it would mean that some Native Americans would not qualify, although 
possibly the recognized tribes could establish a private fund to help those not in such 
tribes. 


More details may be revealed at the upcoming May regents meetings. 
You can hear an audio recording of his remarks below: 


Or direct to https://archive.org/details/cucea-drake-on-navitus-4-27-22/Drake-CUCEA- 
CUCRA-4-27-22+UC+outlook+and+programs.wmv. 


* http://uclafacultyassociation.blogspot.com/2022/04/navitus-concerns-discussed-by- 
drake.html. 
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Looking for Plaintiffs 
Tuesday, May 03, 2022 


Milberg 

Sponsored - @ 
A UCLA Health Privacy Violation a. 
Patients communicate their medical information via UCLA Health's website, including private and 
confidential information regarding their medical conditions and treatment. Unbeknownst to 
patients, the UCLA Health site is surreptitiously sharing with Facebook private patient medical 
information without their consent. 


BEF 


A New York City law firm seems to be looking for plaintiffs in ads on Facebook. The ad 
asserts UCLA Health is sharing patient information with Facebook. Apparently, Facebook 
is OK with running the ads. 


A look at the law firm's website* doesn't reveal any active litigation against UCLA Health, 
at least through using the website's search option. 


* https://milberg.com/about-us/. 


See also: 


https://www.signalhire.com/companies/milberg-tadler-phillips-grossman-llp. 


That's all we know. 
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Maybe they'll leak this one, too 
Wednesday, May 04, 2022 


As long as drafts of decisions are leaking out of the US Supreme Court, it might be 
useful to have an advance peak at whatever draft is floating around there of the 
Harvard/U of North Carolina cases on affirmative action in admissions. We have followed 
the Harvard case in particular since the lower court trial on this blog (although the North 
Carolina case - because it involves a public institution - might be more relevant to UC). 


In any event, from Inside Higher Ed: 
Scott Jaschik, 5-3-22 


Students for Fair Admissions filed a brief Monday with the U.S. Supreme Court formally 
asking it to reverse decisions that say the affirmative action policies of Harvard University 
and the University of North Carolina at Chapel Hill are constitutional. And as expected, 
SFFA asked the court to reverse its decision in Grutter v. Bollinger, which in 2003 
declared that the University of Michigan law school’s affirmative action plan was legal. 
Edward Blum, president of the group, said, “The ancient faith that gave birth to our 
nation’s civil rights laws is the principle that an individual’s race should not be used to 
help or harm them in their life’s endeavors. It is the hope of the vast majority of all 
Americans that the justices end these polarizing admissions policies.” Next week is the 
deadline for groups that favor the Students for Fair Admissions position. Harvard and 
UNC respond on July 25. 


Source: https://www. insidehighered.com/quicktakes/2022/05/03/students-fair-admissions- 
files-supreme-court-brief. 
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Faculty Club Election Results 
Thursday, May 05, 2022 


The UCLA Faculty Club is now open for special events and is expected to be open for 
lunch later this month. 


Its officer election results were announced in a recent email: 

Thank you to everyone who voted in our recent election for the Faculty Club’s Board of 
Governors. The results are in! The new members of the Board of Governors are as 
follows: 

President-Elect: Claudia Mitchell-Kernan 
Treasurer: William (Bill) Dandridge 
Member-at-Large: Rosina Becerra 
Member-at-Large: Kym Francis Faull 

This is the third year we have conducted our election electronically and doing so has 
resulted in great savings and efficiency for the Faculty Club. The election began at 8:00 
am on Tuesday, April 12, and concluded at 1:00 pm on Tuesday April 26. 

For those of you who did not view the ballot, here are the candidate statements. 

Claudia Mitchell-Kernan former President, UCLA Faculty Club Board of Governors. 

Faculty Emeritus and former Vice Chancellor of Graduate Studies, UCLA. 

Candidate for President-Elect 
For more than 40 years, | have been a dedicated member and friend of the UCLA 
Faculty Club as a venue for both daily lunches and special occasions. As Dean and VC, I 
entertained new graduate students in the Club annually, hosted events from symposia 
and conferences to jazz concerts and staff retreats. More personally, the Center was the 
venue for the wedding reception of my son. | have found the facilities versatile and the 
services commendable and responsive to the membership. Most of all, it has been my 
honor in the past to serve as president and to operationalize our commitment to better 
serve the campus through periodic surveys that will keep the leadership abreast of what 


we are doing well and where we can improve. 
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My attachment and loyalty to the Faculty Club also arises from its status as an emblem 
of the joint governance traditions our campus has embraced from its inception as 
reflected in more than a half century of cooperation between the Faculty Club and the 
administration. The Faculty Center Association taxed its members to build the Center in 
the 1950s, providing two thirds of the cost for its construction with the administration 
providing one third. The current major renovation, made possible through the generosity 
of Chancellor Gene Block and numerous donors, ensures our campus will enjoy the 
Faculty Club for many years to come. 


If elected Association President, | am committed to working closely with the Board to 
ensure the healthy functioning of the Faculty Club as one of the means by which our 
campus brings together faculty from diverse disciplines and campus sectors. For me this 
means outreach to membership, financially sound management, and continuous efforts 
to evaluate and improve our services. 


William (Bill) Dandridge Current Treasurer, UCLA Faculty Club Board of Governors. 


Chief Financial Officer on Recall, Graduate School of Education and Information Studies, 
UCLA. 


Candidate for Treasurer 


| worked at UCLA for 36 years in various financial administration capacities. | retired in 

2016 as the Assistant Dean of Financial Administration and Chief Financial Officer in the 
Graduate School of Education & Information Studies. My background includes the areas 
of budgeting, financial analysis and planning. | have since retirement been recalled to 
work on financial projects at numerous Professional Schools on campus, including the 
School of Nursing, the Herb Alpert School of Music and the Graduate School of 
Education & Information Studies. 


In 2021 | was appointed Treasurer for the UCLA Faculty Club’s Board of Governors to 
complete the term of a vacated position. My time in the position has familiarized me well 
with the responsibilities. My background of nearly four decades in financial administration 
makes me well positioned for the financial oversight needed. | look forward to your 
consideration to continue to serve UCLA and the Faculty Club in the capacity of 
Treasurer of the Board of Governors. 


Rosina Becerra, Faculty Emeritus, Social Welfare & Ethnomusicology, UCLA. Current 
President of the Executive Board, UCLA Emeriti Association. 


Candidate for Member-at-Large 


As a member of the Faculty Center (now the Faculty Club) for over 40 years, | have 
witnessed its growth and development. With the recent renovation and emergence of a 
new identity, this is clearly an exciting moment in its history. | would like to be a part of 
this dynamic evolution. As the Faculty Club opens with renewed energy and vitality, | 
would be honored to serve as a Member-at-Large on the Board to contribute to the 
Faculty Club’s mission. My many leadership positions provide me with experience at 
many levels. These positions have included my role as a Social Welfare faculty member, 
Associate Dean, Dean, Department Chair of three departments (Social Welfare, 
Chicana/o Studies, Ethnomusicology) and Associate Vice-Chancellor/Vice Provost of 
Faculty Diversity & Development as well as member and Chair of several Academic 
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Senate Committees. Since retirement in 2016, | was recalled and served three years as 
Department Chair of Spanish & Portuguese. In addition, | have served as a member of 
the campus COVID Task Force and the Graduate Council. Currently, | am President of 
the Emeriti Association. 


| look forward to the opportunity of serving the Faculty Club as a Member-at-Large on 
the Board of Governors. 


Kym Francis Faull, Ph.D. Former Member-at-Large, UCLA Faculty Club Board of 
Governors. Director, Pasarow Mass Spectometry Laboratory, Jane and Terry Semel 
Institute for Neuroscience and Human Behavior. Professor Emeritus on Recall, 
Department of Psychiatry and Biobehavioral Sciences, David Geffen School of Medicine. 


Candidate for Member-at-Large 


At UCLA we are fortunate that our Faculty Club (formerly the Faculty Center) still exists, 
and is in fact a vibrant operation that enjoys solid patronage from our Faculty and staff, 
and now after a comprehensive remodeling is in an excellent position to continue to 
provide a venue for faculty and staff to enjoy the amenities. | previously served on the 
Board of Governors from 2016-2019, and | think this experience will put me in good stead 
to provide sound and reasonable oversight of the Club, and I look forward to working with 
other members of the Board in this capacity. To me the Faculty Club is a hub of campus 
life that provides all members of our community a place to meet, relax, enjoy good food 
and drinks at reasonable prices amid an atmosphere of congeniality removed from the 
bustle and hustle of everyday life. Preservation of this oasis of tranquility is an important 
responsibility of the Board, and | will work with the other Board members to see that this 
cherished Club is kept on a sound financial and managerial footing for now and into the 
foreseeable future. 


Sincerely, 

Caroline A. Streeter 

Associate Professor 

Department of English and Department of African American Studies 


President-Elect, UCLA Faculty Club 
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Student Housing 
Thursday, May 05, 2022 


Ackerman and Levine 


Dick Ackerman, a Republican and former state senator and Assembly member from 
Orange County, and Mel Levine, a Democrat and former U.S. representative and state 
Assembly member from Los Angeles, co-chair the California Coalition for Public Higher 
Education.* They write from time to time on higher ed issues in California. 


From CalMatters: Far too often, students at California’s public colleges and universities 
have had to sleep in their cars or couch surf in their friends’ apartments because they 
couldn't afford permanent housing. It’s time to increase funding and remove obstacles so 
that the state public higher education system can create the housing students need. One 
in 20 University of California students, one in 10 California State University students and 
one in five California Community Colleges students have reported they were homeless at 
some point during the academic year. Even more students reported sleeping on a sofa, in 
a hotel or outdoors because they lacked permanent housing. Most CSU and CCC 
students now pay more for housing than tuition, and COVID-19 has driven up those 
costs, according to one recent survey. 


The lack of affordable campus housing can harm our young people’s educational 
opportunities and, ultimately, the state’s economic future. In the past, public colleges and 
universities have built new housing with revenue bonds, which are repaid with students’ 
housing payments. But it’s difficult to keep student housing costs affordable while 
repaying these bonds. Assembly Bill 1602 by Assembly member Kevin McCarty, D- 
Sacramento, would create a $5 billion fund that would lend money interest-free to public 
colleges and universities to help construct an estimated 25,000 additional beds that 
would be rented to students at below-market prices. 


The fund would build on the Higher Education Student Housing Grant Program approved 
last year to award one-time grants of up to $2 billion over three years for campus 
housing. The Legislature should approve the first $480 million in grants proposed to 
create affordable housing for 3,545 students at UCLA, UC San Diego, San Francisco 
State, San Diego State and five community colleges: College of the Siskiyous, Fresno 
City, Imperial Valley, Sierra and Ventura colleges. 


Even with increased funding, creating new campus housing faces challenges under the 
California Environmental Quality Act. CEQA was the basis for the state Supreme Court’s 
recent decision to block enrollment increases at UC Berkeley. The Legislature and 
governor acted quickly to let students enroll. They also should move forward on Senate 
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Bill 886, introduced by state Sen. Scott Wiener, D-San Francisco. SB 886 would 
streamline and accelerate student and faculty housing production by exempting on- 
campus housing built by UC, CSU and CCC from CEQA. Projects would still have to 
meet state environmental standards but would not be subject to the CEQA lawsuits that 
have blocked or stalled college and university plans in the past. 


Creating more affordable campus housing will bolster the state’s economy. Research 
shows that students living on campus are more likely to have academic success and 
complete their education. When they complete their education, they earn about two times 
the amount high school graduates do and have lower unemployment rates, higher labor 
force participation and better job quality. In recognition of this, the governor and state 
policymakers have called for increased in-state enrollment at public colleges and 
universities. But campuses may struggle to meet demand without increased housing. 


CSU reported that 8,700 students were on housing waitlists at 13 of its 23 campuses in 
the fall, and UC reported more than 7,500 students on waitlists at eight of its nine 
campuses. With its recent announcement, UCLA stands out as the first — and 
unfortunately the only — UC campus to guarantee housing for four years to first-year 
students and two years for transfer students. CCC, the nation’s largest higher education 
system, has dormitories at only 11 of its 116 campuses — even though demand for 
affordable housing is high among their students, many of whom are lower-income and 
often juggling jobs, family obligations and their studies. 


Providing affordable housing so students can thrive is essential to ensuring their success, 
and their success is essential to the continued prosperity of the Golden State. 


Source: https://calmatters.org/commentary/2022/05/college-students-shouldnt-have-to- 
worry-about-housing/. 


* https://yestohighered.org/. 
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That Harvard Case - Part 4 
Friday, May 06, 2022 


As we noted in an earlier post, while the recent leak from the US Supreme Court 
regarding the Roe case has been much in the news, there is also the Harvard/U of North 
Carolina affirmative action issue in admissions before the Court.* Whether the Roe leak 
means the Court will be more or less in a mood to overturn its precedents regarding 
affirmative action is anyone's guess. However, a recent Pew poll which finds public 
antipathy toward affirmative action (in line with California voters' recent unwillingness to 
overturn Prop 209) could be cited by the Court as a reason to overturn its earlier 
decisions. 


U.S. public continues to view grades, test scores as top factors in college admissions 


BY VIANNEY GOMEZ, PEW RESEARCH CENTER, 4-26-22 With the college 
admissions process under increasing scrutiny — by colleges themselves and the U.S. 
Supreme Court — more Americans say high school grades and standardized test scores 
should matter in the admissions process than say the same about other factors. 


Americans see grades, standardized test scores as top 
factors to be considered in college admissions 


who say each of the following should be a___ factor in college admissions 
= Major # Minor # Not a factor 
High school grades 


Standardized 
test scores 


Community service 
involvement 


Being first in family to 
go to college 


Athletic ability 


Race or ethnicity 


Whether a relative 
attended the school 


Gender 


ource: Survey of U.S. adul 
PEW RESEARCH CENTER 


UCLA Faculty Association Blog: 2nd Quarter 2022 


More than nine-in-ten Americans (93%) say high school grades should be at least a 
minor factor in admissions decisions, including 61% who say they should be a major 
factor. Grades are, by far, the criteria the public says should most factor into admissions 
decisions. This is followed by standardized test scores (39% major factor, 46% minor 
factor) and community service involvement (19% major, 48% minor), according to a Pew 
Research Center survey conducted March 7-13, 2022. 


Nearly half of Americans (46%) say someone being the first in their family to go to college 
should be either a major (18%) or minor (28%) factor in admissions decisions, while a 
similar share say athletic ability should factor into these decisions (9% major, 36% 
minor). 


By comparison, nearly three-quarters of Americans or more say gender, race or ethnicity, 
or whether a relative attended the school should not factor into admissions decisions. 


The relative importance of each of these factors is unchanged since 2019. However, 
there have been declines in the shares of U.S. adults who say grades and standardized 
tests should be major factors. Around six-in-ten adults (61%) now say high school grades 
should be a major factor, down from 67% in 2019. And 39% of adults currently say 
standardized test scores should be a major factor, down from 47% three years ago. 


Compared with 2019, fewer Americans now see high school grades and test scores 
as major factors that should be considered in college admissions decisions 
% who say should be a factor in college admissions decisions 


Black Hispanic 
14 11 


Asian* 
10 i 11 
19 '22 19 ‘22 


19 '22 


Standardized test scores 


Black Hispanic 
18 21 16 17 


19 "22 19 '22 


Over this same time period, there has been an increase in the share of adults who say 
that whether someone’s relative attended a particular school — sometimes referred to as 
“legacy admissions” — should not be a factor in admissions decisions. Today, 75% say 
this, up from 68% in 2019. There has been little change in the public’s views of the other 
factors asked about in the survey. 


Large majorities across racial and ethnic groups and partisan lines continue to say high 
school grades should be a factor in college admissions decisions, but there have been 
some shifts since 2019 in the shares saying it should be a major factor. Asian American 
(65%) and White adults (63%) are now somewhat more likely than Black (54%) and 
Hispanic (53%) adults to say high school grades should be a major factor. Three years 
ago, Asian American adults (77%) were more likely than White (68%), Hispanic (66%) 
and Black (63%) adults to say this. 
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At the same time, the share of Democrats and Democratic-leaning independents who say 
high school grades should be a major factor has decreased from 68% in 2019 to 60% 
today. There has been less change among Republicans and GOP leaners, from 68% in 
2019 to 65% today. 


In both parties, fewer now say standardized test scores should be a major factor in 
college admissions decisions than said the same three years ago. But this shift is starker 
among Democrats (34% now, down from 44%) than Republicans (47% now, down from 
51%). And while there have been declines across racial and ethnic groups in the shares 
who say standardized test scores should be a major factor in college admissions, this 
decline is particularly pronounced among Asian Americans. (Three-in-ten Asian 
Americans live in California, a higher share than among other racial and ethnic groups. 
Public universities in that state have dropped standardized testing requirements in recent 
years.) 


Race and ethnicity, first generation status, legacy admissions 


Although majorities of Americans across racial and ethnic and partisan groups say race 
or ethnicity should not be factored into college acceptance decisions, there are variations 
in how widely this view is held. 


About eight-in-ten White adults (79%) say race or ethnicity should not factor into 
admission decisions. By comparison, 68% of Hispanic adults say this, as do about six-in- 
ten Asian American (63%) and Black (59%) adults. And while 87% of Republicans say 
race or ethnicity should not be a factor in admissions, that share falls to 62% among 
Democrats. 


While three-quarters of Americans say having a relative who attended the school should 
not factor into decisions, White adults (80%) are more likely than Hispanic (67%), Black 
(62%) and Asian American (59%) adults to say this. 


Black, Hispanic and Asian American adults more likely than White adults to say race 
A ner i 


rs in college admissions 


Rep/Lean Rep MA es 
Dem/Lean Dem Ease 2 


PEW RESEARCH CENTER 


The public is divided about whether being the first in the family to go to college should be 
a factor in college admissions decisions (46%) or not (54%). About six-in-ten Democrats 
(58%) say first-generation status should be a consideration in admissions; about a third 
of Republicans (32%) take this position. Asian American, Black and Hispanic adults are 
more likely than White adults to say first-generation status should be a factor in 
admissions. 


Note: Here are the questions used for the report, along with responses, and its 
methodology. 
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Source: https://www.pewresearch.org/fact-tank/2022/04/26/u-s-public-continues-to-view- 
grades-test-scores-as-top-factors-in-college-admissions/. 


* http://uclafacultyassociation. blogspot.com/2022/04/that-harvard-case-part-3.html. 
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The 2021-2022 Constantine Panunzio 
Distinguished Emeriti Awards 


Saturday, May 07, 2022 


From a recent email: 


The 2021-2022 Constantine Panunzio Distinguished Emeriti Award honoring Emeriti 
Professors in the University of California system has been awarded to Professor 
Emeritus of Sociology John Brown Childs (UC Santa Cruz) and Professor Emerita of 
Chicana/o & Central American Studies/World Arts & Cultures Judith F. Baca (UC Los 
Angeles). 


UC Emeriti Professors Childs and Baca are the forty-eighth and forty-ninth recipients of 
the Constantine Panunzio Award. Both awardees have especially long and notable 
records of research, teaching, and service to the University of California, their disciplines, 
and their communities. The late Dr. Panunzio, a Professor of Sociology at UCLA for many 
years, has been described as the architect of the UC Retirement System and was 
particularly active in improving pensions and stipends for his fellow Emeriti. The award 
bearing his name was established in 1983 and includes a $5,000 prize. 


John Brown Childs, UC Santa Cruz, Professor Emeritus of Sociology, retired in 
2009.Professor Childs has made a model for his entire career centered on the 
intersection of teaching, scholarship, outreach, and social activism. His idea of 
transcommunality derives from the work Martin Luther King, Jr. and the 
Haudenosaunen/Iroquois Confederation to meld and promote the ethics of respect, 
acceptance of diverse perspectives with community engaged scholarship and 
cooperation. 


The work of Professor Childs has been described as scholarship applied towards healing 
the wounds and divides in our society. He has taught on recall for more than a dozen 
years, notably at the Soledad State Prison as part of the Barrios Unidos Prison Project. 
His work strives to bridge racial, ethnic, and religious divisions in a very volatile 
environment by creating positive outlets for incarcerated youth and men to become 
Peace Warriors. In Winter 2019, he implemented a course, CLTE125: Transcommunal 
Cooperation and Peace Making, where UCSC undergraduate students learned jointly 
with inmates at the Soledad Correctional Training Facility. At present, Professor Emeritus 
Childs is working on a book based on this practice and pedagogy, Voices from Soledad 
Prison: What is America Today, What Can it Be in the Future? 
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In addition, Childs published a co-edited book, Indigeneity: Collected Essays (2012), he 
continues to lecture in international venues like the Sorbonne (2014; 2016) and locally 
throughout Santa Cruz County. Professor Childs has become known as “a silent hero” for 
his devoted efforts serving young people in Santa Cruz and Watsonville, California. He 
was instrumental in the renaming of UCSC College 10 as the John R. Lewis College, 
which was announced in October 2021. UCSC honored Professor Childs in 2019 with the 
Division of Social Sciences Distinguished Emeriti Faculty Award, and the Edward A. 
Dickson Emeritus Professorship Award in 2020-2021. 


Judith F. Baca, UC Los Angeles, Professor Emerita of Chicana/o & Central American 
Studies and World Arts & Cultures, retired in 2018.Professor Emerita Baca, described as 
a “citizen-artist,” is a globally recognized interdisciplinary artist and scholar. Throughout 
her career, she has been committed to community involvement, social justice and 
empowerment. Her powerful large-scale murals and conceptual architectural works 
vibrantly document and give voice to collective community histories by recognizing 
diverse peoples’ struggles and connection to place. During her four years since 
retirement, she has continued her community-engaged creative work and has achieved 
numerous noteworthy accomplishments during this period. 


In 2018 Professor Emerita Baca was awarded the Phenomenal Woman Award and an 
honorary Ph.D. from California State University, Northridge. A major retrospective of her 
work: Judy Baca: Memorias de Nuestra Tierra, a Retrospective, was on view July 2021- 
March 2022 at the Museum of Latin American Art in Long Beach, California — 
documenting her personal artistic explorations, activism and public art, and included an 
immersive audiovisual experience of her masterpiece, the Great Wall of Los Angeles 
(Tujunga Wash, San Fernando Valley). Significantly, in 2021 she was awarded a $5 
million grant from the Mellon Foundation to expand this mural’s chronicled multi-cultural 
history of California. Managed by Baca and the arts nonprofit she co-founded in 1976, the 
Social and Public Art Resource Center (SPARC), it is a monumental project which will be 
completed in time for the 2028 Olympics. 


Recently, the Lucas Museum of Narrative Art acquired her “History of California Archive,” 
and she also collaborated with the Museum of Contemporary Art and Vans on the 
production of a special edition sneaker. Finally, in 2018, Professor Emerita Baca was 
commissioned to design and produce the UCLA Centennial Mural, which was unveiled in 
April 2022. A lasting legacy for the campus, the mural project demonstrates Professor 
Baca’s commitment to social justice and inclusiveness, bringing students, faculty and 
staff together to contribute their views in the representation of UCLA’s past, present and 
future. 
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In a good place 
Saturday, May 07, 2022 


California New Weekly Claims for UI (NSA) 
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The latest data on new weekly claims for unemployment insurance in California indicate 
that the state is back to its pre-pandemic level of around 40,000. There had been a few 
previous weeks of upward creep, but we seem to be back in a good place for now. 


This coming Friday, the May Revise state budget for 2022-23 will be released by the 
governor so, at least on this measure of economic health, the background will not be bad 
future economic projections. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Time for Back to the Future 
Sunday, May 08, 2022 


UC president Clark Kerr (right) hands 

Master Plan to Governor Pat Brown Another straw in the wind below suggesting that 
California needs to revisit its old Master Plan for Higher Education to set out who does 
what. It was precisely that ad hoc growth of the three components - UC, CSU (then called 
the State Colleges), and community colleges (then called junior colleges) - in the 1950s 
that gave rise to the Master Plan. 


California on the precipice of expanding community college baccalaureate programs 
Emma Gallegos, EdSource | Visalia Times Delta | 5-5-22 


The community college baccalaureate program is on the precipice of expanding in 
California. Program proponents say the more advanced bachelor’s degree offerings by 
colleges that typically offer associate degrees are key to training California’s workforce 
and expanding degrees among the underserved students of California’s community 
college system. “It’s the equity answer to baccalaureate attainment,” said Kern 
Community College District Chancellor Sonya Christian. 


Currently, 15 of the state’s 116 community colleges offer bachelor’s degrees in fields 
such as industrial automation, dental hygiene and bio-manufacturing through a pilot 
program launched in 2014. That program became permanent through Assembly Bill 927, 
a law signed by Gov. Gavin Newsom in October. It also allows the state’s community 
college system to expand by 30 new bachelor’s degree programs annually. California is 
one of 23 states in the nation that offers community college baccalaureate degrees, 
according to a 2020 report by Community College Research Initiatives at the University of 
Washington. Both the pilot and expanded programs require community colleges to 
demonstrate that the degree offered satisfies an unmet industry need and that the 
program is not already offered by local universities. 


Bakersfield College’s degree in industrial automation is one that a California Legislative 
Analyst’s Office report noted filled hard-to-staff positions for employers and that its 
expansion as a bachelor’s degree offered better preparation. Liz Rozell, the director of 
Kern County’s Valley Strong Energy Research Institute, said the degree in industrial 
automation helped to address one of the main pitfalls of workforce training. It is often 
narrowly focused on new technology that is ever-changing. “Our technology is outpacing 
our training,” Rozell said. “We're not focused on teaching our students agility. They need 
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the ability to adapt to emerging technology.” Christian said that these degrees could be 
the answer to the technological issues that communities are facing in the future, such as 
transportation and energy. 


Educators and researchers discussed what they’ve learned through the pilot program at a 
conference hosted by the Kern Community College District and California Community 
Colleges on workforce development called “Good Jobs with Equity: The Future 
Workforce.” Jim DeKloe, a professor of biological sciences and biotechnology at Solano 
Community College, said many of his students in the program believed that they couldn't 
afford a bachelor’s degree. The sticker shock of a University of California education is off- 
putting to them. Community colleges can offer a baccalaureate for $10,500, while 
California State University costs around $6,000 per year and the University of California 
more than $13,000 per year. 


Biotechnology has incredible potential for growth as an industry in communities and for 
its workers, according to DeKloe. Initially, he noticed some students in biomanufacturing 
weren't transferring to receive their degrees. But he said he knows students who never 
thought they would get a degree who are moving on to graduate school, thanks to the 
program. “It’s a career pathway where they can move up, move up, move up,” he said. 
Getting a bachelor’s degree at the community college also eliminates the need for 
students to transfer to CSU or UC, which has become challenging with only 4 in 10 
transferring after six years in 2012-13. Solano Community College and MiraCosta 
College partnered for their degree in biomanufacturing, and DeKloe said he is working on 
expanding the program to other community colleges in California. 


Students are telling colleges that they need these affordable, accessible programs, 
according to Tina Recalde, the dean of health science and public service at San Diego 
Mesa College. These degree programs are an important tool to center racial equity in 
higher education, according to Cecilia Rios-Aguilar, the associate dean for equity, 
diversity and inclusion at UCLA’s Graduate School of Education and Information Studies. 
She is researching community college baccalaureate degree programs as a professor of 
education at UCLA. She said her research shows that students are embracing the 
programs, and they are getting jobs with good wages when they finish. “We have to 
advocate for the most underserved students in our system,” Rios-Aguilar said. 


The report from the Legislative Analyst’s Office in 2020 said the pilot program’s greatest 
strength was offering a low-cost bachelor’s degree. In a survey, 51% of participants said 
they never would have even pursued a bachelor’s degree if the community college they 
were attending had not offered it. However, evidence was mixed for the degrees as 
workforce development programs: 7 of 15 programs were successful on this front, the 
report concluded. Rios-Aguilar said there’s room to do better but that the research points 
toward the importance of embracing the programs in California’s largest higher education 
system. She encouraged colleges to pay attention, continuously assess the programs 
and form learning communities. She added that California’s community colleges are at a 
disadvantage compared with other states that have easy access to labor market data, 
such as Washington State. She encouraged the state to provide this data. In the 
meantime, she encouraged communities to push for that data from employers. 


The role of community colleges in workforce development is especially pressing, said 
Eloy Ortiz Oakley, chancellor of the California Community Colleges.* Community colleges 
are focused on a student population that is especially eager to get into the workforce and 
begin earning. The question of how best to serve those students feels especially urgent 
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in the wake of the pandemic, he said. “There should be a little bit of fear in our guts about 
what is going to happen right now,” Oakley said. “We have what seems like a world 
falling apart at the seams, an economy trying to sort itself out, and there are workers 
really struggling.” 


Source: https://www. visaliatimesdelta.com/story/news/2022/05/05/california-expanding- 
community-college-bachelors-degree-offerings/9660102002/. 


“It might be noted that Ortiz Oakley is a member of the UC Regents. 
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Sunday, May 08, 2022 


Axel's doctoral dissertation first published by 
Oxford in 1968, On Keynesian Economics and 
the Economics of Keynes, went through many 
printings and was translated into German, French, 
talian, Spanish, Serbo-Croatian, Japanese, and, 
he would discover, also Chinese (presumably 
Mandarin). Even more widely published and 
translated has been an anthropological parody he 
did on the American “tribes” or schools of thought 
in the 1960's entitled “Life Among the Econ? The 
article was cited as raconti, as 2021 by Gillian 
Tett in the Financial Times. His other well-known 
books include Information and Coordination (1981) 
and, with Daniel Heymann, High Inflation (1995). 
During the Great Recession of 2009, he continued 
to publish extensively in the on-line journal, VoxEU. 

el came to UCLA in 1964 where he served as 
department chairman three times and supervised 
fifty doctoral dissertations. In 1994, he took early 
retirement and was in 1995 named Professor of 
Monetary Economics at University of Trento, Italy. 
He helped organize the Trento Summer School in 
Adaptive Economic Dynamics and would remain 
active in its direction through 2018. 


Obituary in print LA Times, 5-8-22, p. B8. 
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Axel Leijonhufvud 1933-2022 


Axel Leijonhufvud 
September 6, 1933 - May 2, 2022 


Axel Leijonhufvud was born September 6, 
1933 in Stockholm, Sweden, the youngest of five 
children of Erik Gabriel Leijonhufvud and Helene 
Neovius. He grew up in a small town in the south 
of Sweden where his father had been appointed 
chief judge of the northern district of Scania. In his 
teen years Axel began to feel the smallness of his 
town and his parents reluctantly agreed to let him 
drop out of gymnasium for a school term to work 
as a seaman on a school ship, Sunbeam, which 
sailed from Gothenburg, Sweden to the Caribbean 
and Recife, Brazil. Axel was a seaman and an 
officer in the Swedish Army before completing his 
undergraduate degree at the University of Lund 
in 1960. He first came to the U.S. on a one-year 
Scandinavian American Foundation fellowship. 
The Foundation placed him at the University of 
Pittsburgh, where he became intensely interested 
in economics, ey monetary theory, and 
earned an M.A. Axel never forgot the fire 
and generosity of his professors at Pitt who 
made possible his Ph.D. studies at one of the 
foremost U.S. economics departments of that 
day. At the invitation of Franco Modigliani, who 
was transferring from M.I.T. to Northwestern, Axel 
chose Northwestern. 


Axel received four honorary degrees: University 
of Lund, University of Nice, Sophia-Antipolis, 
University of Cordoba (Argentina), University of 
Trento, Italy. He had a number of distinguished 
appointments including Overseas Fellow of 
Churchill College, Cambridge, Institute for 
Advanced Studies, Princeton, and Centers for 
Advanced Studies in Jerusalem and in Vienna. 
He has been Visiting Professor at the University of 
Strasbourg, European University Institute (Fiesole), 
Stockholm School of Economics, and University 
of Konstanz (Germany) and has lectured at 
universities in many countries throughout the world. 
As a foremost expert on high inflations and deep 
depressions Axel gave testimony before Congress 
on more than one occasion, was involved in one of 
the monetary stabilization efforts in Argentina in the 
1980's and during the critical transition period gave 
expert advice to Kazakhstan and an autonomous 
region in Russia. 

el was a gentleman in every sense of the 
word. He will be remembered by those who knew 
him for his kindness, wit, general sense of humor, 
and mastery of the Engish language. He will be 
greatly missed by his family, colleagues, friends, 
and the many students whom he mentored. 

He is survived by his wife, Dr. Earlene Craver 
Leijonhufvud, his two daughters, Gabriella Owens 
‘Simi, CA) and Christina Leijonhufvud (Gelman) of 
NG and three grandchildren, Gareth, Brian, and 

va. 

Funeral services: St. Johns Lutheran, 
Arroyo Grande, May 21 at 1PM. Interment: 
Oakwood Cemetery, Chatsworth, May 23, 11AM. 
Contributions may be made to Doctors without 
Borders or the International Red Cross. 


The Regents Are Coming: May 17-19, 2022 
Monday, May 09, 2022 


The Regents will be meeting at UCLA in hybrid format (in-person and Zoom) on May 17- 
19, 2022. Among the items to be considered is J1, a "strategic campus overview" for 
UCLA. 

See below for the three-day agenda: 

INVESTMENTS COMMITTEE 

Date: May 17, 2022 

Time: 3:00 p.m. 

Public Comment Period (30 minutes) 


Action: Approval of the Minutes of the Meeting of March 15, 2022 


11 Discussion: Review of Third Quarter Performance for Fiscal Year 2021-22 of UC 
Pension, Endowment, Blue and Gold Pool, and Working Capital 


I2 Discussion: Update on Diversity, Equity, and Inclusion at UC Investments 


THE REGENTS OF THE UNIVERSITY OF CALIFORNIA 
Date: May 18, 2022 

Time: 8:30 am 

Public Comment Period (30 minutes) 

Remarks of the Chair of the Board 

Remarks of the President of the University 


Remarks of the Chair of the Academic Senate 
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Morning Concurrent Meetings: 


PUBLIC ENGAGEMENT AND DEVELOPMENT COMMITTEE 

Date: May 18, 2022 

Time: 9:30 a.m. 

Agenda — Open Session 

Action: Approval of the Minutes of the Meetings of March 16 and April 18, 2022 
P1 Discussion: University of California Campus Foundations 

P2 Discussion: University of California Alumni Engagement 


P3 Discussion: State Governmental Relations Update 


COMPLIANCE AND AUDIT COMMITTEE 

Date: May 18, 2022 

Time: 9:30 a.m. 

Agenda - Closed Session 

Action: Approval of the Minutes of the Meeting of March 16, 2022 
C1(X) Discussion: Cybersecurity Update 


C2(X) Discussion: Sexual Violence and Sexual Harassment Policy, Procedures and 
Litigation Overview 


C3(X) Action: Recommended Settlements for Board Action 

C4(X) Discussion: Appellate, Trial Court Developments and Updates 

[NOTE: Includes litigation with neighborhood groups at Berkeley and San Francisco 
about capital projects and ongoing litigation at UCLA over whether a Hare Krishna group 


can serve food as an expression of "free speech" on campus.] 


C5(X) Information: Settlements and Separation Agreements Under Delegated Authority 
Reported from February 1, 2022 to March 31, 2022 
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Afternoon Concurrent Sessions: 


ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

Date: May 18, 2022 

Time: 1:00 p.m. 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of March 16, 2022 


A1 Action: Amendment of Regents Policy 3201 - The University of California Financial 
Aid Policy and Discussion of New Federal Need Analysis 


A2 Action: Establishment of an Eighth Undergraduate College, San Diego Campus 
A3 Discussion: Status Report on the Advancing Faculty Diversity Program 

A4 Discussion: University of California Basic Needs Progress Update 

A5 Discussion: First-Generation College Students and the Hidden Curriculum 


A6 Discussion: Briefing on the Mitigating COVID-19 Impacts on Faculty Working Group 


FINANCE AND CAPITAL STRATEGIES COMMITTEE 

Date: May 18, 2022 

Time: 1:00 p.m. 

Agenda - Closed Session 

Action :Approval of the Minutes of the Meeting of September 29, 2021 


F1(X) Action: Ground Lease and Transaction Business Terms for the Ocean Road 
Faculty and Staff Housing Project, Santa Barbara Campus 


FINANCE AND CAPITAL STRATEGIES COMMITTEE 
Date: May 18, 2022 
Time: Upon adjournment of the closed session meeting 


Agenda — Open Session 


UCLA Faculty Association Blog: 2nd Quarter 2022 


117 


118 


Action: Approval of the Minutes of the Meeting of March 16, 2022 
F2 Action Consent Agenda: 

A. Adoption of Expenditure Rate for the General Endowment Pool 
B. Adoption of Endowment Administration Cost Recovery Rate 


C. Secured Line of Credit between the Regents of the University of California as 
Represented by the Office of the President and California Association for Research in 
Astronomy 


[NOTE: Unclear if or how the item above relates to the TMT/Hawaii telescope project.] 


F3 Action: Long Range Development Plan Amendment and Design of Ocean Road 
Housing Project Following Action Pursuant to the California Environmental Quality Act, 
Santa Barbara Campus 


F4 Action: Budget, Scope, External Financing, and Design Following Action Pursuant to 
the California Environmental Quality Act, Sacramento Ambulatory Surgery Center, Davis 
Health Campus 


F5 Action: Amendment of Approval of the Budget, Scope, External Financing, and Design 
Following Action Pursuant to the California Environmental Quality Act, Kresge College 
Non-Academic, Santa Cruz Campus 


F6 Action: Budget, Scope, External Financing, Amendment #10 to the UCSF 2014 Long 
Range Development Plan, and Design Following Action Pursuant to the California 
Environmental Quality Act, The New Hospital at UCSF Helen Diller Medical Center at 
Parnassus Heights, San Francisco Campus 


F7 Action: Budget, Scope, External Financing, and Design Following Action Pursuant to 
the California Environmental Quality Act, Langley Porter Psychiatric Institute Buildings 
Demolition for The New Hospital at Parnassus Heights, San Francisco Campus 


F8 Discussion: Update on Pepper Canyon West Student Housing Rental Rates, San 
Diego Campus 


F9 Action: Fiscal Year 2022-23 Budget for the University of California Office of the 
President 


F10 Action: Establishment of University of California Centralized Debt Management 
Model, Approval of External Financing, and Amendment of Regents Policy 5307: 
University of California Debt Policy 

F11 Discussion: Update on the Governor’s May Revision to the 2022-23 Budget 


[NOTE: The May Revise will be out on May 13th before this meeting.] 


GOVERNANCE COMMITTEE 
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Date: May 18, 2022 

Time: 5:00 p.m. 

Agenda - Closed Session 

Action: Approval of the Minutes of the Meeting of March 16, 2022 


G1(X) Discussion: Appointment of and Compensation for Interim Vice Chancellor for 
Diversity, Equity and Inclusion, Santa Barbara campus 


G2(X) Discussion: Collective Bargaining Matters 


GOVERNANCE COMMITTEE 

Date: May 18, 2022 

Time: Upon adjournment of the closed session meeting 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of March 16, 2022 


G1 Action: Approval of Appointment of and Compensation for Interim Vice Chancellor for 
Diversity, Equity and Inclusion, Santa Barbara Campus as Discussed in Closed Session 


G3 Action: Amendment of Health Services Committee Charter 


G4 Discussion: Board Operations and Regents Meetings 


THE REGENTS OF THE UNIVERSITY OF CALIFORNIA 

Date: May 19, 2022 

Time: 8:30 am 

Agenda — Open Session 

Public Comment Period (30 minutes) 

Action: Approval of the Minutes of the Meeting of March 16 and 17, 2022 
Remarks from Student Associations 


B1 Discussion Strategic Plan and Fiscal Year 2022-23 Budget for UC Health Division, 
Office of the President 


B2 Discussion Report on Innovation Transfer and Entrepreneurship 
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B3 Discussion Update of COVID-19 Impact on the University of California: UC Health 
Issues 


Committee Reports Including Approvals of Recommendations from Committees: 
Academic and Student Affairs Committee 

Finance and Capital Strategies Committee 

Governance Committee 

Investments Committee 


Public Engagement and Development Committee (meetings of April 18 and May 18, 
2022) 


Special Committee on Innovation Transfer and Entrepreneurship (meeting of April 14, 
2022) 


Special Committee on Nominations (meeting of April 27, 2022) 


Resolutions in Appreciation 


ACADEMIC AND STUDENT AFFAIRS COMMITTEE and FINANCE AND CAPITAL 
STRATEGIES COMMITTEE 


Date: May 19, 2022 

Time: 11:30 a.m. 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of March 17, 2022 


J1 Discussion: Strategic Campus Overview, Los Angeles Campus 


THE REGENTS OF THE UNIVERSITY OF CALIFORNIA 

Date: May 19, 2022 

Time: Upon adjournment of the meeting of the Academic and Student Affairs 
Committee and the Finance and Capital Strategies Committee 

Agenda - Closed Session 


Action Approval of the Minutes of the Meeting of March 17, 2022 
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Committee Reports Including Approval of Recommendations from Committees: 
Compliance and Audit Committee 

Personnel matters 

Security matters 

Finance and Capital Strategies Committee 

Governance Committee 

Personnel matters 

Officers’ and President’s Reports: 

Personnel Matters 

Report of Materials Mailed Between Meetings 


Report of Interim, Concurrence, and Committee Actions 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/may2022.html. 
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Control of the Site in Hawaii for TMT 
Tuesday, May 10, 2022 


From time to time, we check in on the TMT (Thirty-Meter Telescope in Hawaii) issue, 
since UC is part of the consortium that is supposed to build it.* What seems to be going 
on in Hawaii is a conflict between the legislature and the governor there with the U of 
Hawaii somewhere in the middle. Below is a news release from the governor of Hawaii, 
David Ige: 


DLNR NEWS RELEASE: DLNR STATEMENT ON MAUNA KEA BILL — HB2024 CD1 
May 5, 2022 


(HONOLULU) - The Department of Land and Natural Resources (DLNR) believes 
HB2024 CD17 is well-intentioned but leaves significant gaps that could result in worse 
management of Mauna Kea’s natural and cultural resources. Notably: 


This bill creates special laws for Mauna Kea separate from the State’s extensive legal 
framework for land management and natural and cultural resource management, beyond 
the oversight and control of the DLNR and the Board of Land and Natural Resources 
(BLNR). This is a dangerous legal precedent, contrary to our state constitution. 


HB2024 CD1 has no provision for Conservation District regulation to continue. Any 
construction or commercial use could potentially be authorized by the new Authority 
anywhere on the 11,307 acres of the mauna’s greater summit, under this bill. 


This bill requires the Authority to be financially self-sustaining. The lands on Mauna Kea 
are not revenue-generating lands. Requiring the Authority to be financially self-sustaining 


would lead to pressures to open conservation lands to commercial tourism. 


A moratorium on new leases until 2028 will make it very difficult to maintain existing 
observatories, which need to seek to have new leases by 2033. 


HB2024 CD1 requires new management plans. Extensive management plans are 
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already in place. 


HB2024 CD1 requires the number of observatories to be limited. The number of 
observatories is already limited, with some in the process of being decommissioned. 


HB2024 CD1 requires prioritizing the reuse of footprints of decommissioned 
observatories as sites for facilities or improvements over the use of undeveloped lands 
for such purposes. The BLNR has required footprints be returned to their natural state 
and does not anticipate further development by UH of undeveloped lands. 


In short, the DLNR believes that HB2024 CD1 opens Mauna Kea to further development 
and commercial use without the regulatory oversight that applies to all other lands in 
Hawai'i. 


The Department believes that while well-intentioned, this bill is based on a misguided 
assumption that UH has not managed Mauna Kea well. This is an old narrative that is no 
longer true. Mauna Kea is tightly managed as a clean astronomy zone at the summit 
surrounded by 10,000 acres of well protected natural and cultural resources. Many 
people who state that Mauna Kea is mismanaged believe that TMT should not be built. 
That is an entirely different issue. 


Source: https://governor.hawaii.gov/newsroom/dInr-news-release-dInr-statement-on- 
mauna-kea-bill-hb2024-cd1/. 


*Most recently: http://uclafacultyassociation.blogspot.com/2022/05/controversy-what- 
controversy-new-tmt.html. Also, we noted in yesterday's post on the upcoming Regents' 
agenda (Finance and Capital Strategies committee) that there is an item that has 
something to do with astronomy funding and maybe (???) TMT. Given the record of past 
Regents meetings, the issue is likely to come up in public comments. 


Should Astronomers Be Worried About Changes At Mauna Kea? 


The governor is considering a bill to transfer management of Hawaii’s tallest mountain 
from UH to a new governing authority. 


By Cassie Ordonio / May 6, 2022 / Honolulu Civil Beat 


A legislative decision to create an independent authority to manage Mauna Kea has cast 
uncertainty over the future of astronomy on the mountain, which has been the site of 
important scientific discoveries but also protests that halted the construction of the 
world’s largest optical telescope. The bill, which would end the University of Hawaii’s 
stewardship of the state’s tallest peak after a five-year transition period, was a 
compromise that included a promise to keep supporting astronomy as a state policy. 
Representatives of observatories with telescopes on the summit promised to cooperate 
with the new authority, which was aimed at giving Native Hawaiians more of a voice in 
decisions about the use of what many consider sacred land. But critics warned that there 
were no guarantees, and the university expressed concern about a lack of financial and 
operational details in the final language of the legislation, which still needs to be signed 
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by the governor. 
New Management 


UH President David Lassner said the university would immediately pause all sublease 
negotiations with the observatories as well as efforts to seek a new master lease and any 
additional plans to decommission telescopes. However, he said the university didn’t plan 
to request a veto and would work to help the new authority succeed if it is established. 
“The university will engage as positively and collaboratively as possible to create a ‘global 
model of harmonious and inspirational stewardship that is befitting of Maunakea’ as 
called for by the Board of Regents,” Lassner said in a statement. 


The adoption of House Bill 2024 on Tuesday came after years of calls for a new 
management structure amid criticism that the university had allowed the Big Island 
volcano to be exploited. Protests led by Native Hawaiian groups at Mauna Kea in 2015 
and 2019 and court challenges halted the construction of the Thirty Meter Telescope, 
which would be the world’s largest optical telescope. The Hawaii Supreme Court in 2018 
cleared the way for construction to resume, but ongoing protests and a need for more 
funding have kept the bulldozers at bay. 


The bill didn’t mention the TMT, although it stipulated that all leases under UH would 
transfer to the new authority. TMT spokesman Scott Ishikawa said it was too early to 
comment on potential impacts since the bill had not been signed into law. 


Financial Concerns 


The university, which managed Mauna Kea under a 65-year state lease that is due to 
expire in 2033, has acknowledged past problems but insisted it has taken steps to 
improve the situation. The state Department of Land and Natural Resources parroted the 
university’s concerns on Thursday. It singled out a concern that a lack of sustainable 
financing may lead to commercial tourism and difficulty maintaining observatories. The 
bill would require the authority to create its own financial plan. “The department believes 
that while well-intentioned, this bill is based on a misguided assumption that UH has not 
managed Mauna Kea well,” DLNR Chair Suzanne Case said in a statement. 


“Mauna Kea is tightly managed as a clean astronomy zone at the summit surrounded by 
10,000 acres of well protected natural and cultural resources,” she said. “Requiring the 
authority to be financially self-sustaining would lead to pressures to open conservation 
lands to commercial tourism.” 


While Gov. David Ige has not said whether he will sign the bill, he said he supports the 
“notion of mutual stewardship.” Ige said during a press conference Thursday that DLNR 
raised valid questions about the bill and he plans to look the measure over for any 
potential constitutional issues. Senate President Ron Kouchi said he had not polled 
lawmakers on the likelihood of an override if the governor vetoes the bill. However, he 
said the Senate may convene a special session if that happens. The final version of the 
bill calls for an 11-member panel, dubbed the Mauna Kea Stewardship and Oversight 
Authority, to assume responsibility for the mountain after the transition period, which 
would begin on July 1, 2023. 


‘Mutual Stewardship’ 
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In the meantime, the authority would create new land-use policies while the university 
continues the day-to-day management. If the bill becomes law, the members of the new 
governing agency would be appointed by the governor and confirmed by the Senate. The 
panel would include representatives from DLNR, the UH Board of Regents, the Big Island 
mayor, the current observatories as well as experts and Native Hawaiians. The House 
speaker and Senate president would select two additional members, and the UH Hilo 
chancellor would serve as a nonvoting member. 


There are 13 telescopes on the mountain, and the university already had announced 
plans to decommission two of them as part of their plan that seeks to do a better job at 
managing the mauna. 


The Maunakea Observatories promised to work with the authority. The Association of 
Universities for Research in Astronomy also endorsed the future management of Mauna 
Kea. Rich Matsuda, a spokesman for the W.M. Keck Observatory, said the bill creates a 
“new era” and clears a path to healing divisions over the issue. 


Matsuda noted the goal wasn’t to end astronomy on the mountain but acknowledged 
risks given the limited time to renew the leases. “It’s really about everyone who cares 
about Mauna Kea from whatever perspective they hold,” Matsuda said. Matsuda also 
gave the university credit for managing the mountain for all these years. There are 
currently 13 telescopes on Mauna Kea. Two telescopes are slated to be 
decommissioned. 


The new authority would get all the powers of the Board of Land and Natural Resources 
and the state Land Use Commission to approve new leases, permits and other land use 
authorizations after five years. Sen. Lorraine Inouye, who chairs the Senate Water and 
Land Committee, said there’s no assurance that the authority will guarantee new leases 
to the current observatories and TMT. “There will be too much politics in the new 
approval process,” Inouye said during a speech on the Senate floor, adding that the 
chances of TMT giving up on the site are high. But it also isn’t guaranteed that the BLNR 
would approve the university’s master lease after 2033. 


Once the authority is created, it would set limits on the number of observatories on 
Mauna Kea. That means it would be able to say no more than five telescopes or none at 
all. It’s largely up to the authority to adopt elements from the university’s management 
plan of Mauna Kea, which was approved by the Board of Regents in January. The plan 
would limit the number of telescopes on Mauna Kea to no more than nine after 2033. 


‘A Policy Of The State’ 


However, the measure makes astronomy a policy of the state, in essence barring the 
authority from eliminating telescopes altogether. The new authority will also be tasked 
with educating Hawaii students about astronomy. 


Lawmakers appropriated $350,000 for UH Hilo’s Imiloa Astronomy Center, where the 
new authority will operate. 


Another key point was the time allotted for using the telescopes. Viewing time currently 
varies, with some observatories providing 10% to 15% per year to the UH Institute of 
Astronomy. 
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The bill would require at least 7% of viewing time for UH, and for the university to 
prioritize usage for students. 


While the university has improved its management practices over the past two decades, 
critics continue to point to a 1998 state audit finding that observatories had damaged a 
historical site and left trash and old equipment on the mountain. Also, a history of 
chemical waste spills was documented on the mountain. 


Lassner said in his statement that the university has improved its efforts to care for the 
mountain by updating its management plan, assuring public safety, creating the UH Hilo 
Office of Maunakea Management, working to remove invasive species and more. 


“What saddens me most is not the creation of a new authority but that a completely false 
narrative that UH is mismanaging Maunakea drove this legislation,” Lassner said. “I have 
personally acknowledged and apologized publicly on multiple occasions for UH 
mismanagement of Mauna Kea in the previous century.” 


Lassner added that the university will share its management plans and other documents 
with the new authority. 


A Seat At The Table 


The original proposal had four seats for Native Hawaiians. Noe Noe Wong-Wilson, who 
was part of the Mauna Kea Working Group created by House Speaker Scott Saiki last 
year, said the legislation was an important step toward self-determination. "Any time the 
door is open for Hawaiians to have seats at the decision-making table, that is a good 
thing for us,” she said. “And now it’s our job to make sure we put the right people in those 
seats so that we can keep moving forward.” 


“The bottom line is the group does not call for the immediate end of astronomy, which is 
the language that is being used by some opponents, but we are asking that people who 
regularly access the mountain are trained and educated on the importance of the 
mountain to us Native Hawaiians, our cultural beliefs and the environment,” she added. 


Source: https://www.civilbeat.org/2022/05/should-astronomers-be-worried-about- 
changes-at-mauna-kea/. 
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The Cost of Learning 
Wednesday, May 11, 2022 


WHAT COLLEGE COSTS FOR LOW-INCOME CALIFORNIANS 


How Can Lower Tuition Colleges Have Higher Net Prices? 


Source: https://ticas.org/wp-content/uploads/legacy- 
files/pub_files/what_college_costs_for_low-income_californians.pdf 


You probably saw the LA Times recent piece on public concerns about the affordability of 
college education in California.* The online version of the story includes the chart above 
which shows the NET costs of attending. Net cost is what students are actually paying - 
not just the sticker price for tuition. Although the story focused on what people thought 
was the case, the actual net cost was a kind of buried lede in the article. 


Since the small print above may not be clear, here is what it says: 


The total cost of college includes far more than tuition and fees. Textbooks, 
transportation, food, and housing are all costs of attending college. The net prices shown 
here — for each of the nine undergraduate-serving campuses of the University of 
California and nearby California State University and community college campuses — 
reflect the colleges’ own estimates of what low-income students have to pay, after 
subtracting available grant aid, to cover total college costs. Colleges with low tuition may 
not have low net prices, and colleges with high tuition may not have high net prices. In 
none of the nine regions shown here does the lowest tuition school — the community 
college — have the lowest net price, and in seven regions the community college is more 
expensive than either public university option. 


For the chart above, and for UCLA, the comparisons are: 
UCLA: $8,800 
Cal State LA: $12,100 


Santa Monica College: $13,700 
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* https://www.latimes.com/california/story/2022-05-09/californians-say-uc-and-csu-tuition- 
is-unaffordable-despite-financial-aid. 
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Consent of the Regents 
Thursday, May 12, 2022 


When we blogged recently about the agenda for the upcoming Regents meetings, we 
noted that there was an item on the agenda regarding an astronomy fund.* At the time, 
the preliminary agenda did not include detailed information and we wondered if the fund 
had something to do with the Hawaiian telescope issue and TMT (Thirty-Meter 
Telescope). There is now more detailed information available and it appears that it does 
link to the Hawaiian telesecope issue. What is interesting is that the item is a " consent" 
topic, which means that it is viewed as a routine matter about which there is no 
controversy. Yet, the TMT issue is often raised in public comments at Regents meetings. 
And, in response to such public comments, Regents Chair John Pérez at one point in 
2020 held an entire session on just that one issue.** In any case, below is an excerpt 
from that upcoming item: 


Item F2C - Consent Item - Finance and Capital Strategies 
EXECUTIVE SUMMARY 


The University of California (UC) seeks approval to establish a lending arrangement with 
California Association for Research in Astronomy (CARA), an affiliated entity and 
501(c)(3) corporation. Under this authority, UC will lend funds to CARA on a fully secured 
basis, providing liquidity for periods where expected funding from external sources is 
unavailable or temporarily discontinued. Due to the quality and amount of collateral 
available to CARA, a lending arrangement between UC and CARA will have a low risk of 
loss. This arrangement requires Regents’ approval pursuant to Bylaw 22.2(c), which 
reserves to the Regents the authority to approve loans to “other parties,” including 
entities that are affiliated with the University that have the status of a separate legal 
entity. 


CARA is a nonprofit California public benefit corporation, formed by the California 
Institute of Technology (“Caltech”) and UC in January 1985 to build and operate the W. 
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M. Keck Observatory (“the Observatory”) near the summit of Mauna Kea in Hawaii. The 
principal purpose of CARA is to foster astronomical research and to provide technical 
direction for the development and operation of astronomical facilities on the island of 
Hawaii, principally on land owned by the State of Hawaii, leased to the University of 
Hawaii, and subleased to Caltech... 


Source: https://regents.universityofcalifornia.edu/regmeet/may22/f2c. pdf. 


* http://uclafacultyassociation. blogspot.com/2022/05/the-regents-are-coming-may- 
17-19-2022.html. 


** http://uclafacultyassociation.blogspot.com/2020/07/listen-to-morning-session-of- 
regents_31.html. 
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Mandatory Athlete Fund? 
Thursday, May 12, 2022 


Over time, college athletes in money-making sports have pushed to increase their 
financial returns from their public images. Most recently, as we have noted on this blog, 
that push has resulted in a mechanism for taking advantage of so-called NIL (Name, 
Image, Likeness). A pending California bill would move further in that direction. Note that 
not all bills become law and those that do are often amended. 


See below from the Mercury News: 


Bill designed to transform college sports in California will have massive implications for 
athletic budgets 


SB-1401 is in the hands of the Senate Appropriations Committee 
Jon Wilner | May 11, 2022 . 


A bill designed to transform the economics of major college sports in California continues 
to move through Sacramento and faces a key upcoming vote in the Appropriations 
Committee. Senate Bill 1401, the “College Athlete Race and Gender Equity Act,” has 
been placed in the suspense file, a repository for legislation carrying significant fiscal 
impact, and could be voted on later this month. As law, SB-1401 would create a revenue- 
sharing arrangement between California universities and athletes in the money-making 
sports, football and basketball. Millions of dollars typically used to support athletic 
department operations instead would be placed in “degree completion funds.” 


The requirements could place the California schools in the Pac-12 and Mountain West 
conferences at a significant financial disadvantage, create Title IX complications and 
threaten the long-term viability of Olympic sports like softball, gymnastics and swimming. 
An analysis published by the Appropriations Committee prior to SB-1401 moving to the 
suspense file projected an economic impact of $34 million to $36 million annually for the 
University of California and $1 million to $9.3 million annually for the California State 
University. 


According to the analysis: “By requiring institutions of higher education to establish 
degree completion funds for student athletes, this bill could result in a substantial 
redistribution of a college’s athletic program revenues. This could then lead to significant 
local cost pressures for colleges to backfill these resources and balance their budgets to 


UCLA Faculty Association Blog: 2nd Quarter 2022 


131 


132 


maintain the existing level of services.” 


The bill’s lead author is State Sen. Steven Bradford, who represents the 35th District 
(Carson, Inglewood, Long Beach, etc.) and helped create California’s groundbreaking 
Name, Image and Likeness (NIL) law in 2019. But the quiet force behind the legislation is 
the National College Players Association, an athlete-advocacy group founded by former 
UCLA linebacker Ramogi Huma and supported by the U.S. Steelworkers. 


SB-1401 differs from NIL in crucial ways: 


— NIL grants all college athletes the opportunity to be compensated by the private sector 
in exchange for product endorsements. 


— SB-1401 permits athletes in the profitable sports to receive payments directly from the 
same athletic department budgets that support daily operations for dozens of money- 
losing Olympic sports protected by Title IX. 


Football and basketball players would have access to a maximum of $25,000 annually, 
with the remainder of their revenue shares available upon completion of their degrees. 
Further, it prevents athletes from being deemed employees even though they would 
receive direct compensation for services rendered. 


Public and private universities alike fear that SB-1401 could devastate the budgets for 
money-losing Olympic sports that depend on the revenue generated by football and 
men’s basketball. And with the bill now in Appropriations, the schools have started to 
mount their defense. The updated analysis of the bill provided to Appropriations 
Committee members includes the following: 


— The University of California (UC) estimates that the bill’s requirement to create, 
manage, and distribute degree completion funds for qualifying student athletes would 
have a systemwide impact in the range of $34 million to $36 million each year. 


-The California State University (CSU) estimates an impact of $1 million to $9.3 million 
for its nine Division 1 campuses, or the displacement of between 17-to-34 percent of total 
athletic department revenues for those campuses. The CSU also indicates that the 
redistribution of revenues will be disproportional to male and female athletes and could 
cause its institutions to be out of compliance with federal Title IX requirements. 


— Additionally, the UC estimates General Fund costs of approximately $1.44 million each 
year to hire one full time staff per campus to manage the degree completion funds while 
the CSU estimates General Fund costs of $3.3 million each year for these activities. 


SB-1401 was approved by the Judiciary Committee in late April. According to 
Appropriations Committee procedures for bills placed in the suspense file, a vote must 
take place “prior to the deadlines for fiscal committees to hear and report bills to the 
Senate Floor. Bills will either move on to the Senate Floor for further consideration or be 
in held in committee and under submission.” 


The vote on SB-1401 could come as early as next week. 


Source: https://www.mercurynews.com/2022/05/1 1/economic-impact-analysis-bill- 
designed-to-transform-college-sports-in-california-will-have-massive-implications-for- 
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athletic-budgets/. 


The bill is at: 


https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220SB1401. 
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Metro Micro 
Thursday, May 12, 2022 
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Back in December, we noted that LA Metro was opening up an inexpensive local 
rideshare system in various neighborhoods - Metro Micro - including UCLA/Westwood.* 
That system is now in operation covering the locations shown above. You can find a 
video on the system at: https://vimeo.com/708514197. See also https://micro.metro.net/. 


* https://uclafacultyassociation.blogspot.com/2021/12/new-metro-micro-rideshare- 
service.html. 
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Spillover from CalPERS 
Thursday, May 12, 2022 


UC's pension fund is large by any standard. It had almost $90 billion in assets as of 
March 31. But it is dwarfed by CalPERS, the huge state pension fund that covers most 
state employees apart from UC employees, and many local employees. When the public 
thinks of government pensions, it thinks of CalPERS (and CalSTRS). 


CalPERS continually makes headlines because of management problems, outright 
misconduct, and scandals. Such events tend to drive changes in state pension policy. 
Sadly, the headlines are continuing, to the indirect detriment of UC's pension system. 
See below: 


THE STATE WORKER of Sacramento Bee 


CalPERS board violated open meetings law, judge rules. Ex-board member wants more 
information 


Wes Venteicher, 5-9-22 


The CalPERS Board of Administration violated California’s open meetings law when it 
excluded the public from a discussion two years ago related to the exit of its former 
investment chief, a judge ruled last week. The retirement system’s board held a closed- 
session meeting in August 2020 after the sudden resignation of former Chief Investment 
Officer Ben Meng. Meng quit after someone filed a conflict-of-interest complaint over his 
personal investments in Blackstone, a private equity firm in which the pension fund also 
was invested. A notice published by the board said the meeting, held 12 days after 
Meng’s resignation, was closed so board members could discuss a “chief executive 
officer’s briefing on performance, employment, and personnel items.” 


J.J. Jelincic, a former CalPERS board member, requested a transcript of the meeting and 
other CalPERS records through the state’s Public Records Act. CalPERS denied his 
requests, and Jelincic sued in March 2021, saying the pension system had improperly 
closed the meeting and withheld records. Alameda County Superior Court Judge Michael 
Markman issued a final judgment in the case Tuesday, after determining nearly 
everything discussed in the meeting should have been held in open session, with the 
exception of some comments made by Matt Jacobs, the retirement system’s chief 
counsel. 
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Judge Markman ordered the retirement system to provide the transcript to Jelincic but 
allowed redactions of Jacobs’ comments. On Wednesday, Jelincic appealed to the First 
Appellate District Court of Appeal, asking the higher court to remove the redactions. 
“PERS has become more and more secretive, and is frequently doing policy discussions 
in closed session,” Jelincic said. “Quite frankly, the beneficiaries are entitled to know what 
the hell their trustees and fiduciaries are doing, and they should understand why they’re 
making the decisions they did.” CalPERS spokesman Brad Pacheco said in an email that 
the system appreciates and respects the court’s decision and “will factor it into our 
decisions about future meetings.” 


Markman also denied Jelincic’s request for other records, including additional information 
related to a CalPERS audit that showed the system — recently valued at about $454 
billion — had overestimated the value of some of its assets by about $583 million in fiscal 
year 2018-2019. Jelincic did not appeal that portion of the ruling. 


MEETING TRANSCRIPT 


In the course of the lawsuit, CalPERS submitted the transcript of the Aug. 17, 2020 
meeting to the court for review. In an apparent mistake, the transcript — with redactions 
— was posted in a publicly visible way to the court’s online document system in August 
2021. Naked Capitalism, a blog that covers CalPERS, posted the transcript online. The 
transcript shows the 13 members of the CalPERS board and at least six employees 
attended the meeting. They discussed CalPERS’ investigation into what happened with 
Meng, how to strengthen the system’s conflict-of-interest protections and the possibility 
that Meng might take legal action, among other matters. 


The potential for legal action from Meng was central to Judge Markman’s decision to 
uphold CalPERS’ redactions of Jacobs’ comments in the transcript. Jacobs’ comments 
took up about 27 of the transcript’s 167 pages. Markman determined CalPERS properly 
redacted Jacobs’ comments under a section of the California Public Records act that 
allows agencies to withhold information if they determine the public interest in withholding 
the information outweighs the public interest in disclosing it. “The discussion itself is the 
sort that would be privileged and would be properly discussed in a closed session,” 
Markman wrote. 


Judge Markman didn’t view the redacted portions himself, according to Jelincic’s appeal. 
The appeal argues a court must review the redacted portions before determining they 
should be withheld. The appeal also takes issue with withholding documents in 
anticipation of legal action, arguing the law’s exemption for discussing legal strategy is 
not that broad. In February of this year, CalPERS announced it was hiring Nicole 
Musicco, who most recently worked at New York private investment firm RedBird Capital 
Partners, as a permanent replacement for Meng. Deputy chief investment officer Dan 
Bienvenue filled the job in the time between Meng’s departure and Musicco’s hire. 


Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article261 195657 .html. 


THE STATE WORKER of Sacramento Bee 


CalPERS audit found widespread violation of laws meant to curb pension ‘double- 
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dipping’ 
Wes Venteicher, 5-10-22 


A CalPERS proposal to limit how many years retirees may work for public agencies while 
continuing to receive a pension has its origins in a 2019 audit that identified widespread 
violations of state retirement laws. The retirement system found violations in the use of 
retired annuitants at 72% of the 61 local government agencies it audited, according to a 
copy of the audit CalPERS provided in response to a Public Records Act request. Two 
dozen of the agencies didn’t report retired annuitant hires to CalPERS from summer 2014 
through summer 2017, according to the audit. 


At 32 agencies, retirees worked more than 960 hours per year, the limit for working at a 
CalPERS agency in retirement, the audit showed. Retired annuitants who exceeded the 
960-hour limit have had to return parts of their pension payments. And the system has 
taken action to prevent new violations, including automatically monitoring their hours, 
spokeswoman Amy Morgan said in an email. 


The audit also noted 39 agencies that employed retired annuitants for “several years.” 
That suggested the agencies were running afoul of the law’s requirement that such 
workers only be used in “limited duration” appointments, such as for emergencies. 
CalPERS is crafting new rules that would limit retired annuitant appointments to two 
years in most cases, with possibilities for extension. 


CalPERS executives have referenced the 2019 audit as they hashed out specifics of the 
proposal in meetings. Public agencies often hire retirees with specialized skills and 
knowledge to help on a short-term basis with projects like long-running lawsuits or work 
on highly technical state equipment, such as water infrastructure. But the arrangements 
have been exploited over the years by “double-dipping” former public employees who 
retired as early as age 50 and returned to their former agency at similar pay for similar 
work while collecting a pension. Lawmakers have attempted to rein in the abuse by 
limiting the hours per year retirees may work for CalPERS agencies, prohibiting an 
immediate return to work and restricting what retirees may do and what they are paid. 
The restrictions don’t apply to private-sector work or agencies that aren't part of 
CalPERS. The 2019 audit, while covering only a fraction of the 2,900 agencies for which 
CalPERS provides retirement benefits, suggests many were slow to comply with laws 
regulating the use of retirees. 


RETIRED ANNUITANT VIOLATIONS 


Many of the agencies with violations told CalPERS they were unaware they had to report 
hours, or that specific employees had been retired. Some said they didn’t know they had 
retired employees who worked more than 960 hours annually. When agencies don’t 
report hours, CalPERS can’t track compliance with the 960-hour rule, according to the 
audit. The City and County of San Francisco failed to enroll six retired annuitants in the 
CalPERS system during the three-year audit period, according to the report. 


Auditors found a retiree who worked 1,016 hours in fiscal year 2014-2015, then left and 
was rehired as a full-time employee in another division of the agency. No one notified 
CalPERS, and the retiree went on to work for a total of 1,828 hours in the following fiscal 
year while remaining retired in CalPERS’ system. The employee worked similar hours the 
next two years. The division that hired the retiree was “unaware” of their status, according 
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to the audit. The agency hadn’t checked with CalPERS since the City and County of San 
Francisco started enrolling new employees in the San Francisco Employees’ Retirement 
System in 2012, according to the audit. Four of the retirees worked for “several years,” 
suggesting the agency might be violating the law’s “limited duration” restriction according 
to the audit. It doesn’t say how many years the retired annuitants worked for the county. 


When The Bee asked San Francisco’s Office of the City Administrator about the audit last 
week, the office referred the request to the San Francisco Employees’ Retirement 
System. The retirement system said in an email that it didn’t have any information about 
CalPERS retirees. Monterey County did not enroll and report hours for nine retired 
annuitants in the audit period, according to the audit. Two other retired annuitants worked 
more than 960 hours per year, according to the audit. The agency told auditors it had 
misclassified some of the retirees as temporary employees and attributed the extra hours 
for the two properly classified retired annuitants to other mistakes. Additionally, three 
retired annuitants worked for “several years,” auditors found. A Monterey County 
spokesman did not respond to questions about the audit. 


AUTOMATIC TRACKING 


Morgan, the CalPERS spokeswoman, said each of the audit findings has been 
“resolved,” but that auditors have not followed up at the agencies. “However, with our 
increased compliance and system-triggered monitoring we have more monitoring in place 
now than when this audit was originally conducted,” Morgan said in an email. The system 
now automatically tracks retired annuitants’ hours and their start dates, and investigates 
complaints brought through an ethics hotline, she said. In 2018, a new law took effect 
that fines employers if they don’t report retired annuitants’ hours, she said. CalPERS has 
also increased communication with employers and employees before and during retired 
annuitant appointments, including automated warnings to those who reach 600 and 700 
hours, she said. “We have seen a significant increase in communication with employers 
and retirees to ensure post-retirement employment is in compliance,” she said. 


Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article261281677.html. 
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Pension Finance 
Friday, May 13, 2022 


Pension Performance 


Source: https://regents.universityofcalifornia.edu/regmeet/may22/i1 attach2.pdf 


When the Regents meet next week, the Investments Committee will be first up at bat. 
And the current outlook won't be great, as the chart above from that committee shows. 


Returns to the pension fund for the first nine months of the fiscal year have been 
negative. The only ostensibly positive returns come from items such as private equity 
whose returns are difficult to measure. Since the end of the nine-month period, the stock 
market has generally moved down. Rising interest rates generally lower the value of both 
stocks and bonds. Stocks fall because the risk of a hard landing (recession) goes up due 
in part to Federal Reserve policy to raise rates to fight against inflation. Existing bonds 
drop in value so that their yields will be competitive with new bonds that pay higher rates. 


We'll see later today - when the governor releases his May Revise budget - whether UC 
will have something to cheer about from the state. The governor's budgetary news 
conference starts at 10 AM today and can be seen at his Twitter account: 
https://twitter.com/CAgovernor and his Facebook account: 
https://www.facebook.com/CAgovernor. We will provide analysis of the May Revise in 
due course. The actual budget will appear at https://www.ebudget.ca.gov/ around the 
time of the news conference. 


Be warned: The governor is not noted for brevity and tends to talk about everything and 
anything. Here is a two-minute summary of his January budget news conference: 


Or direct to https://www.youtube.com/watch?v=dX1PUVZPE/o. 
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Getting Work Done 
Friday, May 13, 2022 


The New York Times carries an op ed by a college instructor - My Students Are Not OK - 

who finds that his students are having a variety of problems in getting their work done.* 
Some of the issues seem related to the pandemic and the switch to online education. But 
he finds that the problems did not go away with the return to in-person instruction. 


In the end he concludes: 


"| also feel compassion for my students, but the learning breakdown has convinced me 
that continuing to relax standards would be a mistake. Looser standards are contributing 
to the problem, because they make it too easy for students to disengage from classes." 


That conclusion is absolutely correct. Any HR professional will tell you that the focus for 
supervisors always has to be on whether the work required is getting done or not. What is 
true for supervisors in the workplace is true for instructors in the classroom. You are not a 
therapist. You can't solve other people's problems. Getting drawn into the personal lives 
of students or employees - family problems, relationship problems, mental health 
problems, monetary problems, substance abuse problems, etc. - is like falling into 
quicksand. You can't and won't solve their problems. And you risk drowning in them. Yes, 
some accommodations can be made, but only if they are focused on the goal of getting 
the required work done. If students ask for accommodations, ask them how such 
accommodations will get the required work done. Make it clear from the beginning what 
the required work is and when it must be completed. 


* https:/Awww.nytimes.com/2022/05/13/opinion/college-university-remote-pandemic.html. 
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The May Revise Budget: Quick Analysis 
Friday, May 13, 2022 


THE CALIFORNIA 
BLUEPRINT 


STRONG FISCAL FOUNDATION 


Reserves 


rating Ri rve 
Saf 


You'll read headlines about a huge budget "surplus." Dedicated blog readers will know 
that the state uses lots of definitions of "surplus." If, however, you have the idea is that a 
surplus means that more is going into the general fund and related reserve accounts than 
is going out, the May Revise shows a small deficit. Let's look at the numbers below: 


January May May Surplus or 
Estimate Estimate Estimate Deficit in 
2021-22 2021-22 2022-23 Reserves 


Starting 
GF Balance $37,011 $37,698 $15,425 


Revenue 
& Transfers 196,669 226,654 219,632 


Expenditures 210,030 249,229 227,363 


GF Surplus or 
Deficit 


Endin 
GF Balance 


Public School 
Safety Net 
Rainy Day (BSA) 


Total Reserves 


Source: https://www.ebudget.ca.gov/2022- 
23/pdf/Revised/BudgetSummary/SummaryCharts. pdf . 


Total reserves were estimated in January for next fiscal year are expected to end up 
around $41.4 billion, down from the projected end of this year by about $2.5 billion. So 
that's your small deficit - small compared to the overall size of the budget. Reserves at 
the end of the upcoming year (the sum of General Fund reserves, Public School 
reserves, Safety Net reserves, and the Rainy Day fund reserves) were expected to end 
up notably higher back in January. But changes in estimates for this fiscal year along with 
revenue estimate revisions and changes in planned spending next year account for the 
drop. There is some concern about possible falling capital gains tax receipts due to the 
recent stock market trends. But ending up with over $41 billion in reserves still gives you 
a total reserve of about 18% of projected spending which is good by historical standards. 


Keep in mind that the May Revise is a proposal. We don't have a final budget until the 
legislature enacts one and the governor signs it (with any line-item vetoes). 


What about UC? Although the governor likes to distinguish one-time dollars vs. ongoing 
dollars, we view dollars as just dollars. In the current year, we are projected to receive 
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about $4.8 billion in general fund allocations. The governor back in January proposed to 
give UC about $4.6 billion in the coming year. But UC allocations were upped in the May 
Revise for next year to around $4.9 billion. So there is a proposed 4% increase for next 
year over the January proposal. But note that these are nominal dollars. Inflation is 
currently around 8%. Compared with last year, the increase is less than 8%. So UC could 
end up with a real decline, once inflation is factored in and depending on what the rate of 
inflation turns out to be. 


Source: https://www.ebudget.ca.gov/budget/2022-23MR/#/Department/6440. 
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Where the Money for UCLA Comes From 
Saturday, May 14, 2022 


Sources of UCLA Funds, 2019-20 


Contracts and Grants, 13%. 


State Appropriation, 6% Medical Centers, 
33% 


Other, 4% 


Private Gifts, 4! ore 
Educational Activities 
Gov't Direct Grai % imarily medical 


professional fees), 24% 


UCLA is making a presentation at the upcoming Regents meeting next week.* The chart 
above from the written materials provides a breakdown of the total UCLA budget in 2019- 
20 (last pre-pandemic year) when the total budget summed to $9.2 billion (out of the total 
UC budget of $40.1 billion). Although the legislature tends to think of UCLA (and the rest 
of UC) as an undergraduate processing machine, the pie chart above makes clear how 
large the medical enterprise looms in UCLA activities. The state's direct contribution is 
only 6% of the total. Put another way, for every $6 the state puts in, $100 of economic 
activity occurs. 


NRST = non-resident student tuition 
SSF = likely refers to summer (?) [no glossary provided]** 
PDST = professional degree student tuition (?) [my guess - no glossary provided]** 


SSGPDP = self-supporting graduate professional degree program 


* https://regents.universityofcalifornia.edu/regmeet/may22/j1.pdf. 


** Advice to whoever wrote the report: A glossary is needed. (And maybe cut back on 
acronyms.) 
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Westwood Running on Empty 
Saturday, May 14, 2022 


te Ms 7 
Ve %¢ 


= F 


Running 
on Empty 


The Westwood Village Improvement Association is on a campaign to change the plan for 
Westwood to make it easier for businesses to operate. Yours truly spotted an ad on 
Facebook to obtain signatures and letters to the LA City Planning Commission to that 
effect.* | can't provide more details, nor do | have information on the validity of the 
concerns. However, the Association reports a vacancy rate of 39.4% in retail stores in 
Westwood as of the last quarter of 2021, which a stroll down Westwood Blvd. and on 
other local streets suggests is true. 


Even before the pandemic, there were a lot of vacancies. It was never clear why property 
owners did not face market reality and cut rents sufficiently to attract tenants. Some 
revenue is better than zero revenue. 


* https://actionnetwork.org/letters/support-amending-the-westwood-village-specific-plan- 
2. A screenshot of the ad is below: 


4 Westwood Village, CA 
Ns) 


NU sponsored -@ 

Help bring new stores and restaurants to Westwood Village by sending a letter of support for 
amending the Westwood Village Specific Plan 

1. Click the button below to send your letter of support no later than Monday, May 16, 2022. 


2. Share this with your friends, neighbors, tenants, and fellow Westwood stakeholders. 


ACTIONNETWORK.ORG 
Send a Support Letter 


Learn more 
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What Do UCLA Undergraduates (Think) They 
Want 


Sunday, May 15, 2022 


Share of Bachelor’s Degrees Awarded by Various School/Divisions, 
2014-15 through 2020-21° 


omens 


Source: https://regents.universityofcalifornia.edu/regmeet/may22/j1 .pdf. 

Note: Degrees counted at the major level. If a student has a double major, this is reported 
as two. Degree years count summer as a trailing term (the summer after the academic 
year). "Others" include Arts & Architecture; the International Institute; Basic Biomedical 
Sciences; the Institute of the Environment; Music; Theater, Film & Television; Public 
Affairs; Nursing; Education & Information Studies; and Letters & Science General. 


We continue our look at UCLA as it will be presented to the Regents later this week 
during their May meetings. It appears that the growth fields are engineering and life 
sciences. Humanities and social sciences are losing majors, although the latter remains 
the most popular absolutely. Note that these divisions are those of the college which 
contains 79% of the majors. The "other" group is mainly composed of majors offered by 
professional schools. Some of these "other" majors are arguably linked to the other 
divisions, e.g., music could be grouped with humanities; public affairs could be grouped 
with social sciences, etc. 


The title of this post includes the word "think" because yours truly teaches a course in 
public affairs which features a lot of guest speakers/practitioners who often report ending 
up in positions totally unrelated to their college majors. 
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The New Normal Continues to Be the Old Normal 
Sunday, May 15, 2022 


California New Weekly Claims for UI (NSA) 
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As blog readers will know, we track new weekly California claims for unemployment 
insurance as an index of the state's labor market and general economic trend. We 
continue to bang around at levels that look like what we had in the pre-pandemic period, 
which is a Good Thing. So, while there is lots of room for uncertainty about the future - 
Ukraine war, inflation, Federal Reserve raising interest rates, national politics - there is 
nothing at the moment that will upset the governor's budgetary plans, except - of course - 
the fact that he needs legislative approval. 


We noted in a prior blog that the governor is not big on brevity when it comes to his 
budget proposals, including the recent May Revise.* As predicted, he spoke about 
everything and anything for a total of 132 minutes. In that sense, too, the New Normal is 
much like the Old Normal. If you want an abbreviated version of his remarks, we present 
a modest condensation below: 


Or direct to https://www.youtube.com/watch? v=RF9GI1-vap4. 


* http://uclafacultyassociation.blogspot.com/2022/05/the-may-revise-budget-quick- 
analysis.html and http://uclafacultyassociation.blogspot.com/2022/05/pension- 
finance.html. 
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Briefs on the Pending Harvard/U of North 
Carolina Cases 


Monday, May 16, 2022 


Inside Higher Ed today carries a story about the Harvard/U of North Carolina case on 
affirmative action in college admissions that is now before the US Supreme Court. The 
thrust of the article is that conservative organizations and political figures have sent briefs 
to the Court opposing affirmative action that may be influential, given the current tilt of the 
Court. 


Of course, the court is now embroiled in controversy over the leaked draft decision on 
abortion. Whether the Court will want to upset two longstanding positions at the same 
time (abortion rights and affirmative action), is an interesting question.* How much 
controversy is the Court willing to provoke? 


Also an interesting question is the degree to which California's Prop 209 - the anti- 
affirmative action measure adopted by voters in the mid-1990s - will shield UC from 
judicial scrutiny if the court does bar affirmative action. (The UC argument would be that 
since it complies with 209, there is nothing in its admissions practices that would run 
afoul of a hypothetical Supreme Court ban.) 


Below is an excerpt from the Inside Higher Ed piece: 


Making Their Arguments Against Affirmative Action 


Thirty-four briefs argue that Harvard and UNC, and other colleges that base their 
admissions plans on the Grutter decision, should be forced to change. 


By Scott Jaschik, May 16, 2022 


Thirty-four briefs were filed, most of them last week, urging the U.S. Supreme Court to 
reverse its past support for affirmative action in college admissions. The briefs could be 
cited in the Supreme Court’s decision, expected next year, on the admissions systems at 
Harvard University and the University of North Carolina at Chapel Hill. No college or 
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university filed a brief, although the deadline for briefs in favor of Harvard and UNC is 
more than a month away. Many colleges and higher education associations are expected 
to weigh in at that time. 


Within some academic circles, it is simply accepted that Harvard and UNC should win the 
cases. The briefs filed last week may not win over those who believe that. But they do 
demonstrate the breadth of the forces opposed to affirmative action. One of the briefs is 
labeled as coming from “senators and representatives supporting” the end of affirmative 
action. It is actually from 14 Republican senators and more than 50 Republican members 
of the House of Representatives. While that may not seem like a large number in terms of 
Congress, which has 535 members, those involved in the brief include Senators Ted 
Cruz of Texas, Mitch McConnell of Kentucky, Lindsey O. Graham of South Carolina and 
Josh Hawley of Missouri, and Representative Kevin McCarthy of California. McConnell 
and McCarthy are the Republican leaders in the Senate and House, respectively. 


The members of Congress begin their brief by denouncing the Grutter v. Bollinger 
decision, which in 2003 upheld the right of the University of Michigan law school to 
consider race in admissions. “Grutter is a constitutional anomaly,” the brief says. 
“Decisions under the Fourteenth Amendment firmly establish that equal protection of the 
law includes the right to equal treatment regardless of one’s race. Except for race- 
conscious college admissions, laws and policies dividing people by race are immediately 
suspect.” As a result, the members say, “Asian-Americans are increasingly victimized by 
discriminatory practices.” (A theme of many of the briefs is to charge that affirmative 
action discriminates against Asian Americans.) 


Another political figure submitting a brief was Edwin Meese III, attorney general under 
President Reagan. Meese’s brief said Grutter “was met with fierce criticism by four 
justices, and it has not aged well; indeed, Grutter cleared the path for the discrimination 
of Harvard's and the University of North Carolina’s Asian American applicants described 
throughout the petitioner's brief. Besides these critiques, Grutter suffers from another 
deficiency—it makes no attempt to connect its holding to the meaning of the Fourteenth 
Amendment as understood by the generation that ratified it.” 


The states of Oklahoma and Texas also filed briefs. The Oklahoma brief noted that Asian 
Americans can be found there and in many states. “Oklahoma City is home to one of the 
country’s largest Viethamese-American communities. Tulsa has the largest concentration 
of Burmese-Americans of Chin ethnicity. Clarkston, Georgia has the most concentrated 
Bhutanese-American population in the United States. Alabama has thriving Chinese and 
Korean communities. Dublin, Ohio, is nearly a quarter Asian-American. Louisiana was 
the site of one of America’s first Asian communities after Filipinos settled in Saint Malo 
prior to the founding,” the brief says... 


Full story at https://www.insidehighered.com/admissions/article/2022/05/16/briefs-offer- 
reasons-do-away-affirmative-action. 


The briefs are at: 


https://www.supremecourt.gov/search.aspx?filename=/docket/docketfiles/html/public/20- 
1199.html. 
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*An earlier blog post touched on this issue: 


http://uclafacultyassociation.blogspot.com/2022/05/maybe-theyll-leak-this-one-too.html. 
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Long-Term Litigation for CalPERS Long-Term 
Care 


Tuesday, May 17, 2022 


I 


>. CalPERS cs . 


Back in the day when long-term care insurance was beginning to be offered, CalPERS 
offered a policy to state employees. Although UC employees are not normally under 
CalPERS, as state employees they were able to buy these policies at what seemed to be 
very advantageous premiums at the time. But then CalPERS jacked up the premiums. 
Some subscribers dropped their policies. Some accepted cutback policies to avoid the 
full jacked-up premiums. Some paid. And finally, some sued. 


The lawsuit has had its twists and turns. Back in September 2021, we reported a 
settlement.* But now it appears that the settlement has fallen apart and the lawsuit will go 
to a jury trial (eventually). From the Sacramento Bee: 


The State Worker $2.7 billion settlement in CalPERS long-term care insurance lawsuit is 
canceled Wes Venteicher, May 16, 2022 An agreement in which CalPERS would have 
paid up to $2.7 billion to settle a lawsuit over the cost of its long-term care coverage has 
been scrapped, creating new uncertainty for tens of thousands of policyholders. A group 
of policyholders with inflation protection benefits sued the California Public Employees’ 
Retirement System over an 85% rate hike that was announced in 2013. CalPERS had 
promised in marketing materials that the optional benefit, which increased coverage 
amounts for things like nursing home stays, wouldn’t drive up their premiums. The 
policyholders argued in the lawsuit the rate hike violated their policy agreements. 
CalPERS argued they had the authority to raise rates and did so to keep the plans afloat. 
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The settlement in the class-action lawsuit, reached last July, gave policyholders a choice: 
they could give up their plans and get a refund of all premiums they had paid — up to 
about $50,000 — or they could opt out of the settlement and keep their coverage, which 
got even more expensive last year. The agreement included the caveat that if more than 
10% of policyholders chose to keep their plans, CalPERS could exit the deal. Last month, 
attorneys representing the plaintiffs announced 30% had decided to stay, and both sides 
had agreed the settlement was off.Attorneys for CalPERS and policyholders have 
resumed negotiations. If they don’t reach a new agreement, the case will go to a jury trial, 
likely not before next year. CalPERS declined to comment beyond an emailed statement 
attributed to general counsel Matt Jacobs, who said the parties are “working in good faith 
to reach an alternate settlement” and will proceed to trial if needed. In the email, Jacobs 
said CalPERS “acted appropriately at all times, and fully complied with its contractual 
obligations. MORE PRICE INCREASES The settlement’s collapse means more difficult 
choices for about 60,000 policyholders who would have been covered by the deal, which 
helps cover costs associated with nursing home stays and in-home care. The agreement 
included those who elected to pay extra for inflation protection when they purchased 
long-term care insurance from CalPERS as early as the 1990s. Those in the settlement 
group purchased the plans before 2004 and were living in California in 2013, when 
CalPERS announced that it planned to raise rates by 85% in 2015 and 2016. The 
agreement covered people who paid the increases, those who dropped their plans to 
avoid the higher prices and beneficiaries of policyholders who have died... FEW OTHER 
CARRIERS Long-term care insurance was a new product in the 1990s when CalPERS 
and other insurers started selling it. But carriers paid more in claims than expected and 
did not earn enough on investment portfolios to cover extra costs. They have repeatedly 
raised premiums to keep pace with costs. Plans sold today are less generous and cost 
even more, and many insurers have dropped the product. Only five still sell long-term 
care insurance in California, while 56 have stopped, according to an Insurance 
Department website. CalPERS also has suspended enrollment, citing “uncertainty in the 
long-term care market.” Plaintiffs’ attorneys tried to find another insurer for those who 
wanted to drop CalPERS but still wanted long-term care insurance, [policyholder attorney 
Mike] Bidart said. They shared data from the group that enabled carriers to evaluate risks 
and pricing, but couldn't find a reputable one despite “a tremendous amount of effort,” he 
said. CalPERS representatives have said that any money it has to pay as a result of the 
lawsuit would come from the long-term care insurance fund, not from the system’s 
pension fund, recently valued at $446 billion. Payouts resulting from the lawsuit could 
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result in more price hikes, according to CalPERS. 

Full story at https://www.sacbee.com/news/ politics-government/the-state- 
worker/article261395182.html. 

=== * http://uclafacultyassociation.blogspot.com/2021/09/more-on-calperslong-term-care- 
settlement.html. 
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Departing Law Dean 
Tuesday, May 17, 2022 


UULIN bri 
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UCLA LAW 


UCLA | SCHOOL OF LAW 


From Madison.com (5-16-22) 


The University of Wisconsin Board of Regents has selected Jennifer Mnookin as the next 
chancellor to lead UW-Madison. Mnookin, law school dean at UCLA, was unanimously 
approved as UW-Madison’s 30th chancellor, the regents announced in a Monday news 
release. Her appointment will take effect Aug. 4. 


Mnookin (pronounced “min-oo-kin”) said in a statement she is “absolutely thrilled to have 
this opportunity to lead UW-Madison.” She added in a news release issued by UW- 
Madison that her experience as a lawyer will serve her well in the role of chancellor. 
“Lawyers have to listen carefully,” Mnookin said. “They have to think strategically. They 
are, fundamentally, trained as problem solvers and sometimes have to persuade people 
that don’t necessarily see the world the way they do. They also have to be willing to 
engage across difference and think seriously about alternative points of view. | do think 
those are qualities that | will bring to this role as chancellor.” 


Source: https://madison.com/news/local/education/university/ucla-dean-jennifer-mnookin- 
named-uw-madisons-next-chancellor/article_90cafee3-9d44-56c3-b729- 
5e6e450910b6.html. 
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An Inside Look at the Renovated Faculty Club 
Wednesday, May 18, 2022 


The UCLA Faculty Club closed and was renovated during the pandemic. It has now 
reopened for special events and will soon begin regular lunchtime service. Yesterday, the 
Emeriti Association held its annual Arts and Crafts show and yours truly took advantage 
of the opportunity to look around: 
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Note: | did sneak down to the lower level bar area, but that space is not finished. 
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Going Beyond the UC Native American Tuition 
Waiver at Berkeley Law 


Thursday, May 19, 2022 


Berkeley Law to eliminate tuition for Native American students 


By Karen Sloan, Reuters, 5-18-22 


Summary 


The school expects 15 to 18 Native American students to qualify for new scholarship 
program in the next two or three years 


Fewer than 1% of law students nationwide are Native American 


The University of California Berkeley School of Law is aiming to increase its Native 
American enrollment by picking up the tab for students’ tuition. The school said this week 
that it will cover all tuition for current and future students who are both California residents 
and members of federally registered tribes. Administrators said they hope the program 
will make Berkeley Law a destination for Native American students and help the school 
expand its Indian Law offerings.” 


Berkeley is the latest elite law school to eliminate tuition for at least some 
underrepresented students. Both Yale Law School and Stanford Law School recently 
said they will erase tuition for students from low-income families. 


Native Americans comprised fewer than 1% of first-year law students nationwide this 
academic year, and Berkeley had only one in its new class, according to American Bar 
Association data. Native Americans make up just 0.4% of all lawyers nationally, the ABA 
figures show. “Chipping away at the barriers to attendance—and cost is huge—is one 
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part of changing this,” said Kristen Theis-Alvarez, Berkeley Law’s dean of admission and 
financial aid, in a statement on the school's new program. 


The University of California system said in April that would provide financial aid to cover 
tuition and student fees for the state’s Native American students. But that program only 
covers about $14,000 of the $59,000 per-student cost of Berkeley's J.D. program, so the 
law school will funnel existing financial aid to cover the remaining $45,000 annual tuition. 
Berkeley Law officials said they hope to expand the program to Native American students 
from federally recognized tribes who aren’t California residents. 


The program will start in the fall, and a spokeswoman said the school anticipates that 
between 15 and 18 students will participate in the next two to three years. The program is 
projected to cost between $300,000 and $500,000 a year initially. Meanwhile, the nearby 
University of California Hastings College of the Law in San Francisco is in the process of 
adopting a new name following a public outcry over its namesake's history of violence 
against Native Americans. Serranus Hastings, a former California Supreme Court Justice 
who founded the school in 1878, financed and promoted “Indian-hunting raids” that are 
believed to have killed at least 283 men, women and children in the 1850s. 


Source: https://www.reuters.com/legal/legalindustry/berkeley-law-eliminate-tuition-native- 
american-students-2022-05-18/. 


*As noted in a prior blog post, UC hopes to circumvent the Prop 209 ban on affirmative 
action in California by dealing only with federally-recognized tribes which have a degree 
of sovereignty, according to UC president Drake. See: 


http://uclafacultyassociation.blogspot.com/2022/05/looking-ahead.html. 


Presumably, the same logic would apply if the US Supreme Court bans affirmative action 
in admissions in the upcoming Harvard and U of North Carolina decisions. 
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A Mascot You Can Milk for All It's Worth at Davis 
Thursday, May 19, 2022 


Team Cow Declares Victory In Vote To Change UC Davis Mascot 
CBS 13-Sacramento, 5-16-22 


Team cow has triumphed over team horse at UC Davis. On Monday, the Cow 4 Mascot 
campaign declared victory in the vote over whether to change the university’s mascot 
with a 2,532 to 936 tally in favor. The campaign pushed to unseat Gunrock the Mustang 
and bring in a bovine instead. UC Davis students voted on the choice as part of their 
student elections last week. Voting ended on Saturday... 


Full story at https://sacramento.cbslocal.com/2022/05/16/uc-davis-cow-horse-mascot- 
change-vote/. 


Of course, there is a long history of unusual naming of things by students. Santa Cruz 
has the banana slug as its mascot. Indeed, the students there have also named faults. 
Click below for details: 


Or direct to https://www.youtube.com/watch?v=ELDcYugrp3c. 
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Compare and Contrast 
Thursday, May 19, 2022 


A blog post yesterday contained some photos of the renovated Faculty Club. One 
comment on the post was a complaint that the wooden ceiling in the dining room had 
been painted.* The ceiling in the California room was also painted. We have a photo of 
that room from seven years ago (2015) below at the same Arts and Craft show, so you 
can compare ceilings and decide about the new paint. 


Back then above. ---- Now below. 


* https://uclafacultyassociation.blogspot.com/2022/05/an-inside-look-at-renovated-faculty- 
club.html. (Click on the comment.) 
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Watch the Regents' Investments Committee 
Session of 5-17-2022 


Friday, May 20, 2022 


The Regents meetings this week began on Tuesday with a meeting of the Investments 
Committee. The meeting opened with public comments on UC admissions standards and 
the dropping of the SAT, state vs. out-of-state UC admissions, electrifying UC campuses 
in response to global warming, the Hawaiian telescope, textbook costs, the UC-San 
Francisco Parnassus project, and labor issues. Four students (3 in-person; one by 
phone) complained of antisemitic incidents at UC-Davis and UC-Irvine. Apart from the 
general link below in which they are embedded, we provide a separate link to those four 
comments. 


As for the actual subject of the day, investment returns, there was nothing unexpected. In 
a prior blog post, we noted that returns to the pension were negative in the first nine 
months of the current fiscal year ending March 31, thanks to the sinking stock market. We 
also noted that in our prior post that there would be gloomy results in the period after 
March 31 - and there were.* No one seemed particularly upset. However, such results - 
which inevitably will be mirrored at the larger CalPERS and CalSTRS pension funds, are 
likely to revive talk about underfunded public pensions. 


There was some discussion as to why UC assets can't be used to finance UC campus 
building projects. It was said that such use would save money but that there were legal 
hurdles raised whenever the subject arose. It was decided to have a presentation on 
what those hurdles were at some future meeting. 


As always, we preserve Regents meetings indefinitely since the Regents, for reasons 
unknown, delete them after one year. Links to the session are below: 


Full session: https://archive.org/details/regents-investments-5-1 7-22. 


Four incidents: https://archive.org/details/regents-investments-5-1 /7- 
22/4+comments+UC+regents+5-1 7-2022.mp4. 


Full meeting: https://archive.org/details/regents-investments-5-1/7- 
22/regentst+investments+5-17-22.mp4. 


* http://uclafacultyassociation.blogspot.com/2022/05/pension-finance.html. 
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Air Taken Out of Athlete Revenue Sharing 
Friday, May 20, 2022 


An earlier blog post noted a bill in the legislature that would have created a revenue 
sharing fund for college athletes. That bill is now dead. See below: 


Incomplete pass: California bill that would have changed college sports stalls in 
committee 


Jon Wilner, 5-19-22, Mercury News 


A California Senate bill that would have radically changed the economics of college 
sports in California failed to pass through the Appropriations committee on Thursday — a 
major legislative victory for Division | universities in the state. The development means 
SB-1401, the “College Athlete Race and Gender Equity Act,” is dead for the Senate’s 
current legislative session. Sponsored by Senator Steven Bradford, the bill had immense 
support from the National College Players Association (NCPA), an athlete-advocacy 
group led by former UCLA linebacker Ramogi Huma. 


The NCPA, which is backed by the U.S. Steelworkers, could push forward new legislation 
in 2023 with the same goal: To give football and basketball players a slice of the cash 
they help generate. On its Twitter feed, the NCPA stated: “Unfortunately CA SB 1407, 
which would pay college athletes w degree completion funds, was held in committee & 
won't go forward. The legislative session isn’t over however, we'll keep you updated. 
Thanks to @SteveBradford for authoring this bill and fighting for our rights!” 


Had SB-1401 become law, it would have created a revenue-sharing arrangement 
between California universities and athletes in the money-making sports. Millions of 
dollars typically used to support athletic department operations instead would have been 
moved into “degree completion funds” for the players. Those requirements would have 
placed California schools at a significant financial disadvantage, created Title IX 
complications and threatened the long-term viability of Olympic sports. 


Asked for a reaction to SB-1401 stalling in committee, an industry source offered the 
following response: “While most view this bill, and college athletics generally, through the 
lens of high-major football and men’s basketball athletes, this outcome is a win — for now 
— for the other 80 or so percent of student-athletes in the state, especially women’s 
athletes, as well as non-power programs. “This bill would have eviscerated non-revenue 
sports in California and disproportionately harmed women’s athletes.” 


An analysis published by the Appropriations Committee projected an economic impact of 
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$34 million to $36 million annually for the University of California and $1 million to $9.3 
million annually for the California State University. The CSU’s analysis also concluded 
that “the redistribution of revenues will be disproportional to male and female athletes and 
could cause its institutions to be out of compliance with federal Title IX requirements.” 
The Pac-12 declined to comment. 


Source: https://www.mercurynews.com/2022/05/19/incomplete-pass-california-bill-that- 
would-have-changed-college-sports-stalls-in-committee/. 
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Remember Him? 
Friday, May 20, 2022 


Blog readers may remember that a UCLA student was involved in the January 6, 2022 
insurrection.* Ultimately, he was indicted. Below is the latest: 


Far-right UCLA student who sat in VP’s chair on Jan. 6 pleads guilty 
Spencer S. Hsu, Washington Post, 5-19-22 


A far-right Republican leader at UCLA with white supremacist ties pleaded guilty 
Thursday after admitting to sitting in Vice President Mike Pence’s chair in the Senate 
during the Jan. 6 Capitol breach. Christian Secor, a member of America First Bruins, 
admitted to obstructing an official proceeding — namely Congress's certification of the 
election of Joe Biden — in a plea deal with U.S. prosecutors. The charge carries a 
maximum of up to 20 years in prison, but prosecutors and Secor’s defense attorney 
agreed that he likely faces either 21 to 27 months or 53 to 61 months in prison under 
advisory federal guidelines, depending on whether he is deemed to have caused property 
damage or injury. He is scheduled to be sentenced Oct. 7. 


Prosecutors agreed to drop the rest of a 10-count indictment, including two felony counts 
of assaulting police and rioting, and not to bring a new charge of destroying digital 
evidence as threatened against the 23-year-old. “The defendant entered the Senate Floor 
at approximately 2:49 p.m. The defendant then made his way to the Senate Dais and sat 
in the seat that had been occupied by Vice President Mike Pence approximately 30 
minutes earlier,” prosecutors said in plea papers signed by Secor. 


While he and other rioters were present there and inside the Capitol, “the joint session to 
count and certify the votes of the Electoral College for the 2020 Presidential Election 
could not continue,” Secor acknowledged. According to charging papers, Secor belonged 
to America First, a podcast group launched by Nicholas J. Fuentes, a far-right activist 
who joined the crowd outside the Capitol on Jan. 6 and organized a Nov. 11, 2020, rally 
in Michigan. The FBI affidavit identified Fuentes as a white supremacist and “public figure 
known for making racist statements and denying the Holocaust.” The affidavit said his 
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followers are known as “Groypers.” Fuentes has not been charged. Fuentes has told The 
Washington Post that he isn’t a white supremacist and that he never denied the 
Holocaust. 


The FBI said Secor described fascism as “epic” on Twitter; valorized the 2017 “Unite the 
Right” torch rally in Charlottesville during which marchers yelled anti-Semitic chants; and 
repeated anti-Semitic tropes suggesting Jewish influence over governments and 
“Westerners.” At the Capitol, Secor carried a large blue “America First” flag, joined a 
group of rioters who entered the west side of the building at 2:26 p.m. through the broken 
Senate wing doors, and walked through the offices of Speaker Nancy Pelosi (D-Calif.), he 
admitted in plea papers. He then overwhelmed three police officers trying to bar the 
Columbus doors on the building’s east side, helping push it open at about 2:38 p.m., he 
admitted. 


Earlier, Secor texted and tweeted his belief after the November 2020 election that “Trump 
will pull through by legal or illegal means,” and that if he did not, Republican governors 
should prepare secession papers, according to plea papers. He messaged another 
individual on the eve of the Capitol riots, “Wouldn’t be surprised if conservatives just 
storm the police and clobber antifa and the police but that’s wishful thinking,” he 
acknowledged. 


Source: https://www.washingtonpost.com/dc-md-va/2022/05/1 9/far-right-ucla-student- 
who-sat-vps-chair-jan-6-pleads-guilty/. 


* https://uclafacultyassociation.blogspot.com/2021/08/ucla-student-said-to-be-involved-in- 
jan.html. 
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Watch the Regents' Morning Meeting of May 18, 
2022 


Saturday, May 21, 2022 


The Wednesday morning (May 18) meeting of the Regents began with public comments 
at the full board. Comments covered UC admissions and the dropping of the SAT, 
financial aid for students, alumni engagement with UC, the Hawaiian telescope, the 
proposed Munger-designed dorm at Santa Barbara, labor issues, preservation of historic 
murals at San Francisco, divestment from Blackrock, anti-Semitism at Berkeley, the 
Parnassus project at San Francisco, COVID effects on students and employees, and the 
Peoples Park project at Berkeley. 


After public comments, there were remarks by the chair of the Regents, the UC president, 
and the chair of the Academic Senate. | did not find anything new, exciting, or 
controversial in that part of the session. 


The full board session was followed by a session of Public Engagement and 
Development. There was discussion of the multiyear budget "compact" between the 
governor and UC. But there was not discussion of the sad fate of previous such 
compacts when the budget outlook soured. Moreover, the 4% increase UC is proposed to 
get sounds good until you recognize that inflation is running around 8%. Thus, a nominal 
4% increase is in fact a real decrease unless there is a drastic downward shift in the 
inflation rate. And if there were such a downward shift, it would probably be accompanied 
by a recession - with the budgetary problems that would follow. 


Concern was expressed about the bill in the legislature that would require revenue 
sharing with college athletes. UC has opposed the bill, arguing that revenue sharing in 
money-making (male) football and basketball would take funds from other sports 
especially female sports. In any event, as we have noted in a recent blog post, that bill 
has been killed for now.* 


As always, we preserve the Regents recordings. You can watch the May 18 morning 
session at the links below: 
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General link: https://archive.org/details/public-engagement-and-development-committee. 


Full board: https://archive.org/details/public-engagement-and-development- 
committee/regents+Board+5-18-2022. mp4. 


Public Engagement: https://archive.org/details/public-engagement-and-development- 
committee/PublictEngagement+and+Development+Committee.mp4. 


* http://uclafacultyassociation. blogspot.com/2022/05/air-taken-out-of-athlete-revenue- 
sharing.html. 
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1935 Radio Report on Surgery at UC-SF 
Saturday, May 21, 2022 


Yours truly stumbled across an old radio program from 1935 which featured a 
dramatized (played by actors) report on surgery to cure a "bearded lady" at UC-San 
Francisco. 


The surgeon in question was Dr. Frank Hinman, Sr., who was evidently a big wheel in the 
field of urology at the time. See: 


https://urology.ucsf.edu/about/the-history-of-the-department-of-urology- 
ucsf#.YokhcqjMl2w. 


You can hear the program at the link below. | have shortened the musical introduction 
and conclusion and removed other segments of the program: 


Or direct to https://www.youtube.com/watch?v=aeE4MZtThhu. 
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Strange Graduation at Berkeley 
Sunday, May 22, 2022 


There is a new season of "Stranger Things" about to be released. It seems as though the 
2022 UC-Berkeley graduation would fit right in. Read on: 


Chaos reigned at this year's UC Berkeley college graduation 
Lisi Ludwig, May 21, 2022, SFGATE 


Last weekend, around 7,500 students of University of California Berkeley’s Class of 2022 
bid adieu to their alma mater in a chaotic ceremony that left many students frustrated and 
disappointed at administrators. From the start, organizers seemed overwhelmed by the 
sheer volume of students, struggling even to get them to their seats at the California 
Memorial Stadium. Thousands of graduates had to enter through just a few metal 
detectors, then join a dense crowd of people all trying to pass through a single packed 
tunnel to get onto the field. By the time everyone actually made it to their seats, the 
ceremony was already well underway. 


Soon after the speakers began, students abandoned their spots in droves, leaving row 
after row empty while they milled around and chatted with friends. School administrators 
made several attempts to corral them back to their seats, but were summarily ignored. 
Adding to the disappointment, muffled audio on the field left many unable to hear the 
ceremony’s speakers and performances. “It was just really difficult.” Anjika Pai, University 
Medalist and commencement speaker said, about people leaving during the speeches. 
‘From what I’ve heard, it wasn’t because people were like ‘Well, I’m bored. | want to go’... 
people genuinely couldn't hear it.” 


Friends who stayed told her they couldn’t hear everything, but did get the general ‘jist’ 
and ‘framework’ of her speech. Graduating senior David Chen told SFGATE that he 
lacked closure from the experience. “We really weren’t given any instruction on how to 
act, behave or what was going to go on,” he said. He left his seat in the overflow section 
while the ceremony was still going on. “Everyone was doing it,” he explained, in defense 
of his actions. Graduate Athalia Djuhana, whose grandparents had traveled from 
Indonesia, arrived early, excited for the celebration, but left before the turning of tassels 
due to uncomfortable heat and ongoing chaos. 


The ceremony drew one of the largest crowds in recent history, with an estimated 40,000 
people packing the stands to witness the first spring graduation held in-person since the 
pandemic began. Tickets to the event had sold out online nearly a month prior. In the 
days and weeks leading up to graduation, students peddled spare tickets online for 
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double, triple and even quadruple the original $10 entry price. 


...In response to questions about the 2022 graduation, Elizabeth Costello, campus 
spokesperson, told SFGATE that the school had been planning it for a full year. “Overall 
this was a very successful event — members of our community were excited to celebrate 
in person, and ultimately there were relatively few complaints,” Costello said. “This was 
one of the most successful commencement ceremonies that we've ever had."* 


Full story at https://www.sfgate.com/local/amp/uc-berkeley-2022-graduation- 
17187746.php. 


*Would it be OK to ask what an unsuccessful graduation would look like? 
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We'll keep watching 
Sunday, May 22, 2022 


California New Weekly Claims for UI (NSA) 
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Blog readers will know we keep an eye on new weekly California claims for 
unemployment insurance as an indicator of labor market and general economic trends. 
Since February, new claims data have been bouncing around at or near pre-pandemic 
levels. It's a noisy series and the latest data are subject to revision. So we'll keep 
watching. Other recent data, such as the official state unemployment rate, suggest that 
nothing is amiss at the moment. (Unemployment fell last month.) 


The governor's May Revise budget is based on an economic projection in which nonfarm 
employment gets back to its pre-pandemic level towards the end of this calendar year.* 
That's roughly in line with the UCLA Anderson Forecast. But there are some evident risks 
out there (inflation leading the Fed to raise interest rates, war, etc.) that could upset that 
trend or cause a downturn sometime thereafter. 


* https://jwww.ebudget.ca.gov/i2022- 
23/pdf/Revised/BudgetSummary/EconomicOutlook.pdf. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Comment on Comment 
Monday, May 23, 2022 


An email was received by yours truly from Vicki Steele after she tried to post a comment 
on the blog and somehow did not succeed. | reproduce below the comment she was 
trying to post. It refers to a comment on a prior blog posting about the ceiling of the main 
dining room at the renovated Faculty Club at: 


https://uclafacultyassociation.blogspot.com/2022/05/an-inside-look-at-renovated-faculty- 
club.html. (Click on comment)* 


The photo above was one of a series taken recently by yours truly which triggered the 
original anonymous comment. 


See also http://uclafacultyassociation.blogspot.com/2022/05/compare-and-contrast.html 
which shows the ceiling of another room before and after the renovation. 


From Victoria Steele, Ph.D., Curator Emerita, UCLA Collections: 
Hello, Anonymous. You must not be aware that the ceiling was originally painted white. 
Later it was partially stripped, so that it was neither "beautiful wood" or white, but a wood 


color that was splotched with white. 


=== Included with the email above was the picture below: 


=== We don't get a lot of comments on our blog posts. The Blogger platform on which 
this blog appears permits comments to be made anonymously. If you try and post a 


UCLA Faculty Association Blog: 2nd Quarter 2022 


171 


172 


comment, there is a message that refers to not posting anonymously - a stipulation that 
was added when we began to get commercial comments, often posted anonymously. | 
have removed only commercial (advertising) comments that have occasionally been 
posted. === Final note: This posting has been significantly changed from the original at 
the request of Vicki Steele who did not intend for her original email to me to be posted. At 
her request, | have posted the comment she later sent that with the wording that she 
unsuccessfully tried to post as a comment. 

=== *The comment is reproduced below: 

Anonymous said... 


Wow, they painted over all the beautiful wood of the ceiling in the main dining room. 
Someone probably thought it was a "fresh, clean look" but what they achieved instead 


was a hospital cafeteria. 


May 18, 2022 at 9:02 PM 
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It's the 1940s at Berkeley 
Monday, May 23, 2022 


As we have noted from time to time, there is a lot of Hollywood buzz about the new 
"Oppenheimer" movie now in production that will open in summer 2023. The latest is an 
item in SFGATE noting that a bunch of 1940s cars have appeared on the UC-Berkeley 
campus.* 


J. Robert Oppenheimer was the UC-Berkeley physics professor who headed research on 
the Manhattan Project during World War II and is essentially the reason why UC still 
plays a management role at Los Alamos and the other two Dept. of Energy funded labs. 


| should point out that there was filming of the movie at UCLA before the cameras got to 
Berkeley: 


https:// uclafacultyassociation. blogspot.com/2022/03/the-big- bang-theory.html and 
https:// uclafacultyassociation. blogspot.com/2022/02/ oppenheimer-at-ucla.html 


As we have also noted, yours truly has been teaching a course which has students 
watching a 7-part 1980 BBC series on Oppenheimer which | strongly recommend. It's 
better than a lot of what is now available on TV and streaming and is free on YouTube. 
Links are below: 


Part 1: https://www.youtube.com/watch? v=vZH-zPTi3Q8 Part 2: 
https://www.youtube.com/watch? v=EwqgchnCqcE Part 3: 
https://www.youtube.com/watch? v=m_84Aj04ZDQ Part 4: 
https://www.youtube.com/watch? v=tpltnIMf9xM Part 5: https://www.youtube.com/watch? 
v=R_LV6cgA6vo Part 6: https://www.youtube.com/watch? v=suRuJ-gCbAA Part 7: 
https:/Awww.youtube.com/watch? v=fjc4kRYIxKA 


* https://www.sfgate.com/sf-culture/article/Christopher-Nolan-Oppenheimer-films-in- 
Berkeley-17190377.php. More photos with old cars at Berkeley can be found at this link. 


PS: If you are wondering why we have not finished our analysis of last week's Regents 
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meetings, it's because it takes time to work through the recordings. We have so far gotten 
through Tuesday and Wednesday morning and posted about those sessions. We will 
eventually get to Wednesday afternoon and Thursday. This is a busy week for yours 
truly. (We have completed the mechanical process of downloading and uploading the 
recordings for preservation on archive.org.) 
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Does this make you nervous? 
Monday, May 23, 2022 


From email received this morning. 


Dear Bruin Community: 


| write this message to inform the campus community that there are changes coming to 
the look and feel of the Duo Multi-Factor Authentication (MFA) prompt when logging in to 
services with UCLA Single Sign-On (SSO). 


UCLA utilizes Duo Security as our vendor for MFA integration, and the company has 
announced an updated version of the MFA prompt named “Universal Prompt.” To 
address a critical security vulnerability, UCLA needs to convert to Universal Prompt on 
Tuesday, May 24, 2022. 


You may notice the following when logging in and utilizing the new MFA prompt: 


¢ The look and feel of Universal Prompt will be different but it will support the same 
features (please see images below and on the Changes to the DUO Prompt page) 

e The URL in the address bar will start with " https://shb.ais.ucla.edu " on the page 
requesting your username and password, but will switch to a URL similar to " 
https://api-xxxxxxxx. duosecurity.com " 

e The MFA prompt will automatically perform the most secure method of authorizing 
your logon (e.g. Duo push) when the Universal Prompt is first used 

e The MFA prompt will automatically perform the last utilized authorization method on 
subsequent logins 

e To change MFA device options there will be an “Other Options” link at the bottom of 
the prompt 

e “Remember me for 12 hours” has been renamed to “Trust this browser?” which will 
be displayed on a separate screen and does not state the amount of time for which 
the browser will be trusted 

Please note these changes do not apply to Mednet accounts using the UCLA Health 
login ; UCLA Health is not implementing Universal Prompt at this time. 


Please visit the Office of the Chief Information Security Officer website to see the updated 
look and feel. While these adjustments may take some getting used to, they will 
streamline the authentication process while improving the security accessibility of the 
tool. Thank you for your attention to these changes. 
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Sincerely, 


David Shaw 
Chief Information Security Officer 
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Briefs on the Pending Harvard/U of North 
Carolina Cases - Part 2 


Tuesday, May 24, 2022 


The NY Times carries an analysis of a brief filed in the Harvard/U of North Carolina 
cases before the US Supreme Court that makes a statutory - rather than a constitutional - 
argument against affirmative action in admissions. As we have noted in the past, UC's 
admissions practices - in the event that the Court rules against affirmative action - might 
be defended by the argument that UC complies with California's Prop 209, which bans 
affirmative action. There would be some irony in that defense, since the Regents 
unsuccessfully supported the recent attempt to repeal Prop 209. 


Note: The Jonathan F. Mitchell in the article below is no relation of yours truly. 
Perhaps some legal experts might care to comment. 

A Conservative Lawyer’s New Target After Abortion: Affirmative Action 

By Adam Liptak, May 23, 2022, NY Times 


Jonathan F. Mitchell, the architect of the law that sharply curtailed abortions in Texas, 
filed a brief in the Supreme Court the other day. He has moved on to affirmative action. 
The filing has elicited rueful admiration from supporters of race-conscious admissions 
programs in higher education. “This brief supplies conservative justices with what they 
may well deem an enticing, elegant approach to dismantling affirmative action,” said 
Justin Driver, a law professor at Yale. The Texas law Mr. Mitchell helped devise was 
diabolical, critics said, in managing to insulate a ban on most abortions after six weeks of 
pregnancy from effective judicial review. His new friend-of-the-court brief, by contrast, 
made a simple point. He told the justices that they need not decide whether affirmative 
action is barred by the Constitution. All they need do, he wrote, is apply the plain 
language of a federal civil rights law, Title VI of the Civil Rights Act of 1964, which bars 
race discrimination by institutions that receive federal money. 


The Supreme Court, which will hear arguments this fall in challenges to the admissions 
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programs at Harvard and the University of North Carolina, has long held that the statute 
mirrors the Constitution’s equal protection clause. If an admissions program satisfies the 
Constitution, the court said, it must also be lawful under Title VI. That was a mistake, Mr. 
Mitchell wrote. His argument relies on textualism, which is the dominant mode of statutory 
interpretation at the Supreme Court these days, and not only on the political right. “We 
are all textualists now,” Justice Elena Kagan, a liberal, famously said. 


Textualism is focused on the words of the statutes lawmakers have enacted rather than 
on their intentions or expectations. It can lead to results that please liberals, as when the 
court ruled in 2020 in Bostock v. Clayton County that Title VII of the Civil Rights Act 
protected gay and transgender workers. The plain words of that provision, which barred 
discrimination based on sex, required the result, Justice Neil M. Gorsuch, a conservative, 
wrote for the majority. It did not matter, he wrote, that the lawmakers who had voted for 
the statute did not understand that they were striking a blow for gay rights. 


Soon after the Bostock decision landed, Jeannie Suk Gersen, a law professor at Harvard, 
wrote in The New Yorker that “the court’s opinion also has some potential land mines for 
liberals” and that “there is reason to think that Bostock’s formalist articulations on 
discrimination will bolster a conservative decision to dismantle race-conscious 
admissions policies.” Last week, Professor Gersen said Mr. Mitchell’s approach “is likely 
a convincing strategy for Justice Gorsuch at a minimum and probably other justices” and 
‘avoids more difficult constitutional questions, making it easier for the court to hold that 
considering race in admissions is unlawful.” 


Mr. Mitchell’s brief, filed on behalf of America First Legal Foundation, a conservative 
group led by senior members of the Trump administration, said that “the command of 
Title VI is clear, unambiguous and absolute.” The statute says: “No person in the United 
States shall, on the ground of race, color or national origin, be excluded from participation 
in, be denied the benefits of or be subjected to discrimination under any program or 
activity receiving federal financial assistance.” The equal protection clause of the 14th 
Amendment, by contrast, says that “no state” shall “deny to any person within its 
jurisdiction the equal protection of the laws.” 


In the past, the Supreme Court has said the statute tracks the Constitution, relying on 
statements from lawmakers who had voted for it. “Examination of the voluminous 
legislative history of Title VI,” Justice Lewis F. Powell Jr. wrote in his controlling opinion in 
1978 in Regents of the University of California v. Bakke, “reveals a congressional intent 
to halt federal funding of entities that violate a prohibition of racial discrimination similar to 
that of the Constitution.” Mr. Mitchell wrote that Justice Powell’s consideration of 
legislative history was both illegitimate and incomplete, as “there are plenty of floor 
statements from legislators who insisted that Title VI would indeed require colorblindness, 
in accordance with the unambiguous statutory text.” 


...A ruling based on the statute...would leave open, at least theoretically, the possibility of 
further legislation. Harvard could also, Mr. Mitchell wrote, turn down federal money. 
Harvard, for its part, told the justices that Congress is free to revise Title VI if it disagrees 
with the Supreme Court’s conclusion that it mimics the equal protection clause. “If 
Congress wanted to amend Title VI to prohibit private universities from considering race 
in admissions, it could do so,” the brief said, “but it has not.” 


Full story at https://www.nytimes.com/2022/05/23/us/politics/supreme-court-affirmative- 
action.html. 
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The brief is at https://www.supremecourt.gov/DocketPDF/20/20- 
1199/22287 1/20220510094724165_SFFA%20v.%20Harvard %20AFL%20Amicus. pdf. 
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You Don't Have to Be Nervous After All 
Tuesday, May 24, 2022 


Yesterday, we noted that an abrupt change was being made as of today in UCLA's Duo 
Multi-Factor Authentication (MFA) prompt when logging in.* (The planned change did not 
apply to those on the UCLA Health system.) Apparently, the change was being made to 
prevent a(nother) security breach. 


As a service to blog readers, yours truly has tried the new system this morning and it 
worked without any problems. 


* https://uclafacultyassociation. blogspot.com/2022/05/does-this-make-you-nervous.html. 
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They're Not Paying Attention (to the coming 
Gann Problem) 


Wednesday, May 25, 2022 


The Legislative Analyst's Office (LAO) keeps trying to get the legislature and the governor 
to pay attention to the future fiscal problem caused by the State Appropriations Limit 
(SAL), also Known as the Gann limit. Back in 1979, voters passed the Gann Limit, a cap 
on how much revenue the state could collect based on population growth and inflation. In 
the original version, when revenue exceeded the limit, the state had to give rebates to 
taxpayers. Essentially, by limiting revenue the state could keep, the Gann limit was 
intended to limit expenditures. 


Because the state fell into a recession soon thereafter, the Gann limit was not reached 
until the late 1980s. When it was, rebates went out. A subsequent proposition modified 
and largely gutted the limit until the dot-com boom came along. But just as the state 
began bumping up against the modified limit, the dot-com boom turned into the dot-com 
bust, and the limit quickly faded away as a budgetary issue. 


Nowadays, however, we are again bumping against the limit. And there is an additional 
problem. Because of other ballot-box budgeting, we have large elements of state 
spending geared by formulas to revenue. But the Gann limit says some of that revenue is 
not available for spending. So, the LAO keeps pointing out, even if there is no recession 
in the next few years - a circumstance that is normally associated with robust revenues 
and budgeting - we have a fiscal problem in that the net effect of voter-enacted policies is 
that each extra incoming dollar will require more than a dollar of spending, as the chart 
below - from the latest (futile?) LAO attempt to get the legislature's attention - shows. 


It's another reason not to put a lot of confidence in the so-called multiyear budget 
compact UC thinks it has with the state. 


SAL Requirements Significant 
(n Billions) 


-20 2022-23 202924 2024-25 2025-26 
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Source of chart (issued yesterday): https://lao.ca.gov/Publications/Report/4602. 


So far, the main expression of the Gann limit is that the governor proposes various 
rebates that keep us just below the limit. But the chart shows that this approach will 
become harder to implement in future years. And, in an election year, this future problem 
is not something that anyone in Sacramento wants to worry about right now. 


What, Me Worry? 
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Heaps of Money 
Wednesday, May 25, 2022 


From SFGATE: The University of California has agreed to another massive round of 
settlements in response to sex abuse claims from hundreds of patients of former UCLA 
gynecologist-oncologist James Heaps, Officials said Tuesday, raising the university's total 
payouts in the case to nearly $700 million. That total is believed to set a record for a 
public university in resolving such allegations. 


The settlements disclosed Tuesday, according to a statement from UCLA Health, will 
total $374.4 million and resolve lawsuits that 312 women filed in state court. That 
followed a disclosure from UC this year that its Board of Regents agreed to pay $241.2 
million to settle claims from 201 women who alleged that Heaps sexually abused them. 
(The number of plaintiffs who qualified for that round of settlement has varied slightly.) In 
addition, a state court last year approved a $73 million agreement reached on behalf of 
former patients of Heaps. 


In all, UC's payouts as a result of the Heaps scandal have reached more than $688 
million. That is a landmark sum for a public university. It surpassed the $500 million that 
Michigan State University agreed to pay in 2018 to resolve litigation in the sexual abuse 
scandal connected to disgraced sports doctor Larry Nassar. Another major payout came 
in January, when the University of Michigan agreed to pay $490 million to former patients 
of a sports doctor who alleged that he sexually abused them over many years. 


Attorneys for plaintiffs in the Heaps cases described the UC payout as the largest sexual 
abuse settlement for a public university... 


Full story at https:/Awww.sfgate.com/news/article/Settlements-in- UCLA-sex-abuse-cases- 
reach-nearly-17196662.php. 


PS: If you are wondering why we have not finished our analysis of last week's Regents 
meetings, it's because it takes time to work through the recordings. We have so far gotten 
through Tuesday and Wednesday morning and posted about those sessions. We will 
eventually get to Wednesday afternoon and Thursday. This is a busy week for yours 
truly. (We have completed the mechanical process of downloading and uploading the 
recordings for preservation on archive.org.) 
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Swimming in Scandal 
Thursday, May 26, 2022 


There seems to be a scandal developing around women's swimming at Berkeley. 
Yesterday, there was a lengthy news article dealing with alleged bullying by a coach.* 
Today there is a report of a walkout by swimmers. See below: 


From the Orange County Register: Cal women’s swim team members walked out of a 
Wednesday morning practice without training after briefly meeting with Golden Bears 
head coach Teri McKeever, the Southern California News Group has learned. 


Cal athletic director Jim Knowlton associate AD Gordon Bayne and Graig Chow, the 
school’s director of high performance and well-being, have scheduled a meeting with 
Golden Bears swimmers after Wednesday's afternoon practice. 


The meeting comes a week after Cal was first informed of allegations uncovered in an 
SCNG investigation into alleged bullying and verbal and mental abuse by McKeever. It 
also comes amid increasing calls from current and former Cal swimmers and their 
families and supporters for McKeever’s firing, along with the firings of Knowlton and 
Jennifer Simon-O’Neill, the athletic department’s senior women’s administrator and a 
close friend of McKeever’s, for their handling of a series of prior complaints against the 
coach... 


Cal’s response to the report in the 30 hours after it was posted has frustrated, confused 
and angered current swim team members and their parents. The school declined to 
address the allegations choosing instead to release a statement mid-day Tuesday. “We 
are deeply concerned by what our student-athletes have reported,” the statement read. 
“There is nothing more important to the university than the safety and well-being of our 
students, and it is that commitment which will guide and inform how we respond to all that 
has been reported..." ... 


Full story at https://www.ocregister.com/2022/05/25/cal-swimmers-walk-out-on-teri- 
mckeever/amp/. 
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“Excerpt: In interviews with SCNG, 19 current and former Cal swimmers, six parents, and 
a former member of the Golden Bears men’s team portray McKeever as a bully who for 
decades has allegedly verbally and emotionally abused, swore at and threatened 
swimmers on an almost daily basis, pressured athletes to compete or train while injured 
or dealing with chronic illnesses or eating disorders, even accusing some women of lying 
about their conditions despite being provided medical records by them. The interviews, 
as well as emails, letters, university documents, recordings of conversations between 
McKeever and swimmers, and journal entries, reveal an environment where swimmers 
from Olympians, World Championships participants and All-Americans to non-scholarship 
athletes are consumed with avoiding McKeever’s alleged wrath. This preoccupation has 
led to panic attacks, anxiety, sleepless nights, depression, self-doubt, suicidal thoughts 
and planning, and in some cases self harm... 


Full story at https://www.ocregister.com/2022/05/24/cal-swimmers-allege-coach-teri- 
mckeever-bullied-and-verbally-abused-them-for-years/amp/. 
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The Way We Live Now 
Thursday, May 26, 2022 


ef EE ss 
<= 


ACTIVE SHOOTER 
A UCLA Tutorial 


| guess we have to post this tutorial again, given recent events. Click on link below: 


Or direct to https://www.youtube.com/watch?v=WrbqmzCZS_A. 
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Swimming in Scandal - Part 2 
Friday, May 27, 2022 


We posted yesterday about a budding scandal at Berkeley involving a swimming coach.* 
It appears now that the bud has opened: 


From the San Francisco Chronicle: Teri McKeever, the UC Berkeley women’s swim 
coach, was placed on paid administrative leave Wednesday following accusations from 
more than two dozen people that she created a toxic environment by bullying student 
athletes. 


Teri McKeever, the renowned UC Berkeley women’s swim coach, was placed on paid 
administrative leave Wednesday following accusations from more than two dozen people 
that she created a toxic environment by bullying student athletes. 


Parents and former and current student athletes reported witnessing or experiencing 
verbal, emotional, homophobic and racially charged attacks by McKeever, 60. The 
alleged abuse, first reported Tuesday by the Orange County Register, led multiple 
students to consider killing themselves, according to the story in the Register. 


“As reported, these allegations run counter to our core values and the expectations we 
have for every member of our department,” Cal Athletic Director Jim Knowlton said in a 
statement Wednesday. “As the person entrusted with the well-being of more than 1,000 
student-athletes, coaches and staff, | have no greater responsibility than ensuring we do 
the right things in the right way. We will follow all university policies and protocols for 
investigating and addressing these allegations.” 


McKeever has coached at UC Berkeley for three decades and had several stints 
coaching the U.S. Olympic women’s swim team. UC Berkeley has hired an external firm 
to conduct an investigation into the allegations reported by the Register, said Dan 
Mogulof, a spokesperson for the university. 


Source: https://www.sfchronicle.com/bayarea/article/Cal-women-s-swim-coach-placed- 
on-leave-17199560.php. 
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* https://uclafacultyassociation.blogspot.com/2022/05/swimming-in-scandal.html. 
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The past is not past 
Friday, May 27, 2022 


From the Bruin: UCLA announced in a campuswide email Thursday that it will reinstate 
universal indoor masking regulations effective Friday [today]. 


The reinstated guidelines will continue through the end of the quarter on June 15 and 
could be further extended, according to the announcement. 


The change comes after UCLA recorded nearly 870 new COVID-19 cases in the past 
week, reflective of a countywide trend of rising infections. 


The past is never dead. It's not even 
past. 


AZ QUOTES 


Weekly testing and daily symptom monitoring will also continue to be required through 
June 15. Food and drink at indoor events are also strongly discouraged and, if organizers 
plan to serve food and drink, they should reserve a larger-capacity room, according to the 
updated guidelines. Organizers are also recommended to check that individuals are up to 
date on vaccinations and can socially distance themselves while eating and drinking... 


Full story at https://dailybruin.com/2022/05/26/ucla-to-reinstate-indoor-masking- 
regulations-through-end-of-quarter. 


And if you're looking for other health concerns to worry about, there is this from Jack 
Ohman of the Sacramento Bee: 
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We are not alone 
Friday, May 27, 2022 


Our prior post reported that UCLA was reinstating its mask mandate and other rules, at 
least through the end of the spring quarter. But we're not alone: 


From KEYT: UC Santa Barbara will reinstate its indoor masking mandate in all 
classrooms and other indoor campus shared spaces starting Friday — just weeks before 
the spring quarter and academic year are set to end, according to the Office of the 
Chancellor. 


"Case numbers are significantly increasing in Santa Barbara County and here on 
campus," Chancellor Henry Yang's office said in a statement released Thursday. 


"With our shared goal of supporting our students, as well as our dedicated staff and 
faculty, to help mitigate the spread of COVID-19, we will require indoor masking on our 
campus during the remaining weeks of instruction and through finals and commencement 
weekend." ... 


Full story at https://keyt.com/news/santa-barbara-s-county/2022/05/26/ucsb-reinstates- 
campus-indoor-masking-requirement/. 
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A Cautionary Tale About Remote Education 
Saturday, May 28, 2022 


The NY Times carries a cautionary tale about remote education. Excerpts below: 


Accused of Cheating by an Algorithm, and a Professor She Had Never Met: An 
unsettling glimpse at the digitization of education 


Kashmir Hill, May 27, 2022 


A Florida teenager taking a biology class at a community college got an upsetting note 
this year. A start-up called Honorlock had flagged her as acting suspiciously during an 
exam in February. She was, she said in an email to The New York Times, a Black woman 
who had been “wrongfully accused of academic dishonesty by an algorithm.” 


What happened, however, was more complicated than a simple algorithmic mistake. It 
involved several humans, academic bureaucracy and an automated facial detection tool 
from Amazon called Rekognition. Despite extensive data collection, including a recording 
of the girl, 17, and her screen while she took the test, the accusation of cheating was 
ultimately a human judgment call: Did looking away from the screen mean she was 
cheating? ... 


Honorlock, based in Boca Raton, Fla., was founded by a couple of business school 
graduates who were frustrated by classmates they believed were gaming tests. The start- 
up administered nine million exams in 2021, charging about $5 per test or $10 per 
student to cover all the tests in the course. Honorlock has raised $40 million from 
investors, the vast majority of it since the pandemic began. 


Keeping test takers honest has become a multimillion-dollar industry, but Honorlock and 
its competitors, including ExamSoft, ProctorU and Proctorio, have faced major blowback 
along the way: widespread activism, media reports on the technology’s problems and 
even a Senate inquiry. Some surveilled test takers have been frustrated by the software's 
invasiveness, glitches, false allegations of cheating and failure to work equally well for all 
types of people... 


The Florida teenager's biology professor, Jonelle Orridge, ... distant, her interactions with 
students taking place by email, as she assigned readings and YouTube videos. The 
exam this past February was the second the teenager had taken in the class. She set up 
her laptop in her living room in North Lauderdale making sure to follow a long list of rules 
set out in the class syllabus and in an Honorlock drop-down menu: Do not eat or drink, 
use a phone, have others in the room, look offscreen to read notes, and so on. 
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The student had to pose in front of her laptop camera for a photo, show her student ID, 
and then pick her laptop up and use its camera to provide a 360-degree scan of the room 
to prove she didn’t have any contraband material. She didn’t mind any of this, she said, 
because she hoped the measures would prevent others from cheating. 


“You were flagged by Honorlock,” Dr. Orridge wrote. “After review of your video, you were 
observed frequently looking down and away from the screen before answering 
questions.” She was receiving a zero on the exam, and the matter was being referred to 
the dean of student affairs. “If you are found responsible for academic dishonesty the 
grade of zero will remain,” Dr. Orridge wrote. “This must be a mistake,” the student 
replied in an email. “I was not being academically dishonest. Looking down does not 
indicate academic dishonesty.” ... 

The New York Times has reviewed the video. Honorlock recordings of several other 
students are visible briefly in the screen capture, before the teenager's video is played. 
The student and her screen are visible, as is a partial log of time stamps, including at 
least one red flag, which is meant to indicate highly suspicious behavior, just a minute 
into her test. As the student begins the exam, at 8:29 a.m., she scrolls through four 
questions, appearing to look down after reading each one, once for as long as 10 
seconds. She shifts slightly. She does not answer any of the questions during the 50- 
second clip. It’s impossible to say with certainty what is happening in the video. What the 
artificial intelligence technology got right is that she looked down. But to do what? She 
could be staring at the table, a smartphone or notes. The video is ambiguous... 

The Times analyzed images from the student’s Honorlock video with Amazon 
Rekognition. It was 99.9 percent confident that a face was present and that it was sad, 
and 59 percent confident that the student was a man... 

The teenager graduated from Broward College this month. She remains distraught at 
being labeled a cheater and fears it could happen again. “I try to become like a 
mannequin during tests now,” she said. 

Full story at https://www.nytimes.com/2022/05/27/technology/college-students-cheating- 
software-honorlock.html. 

Of course, there are partial solutions to the problem identified in the article. Courses that 
require something other than a closed-book exam do not require artificial proctoring. 
Courses that do require such exams could require students who had been taking the 
course remotely to come to a central location to take the exam (a solution that may not 
be available in pandemics). We have noted in past posts that watching a "Sunrise 
Semester" college course on TV and then coming to a central place for exams is a 
concept that goes back to the 1950s: 
http://uclafacultyassociation.blogspot.com/2020/03/return-of-straight-lecture. html. 
Nonetheless, we are stuck with the reality that online education can deliver "content" and 
even some interaction. But it is not a perfect substitute for in-person instruction. 
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Swimming in Scandal - Part 3 
Saturday, May 28, 2022 


Once a story like this one starts, it takes on its own momentum.* See below: 
Ex-UC Berkeley swimmer on McKeever: ‘I honestly didn’t know how far she would go’ 
Scott Reid | Orange County Register | LA Daily News | May 28, 2022 


When Cal women’s swimming head coach Teri McKeever finally stopped berating 
Golden Bears distance swimmer Anna Kalandadze during a workout toward the end of 
the 2019-2020 season, she gave the freshman an ultimatum. It was the second day in a 
row that Kalandadze had shown up at the pool on crutches after suffering a serious hip 
flexor injury. Kalandadze was clearly struggling, according to three people at the session 
when McKeever told her to get out of the water. “She pulled me out of practice and 
screamed at me in front of everyone,” Kalandadze said. “Teri asked me what the doctor 
had said. | told her he said to take it easy for a few days. Teri said there was no way I’m 
going to to Pac 12s if | don’t swim. She said I ‘had to suck it up or just leave.’ “It was so 
painful. | could barely walk. But I got back in the pool and swam.” 


And swam and swam and swam for 7,000 agonizing meters, nearly 4 1/2 miles, feeling 
with each meter, each kick like she was being stabbed in her hip. “I was crying into my 
goggles the whole time,” Kalandadze said, “but | wouldn't let anyone see.” 


McKeever targeted Kalandadze for almost daily bullying from the first month the 
freshman was on the Berkeley campus to the moment she left the team a week before 
the Pac 12 Championships, Kalandadze and nine Cal teammates as well as two parents 
of swimmers and a former member of the Golden Bears men’s team told the Southern 
California News Group. “Anna was a target for Teri,” said Nick Hart, a former Cal diver. 


McKeever bullied, body-shamed, swore at, held Kalandadze out of meets and trips and 
regularly kicked her out of practice, even as the swimmer qualified for NCAAs and trained 
and competed on an injury that reduced her to getting to class and around campus on 
crutches, Kalandadze and her teammates said. “Teri was the reason | quit,” Kalandadze 
said. “She was awful to me.” 
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McKeever, the most successful female swim coach in the sport’s history, was placed on 
paid administrative leave by the university on Wednesday in response to an SCNG 
investigation that revealed at least six Cal women’s swimmers since 2018 had made 
plans to kill themselves or obsessed about suicide for weeks or months because of what 
they describe as McKeever’s bullying. 


KalandadZze is one of 28 current or former Cal swimmers who have have told the SCNG 
that McKeever was a bully who for decades has allegedly verbally and emotionally 
abused, swore at and threatened swimmers on an almost daily basis. McKeever, 60, also 
reportedly pressured athletes to compete or train while injured or dealing with chronic 
illnesses or eating disorders. “Teri destroyed Anna and almost made her quit swimming 
after 15 years of swimming and dreaming about Olympics,” said Olga Zelenaia, 
Kalandadze’s mother. 


McKeever grew up in Southern California and was an All-American swimmer at USC 
before getting into coaching. She was the 2012 U.S. Olympic women’s team head coach 
and has guided the Golden Bears to four NCAA team titles. She is the subject of at least 
three ongoing investigations. An external investigation by a Los Angeles-based law firm 
commissioned by the UC Berkeley, and a U.S. Center for SafeSport investigation into 
McKeever were launched this week following the SCNG report. The university’s Office for 
the Prevention of Harassment and Discrimination opened a formal investigation earlier 
this month into allegations that McKeever recently used a racial epithet and profanities in 
disparaging rap music, according to five swimmers familiar with the conversation and an 
email to Cal detailing the incident. The investigation into the incident will initially focus on 
potential racial discrimination but could be expanded to also consider possible 
discrimination based on sexual orientation and national origin, according to confidential 
university documents obtained by SCNG. 


“Accountability is Teri’s favorite word,” Kalandadze said. “She wants everyone to be 
accountable. Where is the accountability for Teri?” McKeever has declined SCNG’s 
requests for comment... 


Full story at https://www.dailynews.com/2022/05/28/ex-uc-berkeley-swimmer-on- 
mckeever-i-honestly-didnt-know-how-far-she-would-go/. 


*Prior posts at: 


https://uclafacultyassociation.blogspot.com/2022/05/swimming-in-scandal-part-2.html and 
https://uclafacultyassociation.blogspot.com/2022/05/swimming-in-scandal.html. 
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Watch the Regents' Afternoon Sessions of May 
18, 2022 


Sunday, May 29, 2022 


We resume our summaries of the Regents’ various sessions from May 17-19. In earlier 
posts, we covered May 17 and the morning of May 18. Below is the afternoon of May 18 
as summarized in the Daily Cal: 


... The Academic and Student Affairs Committee began its meeting by approving 
amendments to the UC system’s undergraduate financial aid policy. Among the reforms 
included an emphasis on part-time work, rather than taking out loans, as a pathway for 
students to pay their cost of attendance. “I applaud these efforts in attempting to make 
sure that students minimize their loan debt as they graduate, because it sets the students 
back in life,” said UC Regent Jose Hernandez during the meeting. “It was five years 
before | was able to plan for buying a house, plan for retirement, all these things because 
I wanted to get student debt out.” 


Following the action items, the committee discussed its status report on the Advancing 
Faculty Diversity program, or AFD. According to Vice Provost for Academic Personnel 
and Programs at the Office of the President Susan Carlson, 33.6% of the AFD hires 
made since the program’s launch were members of underrepresented groups, compared 
to 18.7% of total hires. She noted that all of the AFD hires brought a “demonstrated 
commitment to diversity, equity and inclusion.” The committee also discussed how the 
UC system could best support first-generation college students, who make up two-fifths 
of the total undergraduate population. 


John Matsui, the co-founder of the Biology Scholars Program, spoke on how the program 
avoids a “one-size-fits-all” approach on navigating UC Berkeley to encourage first- 
generation students to think differently about managing their success. The meeting 
concluded with a review of the final report produced by the Mitigating COVID-19 Impacts 
on Faculty Working Group. The report proposed five recommendations for UC campuses 
to implement and sustain over the next five years to support faculty through challenges 
they have faced during the pandemic. “I am really grateful that there’s been so much 
proactive work going into this,” said UC Regent Lark Park during the meeting. “I don’t 
think we thank our faculty enough for the heroism in trying to keep things together for 
students.” 


During the Finance and Capital Strategies Committee meeting, the regents discussed 
projects and long range development plans for several UC campuses, the fiscal year 
2022-23 UCOP budget and the UC system’s debt policy. Among the approved projects 
includes the Ocean Road Housing Project at UC Santa Barbara. UCSB Chancellor Henry 
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Yang said this project would add 540 “critically needed” for-rent and for-sale units to 
faculty and staff. UC Regent Richard Leib emphasized the need to put “conditions on the 
development regarding affordability” as negotiations continue. UC Davis Chancellor Gary 
May presented the proposed Sacramento Ambulatory Surgery Center, or SASC, 
advocating that the development would address a shortage of operating surgery capacity. 


“The project will meet four primary objectives for us: moving outpatient surgical cases 
from the main hospital to free up inpatient resources, enhancing ambulatory surgery 
capacity to accommodate existing demand and expected growth, enabling expansion of 
complex surgical lines and therapies and, finally, enhancing patient experience,” May 
said during the meeting. 


David Lubarsky, vice chancellor of human health services and chief executive officer of 
UC Davis Health, said construction on the 262,000-square-foot center will begin in 
October and is scheduled to open in March 2025. According to Lubarsky, the center will 
consist of 12 major operating rooms, five minor procedure rooms, 60 prep recovery bays, 
a 23-hour stay unit and seven outpatient clinics. For the Kresge College Non-Academic 
project at UC Santa Cruz, which seeks to upgrade and provide more campus housing, 
Chancellor Cynthia Larive requested from the regents an additional $28.5 million, which 
is 14% of the current project budget. 


UC San Francisco Chancellor Sam Hawgood sought the regents’ approval for a new 
875,000-square-foot hospital at the UCSF Helen Diller Medical Center, the renovation of 
existing space and the demolition of the Langley Porter Psychiatric Institute to make way 
for the new hospital. The budget for the new hospital and the renovations is over $4 
billion. “My hope ... is that we find ways to even make a fraction of that investment in 
places like Merced or Riverside that desperately need the same kind of medical support,” 
said UC Regent Eloy Ortiz Oakley during the meeting. 


Pradeep Khosla, chancellor at UC San Diego, provided updates on rental rates for the 
Pepper Canyon West Housing project, noting that its rates were 33% below market within 
a three-mile radius of campus and 25% below market for all neighborhoods. 


UCOP’s proposed budget for fiscal year 2022-23 is $1.035 billion, a 2.9% increase from 
the previous year. This change is due to the systemwide program investments, in order to 
enhance the pension administration system and the Retirement Administration Service 
Center. “This budget proposal is fiscally conservative and reflects the priorities of UCOP 
and the campuses,” said UC Executive Vice President and Chief Operating Officer 
Rachael Nava during the meeting. 


Editorial Note: There was a consent item in the agenda of Finance and Capital Strategies 
that involved a line of credit for telescopes on Mauna Kea in Hawaii. It was stated that 
this item had nothing to do with the proposed Thirty-Meter Telescope about which there 
has been controversy and referred only to the existing telescopes. An example was given 
of having an ability to spend in the event of a federal government shutdown. 


The regents rounded out the day with the Governance Committee addressing the future 
of in-person meetings amid the COVID-19 pandemic. Leib said it is important for certain 
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people, particularly those making presentations, to be physically present at board 
meetings. He noted how presenting over Zoom can become “awkward” and make it 
difficult for the audience to interact or start discussions. “People should be here unless 
they're not central to the discussion,” Leib said during the meeting. “Sitting here, listening 
to people make full presentations and they're doing it on Zoom, is just not the right way to 


” 


go. 


While other regents agreed with Leib, UC Regent Jonathan Sures raised the question of 
what would happen in the case of another wave of COVID-19 cases. Drake responded 
and noted that any policy would take the pandemic into consideration. Committee 
members then turned to the topic of attendance for regents and advisors. Leib said there 
should be an expectation for regents to attend meetings in person unless they had a 
clear medical excuse. “If someone is just not interested in coming because of concerns of 
COVID but they're not suffering from COVID or anything like that, it seems to me we 
should try to have people here,” Leib said during the meeting. 


Full story at https://www.dailycal.org/2022/05/19/uc-board-of-regents-talks-budget- 
financial-aid-diversity-in-2nd-day-of-meetings/. 


As always, we preserve the Regents' sessions indefinitely since the Regents delete their 
recordings - for no apparent reason - after one year. The links are below: 


Full afternoon session: https://archive.org/details/academic-and-student-affairs- 
committee 


Academic & Student Affairs: https://archive.org/details/academic-and-student-affairs- 
committee/Academic+and+Student+Affairs+Committee.mp4 


Finance & Capital Strategies: https://archive.org/details/academic-and-student-affairs- 
committee/Finance+and+Capital+Strategies+Committee.mp4 


Governance: https://archive.org/details/academic-and-student-affairs- 
committee/Governance+Committee.mp4 
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Still at Pre-Pandemic Level 
Sunday, May 29, 2022 


California New Weekly Claims for UI (NSA) 
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Our weekly look at new weekly claims for California unemployment benefits indicates that 
the series remains at pre-pandemic levels. By this measure, there is no sign of a 
recession building. That's the good news. The qualifying remark is that what people are 
looking for is largely a policy change aimed at fighting inflation or some reaction to 
political or international events. Any of these, other than a new pandemic-produced 
lockdown, would take some time to be felt. Still, for now, the state's economy is not 
producing negative labor market effects. 


As always, the latest data on new claims are at htips://www.dol.gov/ui/data.pdf. 
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Debt Free 
Monday, May 30, 2022 


Yesterday, we continued our posting of the May 17-19 Regents meetings. What remains 
for us to cover is May 19th, which we will be getting to soon. In the meantime, here is an 
item about one of the May 19th topics: 


UC system takes another step toward keeping students debt-free 


Mikhail Zinsteyn, 5-20-22, CalMatters 


IN SUMMARY 


By officially prioritizing part-time work as a way for students to pay for college, the 
University of California moved closer to its goal of students avoiding burdensome loans 
by 2030. 


The University of California is vowing to offer its California undergraduates a debt-free 
college experience by 2030 as part of an overhaul of how the system views college 
affordability. To get there, the system of 230,000 students seeking bachelor’s degrees is 
relying on a mix of state and federal support, revenues from recent tuition increases, and 
students working part-time to cover the full cost of an education. Students from wealthier 
households would also rely on parental support. The system’s governing body, the Board 
of Regents, took another step toward that debt-free goal Thursday [May 19] by voting to 
prioritize part-time work over taking out loans as part of the UC’s official financial aid 
policy. The change is subtle but is yet another instance of the UC signaling that its 
students should be able to earn a bachelor’s degree without the need to borrow within the 
next several years. “The preferred outcome of our financial aid strategy is that students 
can afford their education through opportunities for part-time work made available to 
them and minimize student loan borrowing,” said Michael Brown, provost of the entire UC 
system, at Wednesday’s UC Regents meeting. 


Though more than half of UC’s in-state undergraduate students don’t pay tuition due to 
financial aid, the free-college movement has widened its scope to include non-academic 
expenses that are still vital to a student’s education, such as housing, transportation and 


UCLA Faculty Association Blog: 2nd Quarter 2022 


food. All those expenses add up. Just over half of resident students graduate from the 
UC with student loans, accumulating an average of $18,800 in debt. It’s a figure that’s 
well below the national average but is still a financial millstone around borrowers’ necks. 
A CalMatters analysis noted low-income students who receive federal aid also take out 
loans, at amounts ranging from $11,000 to $16,000 typically. 


Earlier in the year, the UC said it would award additional aid to 6,000 low-income 
students this fall so the students could avoid loans. The 2030 debt-free goal depends in 
large part on compliance from California’s lawmakers and the federal government. The 
state Legislature and Gov. Gavin Newsom are expected to commit $632 million this year 
as part of a down payment on a debt-free grant that experts say will eventually cost $2.6 
billion. Once fully funded, the grant is supposed to give students enough money to cover 
the full cost of attendance after parental support, part-time work and grant aid are 
considered. 


Low-income students whose families cannot afford to help out with college will have to 
contribute about $8,000 annually to their education, which they can raise by working 15 
hours a week during the school year. Where they find these jobs is an open question, but 
lawmakers and the governor last year launched a $500 million fund to create part-time 
work opportunities for low-income students attending the state’s public colleges and 
universities. Students from higher-income households will also be able to avoid taking out 
loans, but that assumes their families will provide money toward their educations based 
on a federal formula. Higher-income students would also be expected to work. There’s no 
timeline to fully fund the debt-free grant. However, the Senate wants to commit more 
money up front and fully fund the program by 2025-26 as part of the budget deal due 
June 15. 


The new debt-free grant, which lawmakers are calling the Middle Class Scholarship 2.0, 
is key to UC’s debt-free goals. That 2030 debt-free goal “is reliant on the middle class 
scholarship reform that the Legislature passed last year and the full funding of that,” said 
Seija Virtanen, associate director of state budget relations for the UC, during an 
Assembly budget subcommittee on education hearing this week. For its part, the UC will 
divert 45% of its revenue from its recent tuition hikes toward student financial aid — up 
from 33%. The policy came to life last year. It’s also in UC’s compact with the governor, a 
de-facto deal in which Newsom is promising 5% in annual increases in education funding 
for the UC in exchange for key promises on affordability and student success. Those 
funding increases still need legislative approval. 


In an analysis conducted by UC officials last August and shared with CalMatters this 
week, the system projects raising an additional $333 million by 2029-30 for its 
undergraduate grant aid program through the tuition increases. The current level of aid is 
$785 million, wrote Ryan King, a UC spokesperson, in an email. Already UC grant aid is 
the second largest source of financial support for undergraduates at the system. The 
federal government contributed $420 million toward student grants last year. California 
programs, chief among them the Cal Grant that covers tuition, poured in nearly $1 billion 
in grant aid for students last year. That state share will grow once the Middle Class 
Scholarship is officially funded. But there’s another wild card that may steer more grant 
aid to students. 


Last year Gov. Newsom vetoed a bill to add more than 100,000 students, including 
several thousand UC students, to the Cal Grant program, though he expanded grant 
eligibility in other ways. A nearly identical bill is moving through the Legislature now, but 
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some lawmakers backing the bill were bewildered that Newsom’s May budget proposal 
didn’t promise funding for the bill, which is expected to cost more than $300 million 
annually. One leading lawmaker who helps shape higher education spending policy 
called that omission a “significant irony.” Assemblymember Kevin McCarty, a Democrat 
from Sacramento who is chair of the budget subcommittee on education, said at a 
hearing this week that though the governor’s office made a debt-free compact with the 
UC, the governor’s budget doesn’t “fund that thing that you need to get debt-free college.” 


About 109,000 of the 150,000 students who'd benefit from Cal Grant expansion are 
community college students. (About 500,000 students across all institutions already get 
the Cal Grant.) Unlike UC and Cal State students, those attending community colleges 
aren't eligible for the planned Middle Class Scholarship expansion, though they’d get it if 
they transfer to a California public university. That’s why Eloy Ortiz Oakley, who is both a 
UC regent and chancellor of the California Community Colleges, calls passage of the Cal 
Grant expansion bill the community college system’s top priority. The bill would give 
those students at least $1,648 a year while they’re in community college and grant them 
free tuition if they transfer to a UC or Cal State. “The students who have been last in line 
for so long, need to get to the front of the line here real soon,” Oakley said in an interview. 


But more money for financial aid is only one half of the conversation, he added. The UC 
also needs to figure out how to lower its costs. That may mean offering more online 
courses and avoiding refilling certain job vacancies, among other solutions. “Are we 
hiring in places that continue to grow the bureaucracy of our colleges and universities? 
Or are we growing in places that directly serve the needs of students?” he asked. 


Full story at https://calmatters.org/education/higher-education/2022/05/student-loans-uc/. 


Straws in the Wind 


Note that in one way or another, actual fulfillment of long-term commitments such as 
those above depends on the state budget remaining healthy. As we have noted in our 
tracking - including yesterday - of new weekly claims for unemployment insurance in 
California - there is no sign yet of an economic softening. But there are straws in the 
wind, including troubles in the state's high tech sector which directly and indirectly feeds 
the budget. See, for example: 


https://www.msn.com/en-us/ money/-companies/heres-snap- ceo-evan-spiegels-internal- 
memo-to-staff-in-full/ar- AAXDsuj. 


On Wednesday of this week, we'll be getting the June 2022 UCLA Anderson Forecast 
and see what the Forecast folks have to say about the direction of the state economy. 
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That Extra State Cash 
Tuesday, May 31, 2022 


With the UCLA Anderson Forecast coming out tomorrow, and our previous postings 
about the May Revise proposed state budget, it might be useful to look at where the 
seeming extra state cash is coming from. According to the state controller's cash reports, 
the surprise extra revenue for the current fiscal year through April is coming mainly from 
the personal income tax and the corporation tax.** The former is highly sensitive to the 
stock market but at this point is largely backward-looking, i.e., it reflects the period before 
the recent stock tumbles occurred. The corporation tax is also largely backward looking 
and highly sensitive to the overall state of the economy. 


When we look at the sales tax, however, there doesn't seem to be a surprise element, 
i.e., the underlying economy - reflected in taxable consumption - was about where it was 
expected to be both when the current year's budget was enacted last July and when the 
budget for next year was proposed in January 2022. 


Therein lies the state's budgetary vulnerability, although it is currently offset by the large 
reserves that the state has accumulated. Of course, the state's vulnerability is UC's 
budgetary vulnerability, even if there is a multi-year "compact" in place that is supposed 
to guarantee future funding. 


General Fund Cash Receipts: July 2021-April 2022 ($ billions) 


Actual January 2022 July 2021 


Revenue 
of which: 


Personal 
Income Tax 


Sales Tax 


Unused 
Borrowable 
Resources 


Source: State Controller 


* https://uclafacultyassociation.blogspot.com/2022/05/the-may-revise-budget-quick- 
analysis.html. 


ied https:/f/i/www.sc¢co.ca.goviFiles-= 
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ARD/CASH/APRIL_2022_Statement_of_General_Fund_Cash_Receipts_and_Disburseme 
nts.pdf. 
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COVID Adjustments for Impeded Faculty 
Wednesday, June 01, 2022 


Joint Senate-Administration 


Mitigating COVID-19 


Working Group 
Final Report 


UNIVERSITY OF CALIFORNIA 
Spring 2022 


Don't jump! A report was issued by the systemwide Academic Senate on May 26th 
dealing with the impact of the coronavirus pandemic on faculty, particularly with regard to 
the academic advancement process. When the pandemic began, faculty suddenly had to 
pivot to Zoom teaching, a time-consuming change that required substantial effort and 
adjustment. That change alone impeded research, simply because of the time diversion. 


However, the pandemic suddenly shut down research labs, interfering with research 
projects, grant writing, etc., for those faculty whose research depends on labs. It closed 
off travel for those faculty whose research depends on travel. It closed off access to 
libraries and other facilities needed for research. 


Obviously, the degree to which research was impeded varied from field to field and 
individual to individual within a field. Some individuals had family obligations because of 
kids home from school, etc. The report deals with steps campuses should take in 
reviewing dossiers for promotions and other advancements. That said, the report is very 
complicated. Even the acronym for the group that produced it - MCIF-WG - Mitigating 
COVID-19 Impacts on Faculty Working Group - is off-putting. The old adage that a camel 
is a horse designed by a committee quickly comes to mind when trying to read it. 


The cover of the report has a picture of a man who seems to be wearing a white coat 
(from a medical center?) high up on a balcony, presumably a faculty member whose 
research was delayed. Is he so upset by the delay that he is planning to jump? Yours 
truly couldn't figure out what the cover means. 


Anyway, there is a basic principle in the report that comes with another acronym - ARO - 
Achievement Relative to Opportunities - that essentially means that in examining cases 
for advancement, decision-makers should consider what the candidate was able to 
accomplish given the impeded opportunities that were available. 


The report is now available for reading at: 


https://senate.universityofcalifornia.edu/_files/reports/rh-senate-divs-mcifwg-report. pdf. 
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Good luck. 
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COLA for CalSTRS is a Reminder for UCRP and 


the Regents 


Thursday, June 02, 2022 


CalSTRS, the state pension plan for school teachers, has a system in place to deal with 
the impact of high inflation on pensioners. It normally provides a 2% COLA (cost of living 
adjustment) which "works" OK when inflation is in that range to maintain purchasing 
power. But it also has a system in place to deal with the impact of higher inflation, 
basically by limiting the erosion of purchasing power so that pensions don't fall below 80- 
85% of their real starting value. 


There is relevance in the CalSTRS approach for the UC pension plan which | will explain 
below. But first, note the item below from the Sacramento Bee: 


THE STATE WORKER 
Retired California teachers could receive checks to help cover inflation costs 
Wes Venteicher, 6-1-22 


About 55,000 retired teachers would receive new payments to supplement their pensions 
under a proposal moving through the California State Legislature. Aimed at offsetting 
inflation, Senate Bill 868 would provide quarterly payments to teachers who retired before 
1999. The proposal would deliver increases of 5% to 15% of their pensions depending on 
retirement year, with those who retired before 1980 eligible for the biggest bumps, 
according to a summary prepared by the California State Teachers’ Retirement System. 
The CalSTRS board supported the proposal early this year. The legislation cleared the 
state Senate last week. It requires approval from the Assembly and Gov. Gavin Newsom 
to become law. 


The new benefit would cost about $592 million, according to CalSTRS. The money would 
come from an account established in 1989 to help retired teachers cope with inflation. 
The account, which is separate from the system’s $318 billion investment fund, is 
supported by the state’s general fund, revenue from leased school lands and payments 
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related to federal land grants to California schools. The proposal, introduced by Sen. 
Dave Cortese, D-San Jose, would provide additional payments on top of two other 
inflation-based CalSTRS benefits. 


The retirement system provides a 2% increase to all retirees and beneficiaries each year. 
The increase is not compounded. Rather, the system increases retirees’ payments each 
year by an increment equal to 2% of what they received upon retirement. Additionally, the 
system tracks how retirees’ pensions are affected by inflation. When inflation shrinks the 
“purchasing power” of a pension below a certain floor — 80% to 85%, as set by the 
CalSTRS board — a retiree or beneficiary becomes eligible for supplementary payments. 
Those supplements restore purchasing power to between 80% and 85% of what it was 
originally. 


Cortese’s bill would provide additional payments from the same account to teachers who 
retired before 1999, bringing their purchasing power closer to 100%. Retirees would 
receive quarterly checks starting July 1, 2023 that would increase their benefits by 
average amounts ranging from about $1,860 per year to about $3,768 annually, 
according to CalSTRS. 


The account that would fund the payments is called the Supplemental Benefit 
Maintenance Account. It’s meant to supply supplemental benefits through 2089, and has 
about $11.9 billion more than estimates say it will need, according to CalSTRS. Cortese’s 
proposal would reduce the surplus to about $11.3 billion. 


The surplus is due to lower-than-expected inflation in recent years, CalSTRS 
spokeswoman Rebecca Forée said in an email. Supplemental benefits are not 
guaranteed for retirees. If inflation surges well above the assumed annual rate of 2.75% 
for many years, the fund could run out of money early, according to CalSTRS. Inflation, 
as measured in federal indexes, rose 4.4% in the fiscal year ending June 30, 2021, 
according to CalSTRS, and is on pace to exceed 4% for the year ending later this month. 


Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/article262049272.html. 


In contrast to CalSTRS, the UC pension plan does not have a formal guarantee of 
maintaining 80-85% of starting purchasing power. Its formal COLA arrangement is more 
protective against inflation than CalSTRS' system, but it only partially compensates for 
inflation above 2%. The partial protection means that some long-time pensioners 
eventually have their starting purchasing power fall below 80-85%. In the past, when 
there was high inflation, the Regents had a periodic "practice" (not a formal obligation) of 
protecting pensioners from falling below 80-85% by making periodic ad hoc adjustments 
in the pensions of those below that level. In effect, the Regents would voluntarily do what 
CalSTRS automatically does. 


Inflation has picked up in the past year. The latest UCLA Anderson forecast (which we 
will discuss in a separate post) indicates that the Consumer Price Index won't get back to 
a 2%-ish level until 2024. Thus, in response, past practice of the Regents would be to 
restore those pensioners who have fallen below 80-85% of purchasing power - there 
won't be many at this point - to that level. However, no such discussion at the Regents 
has taken place. 


There are now new Regents who were appointed in the era of low inflation who probably 
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know nothing of the past practice. The fact that there is discussion in the legislature with 
regard to having CalSTRS go BEYOND the 80-85% guarantee and go all the way to 
100% - as the article above shows - would be a good starting point for a discussion of the 
80-85% practice for UCRP. 


UCLA Faculty Association Blog: 2nd Quarter 2022 209 


UCLA Anderson Forecast Says Not to Worry 
(Too Much) 


Thursday, June 02, 2022 


The UCLA Anderson Forecast presented its June update yesterday in a hybrid fashion 
(in-person and Zoom). 


From the Forecast news release: 


Global, Domestic Impediments Will Slow Down Economy, but 
No Recession Yet 


UCLA Anderson Forecast says war in Ukraine, COVID lockdowns in China, supply chain 
constraints, inflation will stymie growth 


Los Angeles (June 1, 2022) — In March, the UCLA Anderson Forecast cited the 
uncertainties facing the U.S. and California economies. Seemingly, just as the economy 
was returning to normal as the effects of the COVID-19 pandemic began to abate, the 
Russian invasion of Ukraine destabilized global economic conditions. 


In the UCLA Anderson Forecast’s June reports for the nation and the state, the effects of 
a number of economic impediments — including the Russia-Ukraine war, COVID 
lockdowns in China, supply chain constraints and inflation — continue to affect the U.S. 
and California economies. And while there is no recession forecast in the June report, 
economic slowdowns in California and across the U.S. are expected. 


210 UCLA Faculty Association Blog: 2nd Quarter 2022 


The national forecast 

Given growing concern about the possibility of a recession caused by rising interest rates 
and a slowdown in housing, Professor Edward Leamer, in an article titled "A New Way of 
Forecasting a Recession: Not Much to Worry About Right Now," examines the evidence 
through a statistical analysis of past recessions. Leamer's analysis concludes that a 
recession in the next 12 months is unlikely. 


However, according to UCLA Anderson Forecast Senior Economist Leo Feler, author of 
the June forecast for the nation, there is no doubt that parts of the U.S. economy are 
abruptly slowing, as waves of economic shocks continue to cause damage. With the war 
in Ukraine and COVID lockdowns in China both continuing, the global economy 
continues to experience supply constraints and higher prices for raw materials. 


Related to those shocks, what once seemed like transitory inflation has become 
persistent, and consumers have begun to expect higher rates of inflation for the coming 
years. In other words, the concern that inflation expectations could become unanchored 
has begun to materialize, which will make it more challenging for the Fed to rein in 
inflation. The UCLA Anderson Forecast expects that in order to do so, the Fed will 
significantly increase interest rates this year, which will slow consumer demand, 
especially for housing and related consumer durables. Higher rates will also slow 
business investment. 


GDP Growth 2019-2021 
p> 5M, 


(Por %) 


The slowdown in both consumer spending and business investment should bring 
demand back in line with supply and help alleviate some of the current supply chain 
constraints and shortages. Although a recession is not expected in the next two years, 
the risk has certainly grown. It is possible that continued global economic shocks will hurt 
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the U.S. economic recovery and that the Fed will tighten too quickly, which could lead to 
a recession. The UCLA Forecast does not expect this to be the case, but a recession has 
become more possible. 


The Forecast team also does not expect the Fed to be able to bring core inflation down to 
its 2% target until after 2024, even with the tighter monetary policy that is expected for 
this year and into 2023. 


The June Forecast expects U.S. economic growth will likely slow to 2.8% in 2022, 
followed by 2.0% in 2023 and 1.9% in 2024, below the trend rate of growth in these later 
years. Just a few months ago, the forecast was for growth of 4.3%, 2.8% and 2.3%, 
respectively, for the same years. On a quarterly basis, the latest Forecast expects the 
depth of the economic slowdown and the highest risk of recession to occur in the middle 
of 2023. 


According to Feler’s report, the GDP contraction that occurred in the first quarter of 2022 
was a “one-off.” He expects a rebound in GDP of 3.1% on an annualized basis in the 
second quarter and 3.6% in the third quarter, as consumers shrug off COVID-19 and shift 
back to services like airline travel, recreation and dining. 


“By the end of 2022 and into 2023, as the impact of the Federal Reserve's interest rate 
increases begin to bite, we expect growth to slow to below 2%,” Feler says. “Only by the 
end of 2024 do we expect GDP growth to pick back up to trend rates.” 


With that economic slowdown, the level of GDP is expected to remain below what it 
would have been had the pandemic never occurred. That is, real GDP is not expected to 
return to its long-term trend even by the end of 2024. Unemployment will likely rise in 
2023 as the Federal Reserve increases interest rates and the economy slows. The 
forecast for inflation does not see consumer prices easing any time soon and calls for 
7.4% year-over-year inflation, as measured by the consumer price index, by the end of 
2022, falling to 2.2% by the end of 2023. 


Feler expects the Fed to raise interest rates at each of its meetings for the rest of the 
year, with the likelihood of 0.5 percentage point increases in June and July, and even the 
possibility of a 0.75 percentage point increase if inflation does not begin to come down. 
The forecast expects the federal funds rate to peak between 3.75% and 4.0% in mid- 
2023. 


The California forecast 


In California, the pandemic continues to be a major factor influencing the economy, but it 
is no longer the sole influence. Higher energy prices due to Russia’s invasion of Ukraine 
as well as uncertainty on Wall Street that will impact funding for the state’s technology 
entrepreneurs are headwinds, in addition to continuing pandemic-related supply chain 
interruptions. 


But there are also some positives, including California’s record surplus general fund and 
a significant rainy-day fund to protect against future tax revenue downturns. 


Still, according to UCLA Anderson Forecast Director Jerry Nickelsburg, who authored the 
June California forecast, the headwinds affecting the state’s growth are significant. As a 
result, the forecast has been shifted downward from the previous one. It is not a 
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recession, but it is a shallower growth trend than before. 


Nickelsburg’s June analysis includes an examination of sectors that are now 
experiencing constraints but are expected to drive the California economy in the coming 
years. 


The California forecast calls for solid gains in employment. The current data indicate that 
broad-based hiring in retail trade, health care and social services, technology and 
construction is likely to mean solid gains in the coming three years. Increases in defense 
spending and the continued demand for tech will also be factors in the California 
economy’s continued growth. 


But there are real risks to the economy in the near term. As a consequence of the 
expected slowing of growth elsewhere in the U.S., the California forecast is now a bit 
weaker than it was three months ago. Further risks to the forecast are the continuing 
pandemic and domestic migration on the downside, as well as increased international 
immigration and accelerated onshoring of technical manufacturing on the upside. 


Technology-laden industries have been driving the California economy since the end of 
the Great Recession, as the demand for new software and technological solutions to 
21st-century business and consumer activity has been evident in both the San Francisco 
Bay Area and Southern California. Today, this spans aerospace, manufacturing, life 
sciences, energy, entertainment and computing. 


Although tech is not a sector itself, two sectors — professional, technical and scientific 
services being one, and information the other — are arguably the most tech-intensive 
sectors. The information sector includes film and television production and broadcasting. 
By June 2021, employment in these two sectors had recovered in the Bay Area, and in 
April 2022, the level of payroll employment was 7.2% higher than its previous peak. Also, 
April employment grew at an annual rate of 7%. Between the last three months and the 
previous three months, employment grew by an annual rate of 4%. 


In addition, the logistics industry has been hiring rapidly since the downturn in March 
2020. This has been driven by a shift from services consumption to goods consumption 
during the worst of the pandemic, an increase in home remodeling and a shift in 
purchase behavior from brick-and-mortar retail to online retail. The impact can be seen in 
the sea port and airport data. As California is the port of entry for most of the goods 
produced in Asia's industrial centers, the state has disproportionately benefited from this 
increased demand. 


The unemployment rate for the third quarter of this year is expected to be 4.3%, and the 
average rates for 2022, 2023 and 2024 are expected to be 4.5%, 4.1% and 4.5%, 
respectively. The forecast for 2022, 2023 and 2024 is for total employment growth rates 
to be 4.3%, 1.5% and 4.7%. Non-farm payroll jobs are expected to grow at rates of 5.1%, 
2.3% and 1.2% during the same three years. Real personal income is forecast to decline 
by 4.5% in 2022 and grow by 2.4% in 2023 as a function of the transfers from the 
stimulus packages expiring, and it is expected to grow by 2.9% in 2024. 


In spite of the slowing economy, the continued demand for limited housing stock, coupled 
with low interest rates, leads to a forecast of a relatively rapid return of homebuilding. The 
economists’ expectation is for 124,000 net new units to be permitted in 2022, growing to 
143,000 by 2024. That level of homebuilding means that the prospect of the private 
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sector building out of the housing affordability problem over the next three years is nil. 


Full release at https://www.anderson.ucla.edu/news-and-events/press-releases/global- 
domestic-impediments-will-slow-down-economy-no-recession-yet. 


Note from yours truly: There is a lot of anomalous behavior in the economy at present, 
undoubtedly due to the pandemic. The recession of 2020 was directly due to the 
pandemic and the shutdown of large sectors of the economy, not the usual cause of 
recessions. The first quarter real GDP showed negative growth, attributed to an inventory 
buildup in the prior quarter (as firms overbought to deal with supply chain issues - also 
pandemic related - and consumers shifted demand to imports which are not produced 
domestically). But the drop in domestic economic activity did not show up in rising 
unemployment, rising new claims for unemployment insurance, or even decreased 
vacancies. In short, the labor market seemed to be detached from other economic 
activity. Ultimately, forecasting depends on looking back at historical data and patterns 
and seeing what the past says about the present and the future. However, a pandemic- 
induced recession followed by a pandemic-afflicted recovery is not something with which 
we have had a lot of experience. You have to go back to the pandemic of 1918 and 
beyond for a precedent, and it's not clear that the economy of a century ago has a lot of 
information to give us. There was a severe downturn in the early 1920s, followed by the 
"roaring 20s" thereafter. So, let's hope we get the roar and not another recession. 


You can see the Forecast presentations at the link below: 


Or direct to https://www.youtube.com/watch? v=5gNZIEbZ82Q. 
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Swimming in Scandal - Part 4 
Thursday, June 02, 2022 


UC Berkeley Athletic Director: Teri McKeever investigation could take 6 months 
Orange County Register, Scott M. Reid, 6-1-22 


A University of California Berkeley investigation into allegations that Golden Bears head 
women’s swim coach Teri McKeever routinely bullied and verbally abused swimmers for 
decades could take up to six months, Cal athletic director Jim Knowlton told the team’s 
parents during a video call Tuesday night that often became heated. While Knowlton 
acknowledged that some of McKeever’s alleged bullying took place on his watch, parents 
both during the meeting and in interviews on Wednesday expressed frustration and anger 
over what they characterized as Knowlton and Cal’s failed response to the allegations, 
the lack of a plan for current team members moving forward and the university’s 
commitment to investigating other coaches or officials who ignored reports or enabled 
McKeever’s misconduct. 


“The general take away from the meeting is the lack of urgency on something that should 
have been taken care of a long time ago,” the parent of a current Cal swimmer said. 
McKeever was placed on paid administrative leave by the university last Wednesday. 
Cal’s response, said a parent of a current Cal swimmer, “seems inconsistent with truly 
taking the steps that lead to getting to the truth, resolving this issue and moving on as 
quickly as possible. 


“The pace and speed doesn't bring a lot of confidence to the parent group that (Cal) is 
willing to do a true investigation and get to the truth.” Another parent said the video call 
“seemed thrown together with no agenda. | really felt like it was put out there to gauge 
us.” The external investigation by a Los Angeles-based law firm and commissioned by 
the university is in response to a Southern California News Group investigation that 
revealed that McKeever, the most famous and successful female swim coach in the 
sport’s history, allegedly bullied, verbally and emotionally abused, swore at and 
threatened dozens of swimmers on an almost daily basis for nearly a quarter-century. 


“We have an institutional interest in finding out the truth,” said Dan Mogulof, Cal’s vice 
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chancellor for public affairs. Launching such an investigation, Mogulof continued, is 
essential to the university ensuring “that the people who work for us are abiding by our 
policies and values. “The university can only be harmed by an investigation that fails to 
reveal the truth in a timely manner.” Cal at the same time must follow university, state and 
federal privacy laws and policies, he said. Mogulof added, “Inherent to any investigation 
is a certain degree of uncertainty. We have no idea what will be discovered.” The 
university, Mogulof said, understands that uncertainty “makes it difficult for those whose 
lives and plans will be impacted by the investigation.” 


... The parents also expressed frustration that Cal officials have not addressed the 
concerns of the current team members, leaving the swimmers and their families in limbo 
and facing a number of questions: What if McKeever is reinstated, is the NCAA transfer 
portal still an option? Who will train them for events such as the U.S. Championships in 
Irvine (Aug. 2-6)? ... 


Full story at https://www.ocregister.com/2022/06/01/uc-berkeley-ad-teri-mckeever- 
investigation-could-take-6-months. 
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We are not alone - Part 2 
Friday, June 03, 2022 


In an earlier posting, we noted that another UC campus - Santa Barbara - was joining 
UCLA in tightening up its coronavirus rules.* But like the disease, the tightening up has 
spread: 


From Inside Higher Ed: 


The University of California, Los Angeles, restored its indoor mask mandate last week, 
joining the University of Hawaiʻi system, Pennsylvania State University (for both the main 
campus and 13 others), and other colleges and universities. “The past few weeks have 
revealed a consistent rise in COVID-19 cases in Los Angeles County and on our campus. 
Last week alone, UCLA had close to 870 new cases, which, per the UCLA COVID-19 
Pivot Matrix, would place us at the ‘severe’ level,” said a letter announcing the mandate. 


The letter outlined limited cases where masks may be removed: performance arts 
rehearsals and performances, indoor dining, and when alone in one's room. At 
commencement, June 10-12, all attendees must wear masks indoors, but speakers may 
remove their masks for their addresses, and graduates “may momentarily remove their 
masks while walking across the stage and while being photographed on or adjacent to 
the stage,” the letter said. (UCLA operates on a quarter system, and the spring quarter 
classes are not over until June 3.) Other institutions that have announced mask 
mandates have already had commencement and are in summer sessions, or their 
renewed mandates were announced just prior to commencement. UCLA also said weekly 
testing for COVID-19 will continue until June 15. 


For colleges, indoor mask mandates were a key part of their response during earlier 
peaks of the pandemic. The lifting of mask mandates was seen by many as a sign that 
the pandemic was behind us. But most of the colleges are citing rising COVID-19 cases 
as a reason for their actions. Here are some of the colleges restoring mask mandates: 


e Penn State University. On Friday, the university restored mask mandates for the 
university’s main campus and the Penn State campuses at Beaver, Greater 
Allegheny, New Kensington and Schuylkill. The university previously announced that 
masks were required at the campuses in Abington, Behrend, Brandywine, Great 
Valley, Hazleton, Lehigh Valley, Scranton and Wilkes-Barre. The College of 
Medicine also continues to require masks indoors. Penn State said it acted on the 
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basis of guidance from the Centers for Disease Control and Prevention, based on 
county COVID-19 rates. 

University of Hawai'i system. The system restored its mask mandate for the entire 
university system except when people are working in a room alone or at least six feet 
from others. “The indoor face mask requirement will remain in place and be re- 
evaluated when the level of COVID-19 transmission in the state decreases,” the 
university said. 

University of Pittsburgh. The university on Friday cited the CDC in restoring the 
requirements for the Pittsburgh, Greensburg and Titusville campuses. Masks remain 
optional on the Johnstown and Bradford campuses. 

University of Delaware. The university imposed an indoor mask requirement last 
week, citing “rising numbers of COVID-19 cases and hospitalizations around the 
country, including in Delaware over the past week.” The university permitted people 
to be outdoors without a mask, but administrators at commencement appeared with 
masks outdoors... 

All of those colleges acted last week. Some of the colleges that acted earlier to restore 
indoor mask mandates include Gallaudet, Georgetown, Howard, Johns Hopkins and Rice 
Universities; and the University of Rochester. California State University, Los Angeles 
never removed its mask mandate. 


Rochester had promised when instituting its mandate on April 15 to update the policy in 
early May. On May 4, Rochester announced, “Campus health officials believe indoor 
masking has reduced the number of COVID infections among students in recent days. 
Based on the effectiveness of the mask requirement in returning COVID cases to more 
manageable levels, as well as the still relatively high rate of COVID infections in the 
greater Rochester community and in New York State—the current face mask policy will 
remain in place for now, including at indoor commencement ceremonies and events.” 


Full story at https://www.insidehighered.com/news/2022/05/31/ucla-university- 
hawai%E2%80%98i-penn-state-adopt-mask-mandates. 


* http://uclafacultyassociation.blogspot.com/2022/05/we-are-not-alone.html. 
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Where will it lead? 


Saturday, June 04, 2022 


CAUTION! 


t Unintended 
Consequences 
Ahead 


You may have seen a recent article in the LA Times - excerpt below - concerning a 
legislative effort by a Riverside state assembly member to get extra funding for UC- 
Riverside. It is interesting that in the video of the related news conference, although there 
are various speakers, you don't see the chancellor of UC-Riverside. And in the article, 
there is a cautious statement from UCOP that the bill in question is being evaluated. 


It's not surprising that UCOP is cautious, since a process whereby each campus goes to 
the legislative branch to trying to get a larger share of the pie could have unintended 
consequences. It tends to undermine the constitutional autonomy of UC and the Regents, 
such as it is. One can imagine scenarios in which inter-campus squabbles over who gets 
what leads to less funding overall. There is the old adage about hanging together or 
hanging separately. 


From time to time, we have pointed to the need for a renewed Master Plan for Higher 
Education, since the old 1960 version is clearly eroding. The legislative push for larger 
undergraduate enrollments is making the need for a new Master Plan more evident. 


From the LA Times: Jordan Guillory, a UC Riverside junior, is never sure where his math 
class will meet. Sometimes, it’s outdoors. Other times, it’s an empty lecture hall. The 
class never received an assigned classroom as the Inland Empire campus grappled with 
a 4,450-seat shortfall in instructional space, the second-highest deficit in the University of 
California system. Guillory, a low-income transfer student from San Diego Miramar 
College, is already behind schedule to graduate in the expected two years. He wasn’t 
able to get sufficient advising and missed taking a course in a needed math sequence, 
which will set back his graduation by at least a quarter. UC Riverside is short more than 
700 staff members and 100 faculty members, compared with the UC systemwide 
average per-student ratios. 


And he and other UC Riverside students, faculty and staff endure leaking roofs, falling 
ceiling tiles laden with asbestos, lead-based paint peeling from walls and power failures 
that have destroyed laboratory research specimens. Those conditions outrage many 
campus members and influential supporters such as Assemblyman Jose Medina (D- 
Riverside). They question why the Inland Empire campus — which educates the system’s 
second-highest share of California low-income students of color — lacks the resources of 
other campuses. 
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About half of UC Riverside students are low-income, underrepresented minorities or the 
first in their families to attend college. A 2011 state audit found that UC distributed less 
per-student funding to Riverside and three other campuses with high proportions of 
underserved students, a finding that led to changes in allocation formulas aimed at more 
equity. But Medina — and UC Riverside officials — argue that more support is needed. 
On Friday, Medina plans to showcase new state legislation to dramatically boost support 
for Riverside and UC Merced, which has the highest share of low-income students of 
color, through an “Inland Rising Fund” that would pay for more classrooms, labs, faculty, 
staff and research projects aimed at powering economic development in the often 
neglected Inland Empire and Central Valley regions. “This is an attempt to level the 
playing field and do something that has been overdue and is just the right thing to do as 
well,” Medina said about the funding boost. 


The bill establishing the fund was approved in a 74-0 vote by the California Assembly last 
week and has advanced to the Senate. It does not yet include the $1.4 billion that Medina 
has proposed. The Legislature and Gov. Gavin Newsom will need to negotiate the final 
funding level during state budget talks this month, Medina said, but the joint legislative 
budget proposal released this week includes an initial $250-million allocation for campus 
expansion projects at UC Riverside and UC Merced and at least $185 million to fully fund 
climate initiatives at the two campuses and UC Santa Cruz. 


Medina, a UC alumnus and former high school teacher, says the funding boost would be 
a “game changer” for the state’s inland regions. His funding proposals include support for 
research into climate change, including a new UC Riverside clean technology park and a 
UC Merced center for climate and social justice, along with medical education to help 
train healthcare professionals for the underserved area. 


The UC Office of the President is still reviewing the legislation to assess the effect it 
would have on overall funding for the 10-campus system, which educates 295,000 


students... 


Full story at https://www.latimes.com/california/story/2022-06-03/uc-riverside-enrolls- 
high-share-of-low-income-students-but-it-faces-funding-inequities. 


The bill in question is at: 


https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220AB2046. 


A news conference of June 3rd promoting the bill can be seen at: 


Or direct to: https://www.youtube.com/watch?v=Tko5ZWJIYJQ. 
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Will We Get Some More? 
Saturday, June 04, 2022 


Please sir, can | have some more? As blog readers will know, the governor a few weeks 
back came out with his May Revise budget.* But budgets aren't decided by the governor; 
the legislature has to enact budgets. And it has to do so by mid-June. 


There is a version of a legislative budget floating around on the web.** It assumes a bit 
more overall revenue and spending than does the May Revise, but - given the vagaries of 
trying to forecast - the overall amounts aren't much different from the governor's 
estimates. 


It does say [page 16] that UC is proposed to get $50 million more in "ongoing base 
augmentation" than the governor proposed. It's not clear, however, whether that 
terminology refers to total dollars or what the governor likes to view as ongoing dollars. It 
is also useful to keep in mind that inflation has been running around 8%, so what looks 
like an increase could be a lot less in real dollars, even negative. It is also unclear 
whether what the legislative budget now contains is what will be its final allocation for UC. 


In theory, the governor could use his line-item veto on whatever the legislature enacts. 
However, in recent years, there has been discussion between the governor and 
Democratic legislative leaders before final enactment so such vetoes are unlikely. 


On verra. 


* https://uclafacultyassociation.blogspot.com/2022/05/the-may-revise-budget-quick- 
analysis.html. 


* * 


https://sbud.senate.ca.gov/sites/sbud.senate.ca.gov/files/Legislative%20Version%20Sum 
mary%20Final.pdf. 
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(Some of) The Regents Are Coming Back to 
UCLA 


Sunday, June 05, 2022 


The Regents will be back at UCLA, although in a different building, after they met on 
campus for their May 17-19 meetings. This time it's just the off-cycle meeting of the 
Health Services Committee whose agenda has now been posted. See below. Note that 
the agenda includes special discussion of UCLA Health Sciences "strategy." 

HEALTH SERVICES COMMITTEE 

Date: June 15, 2022 

Time: 10:00 a.m. 


Locations: Carnesale Commons, Palisades Room, Los Angeles Campus 


Agenda — Open Session 

Public Comment Period (30 minutes) 

Action: Approval of the Minutes of the Meeting of February 16 and March 16, 2022 

H1 Discussion: Update from the Executive Vice President of UC Health 

H2 Discussion: Community Benefit and Community Impact Annual Report 

H3 Discussion: Update on UC Health Systemwide Working Group on Post-Acute 
Sequelae of SARS-CoV-2 infection (PASC)/Long-COVID, and Engagement with 
MEAction on Myalgic Encephalomyelitis/Chronic Fatigue Syndrome (ME/CFS) 

H4 Discussion: UC Los Angeles Health Sciences Strategy, Los Angeles Campus 


H5 Discussion: Update on Affiliations Policy Implementation 


H6 Discussion: Dobbs v. Jackson Women’s Health Organization — Implications and 
Actions at the University of California 
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Note: H6 refers to the pending US Supreme Court case on abortion. A draft version of the 
opinion in that case was leaked last month. 


Source: https://regents.universityofcalifornia.edu/regmeet/june22/hs.pdf. 


PS: Tomorrow, yours truly - who has been occupied with other obligations - will finally 
post about the May 19th Regents meeting. 
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Watch the May 19, 2022 sessions of the Regents 
Monday, June 06, 2022 


At long last, we have now caught up with the Regents meets of May with this posting of 
the final day of the three-day meetings. Yours truly had other obligations to deal with, 
hence the delay. 


The first meeting of the day was of the full board. At public comments, there was 
discussion of the Parnassus project at UC-San Francisco, the gas-fired electricity 
generation plant at UCLA, labor issues, especially from the Teamsters, fertility 
treatment's lack of coverage in UC health plans, support for Ukraine, human rights, 
Peoples Park in Berkeley, abortion, SAT/ACT, the Hawaiian telescope, and climate 
change. Four students complained about antisemitic incidents at UCLA. Their complaints 
were similar to those expressed in the public comments concerning other campuses in 
the May 17th meeting.* 


Most of the remainder of the meeting was devoted to reports from the various regental 
committees that were already discussed in prior posts. In the discussion of the 
coronavirus situation, it was reported that a very high proportion of children - many of 
who were either not eligible for vaccination or unvaccinated if they were eligible - showed 
signs of previous infection in blood tests. 


There was a joint session of Academic and Student Affairs and Finance and Capital 
Strategies committees devoted to a presentation on UCLA by Chancellor Block and Vice 
Chancellor for Student Affairs Monroe Gorden, Jr. Two topics that might be of special 
interest to faculty were briefly discussed. One was remote teaching, at about minute 18 to 
22, and about reviving the idea of a summer quarter, at about minute 22 to 25. Both were 
depicted as related. The chancellor said that there is a review underway of classroom 
infrastructure related to online education. 


The old summer quarter, as the chancellor noted, was part of the conversion to the 
quarter system when the baby boomers began to place capacity strains on UC in the 
1960s. The idea was that there would be four equal quarters, thus increasing the student 
processing capacity of the university with the existing plant. It turned out, however, that 
students didn't want to go to school in the summer. So, the summer quarter devolved into 
today's summer session. 


Now UC (and UCLA) are again facing enrollment pressures. If the old summer quarter 
could be revived, some of that pressure would be alleviated. The chancellor suggested 
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that with remote learnings, perhaps in-person courses could be offered in early morning 
and late in the day. Circadian rhythms were noted in that context. (This topic is of 
research interest to the chancellor who favors staying on permanent standard time rather 
than permanent daylight time - another conversation.) Courses based on asynchronous 
remote education could also be offered to accommodate the time flexibility students are 
said to want over the summer. 


Two Regents touched on the student complaints about antisemitism. Chancellor Block 
and Vice Chancellor Gorden both responded. 


As always, we preserve recordings of Regents meetings since the Regents delete their 
recordings after one year for no reason. Links are below: 


General link to May 19th: https://archive.org/details/board-5-19-2022. 

Full board: https://archive.org/details/board-5-19-2022/Board+5-19-2022.mp4. 

Joint meeting of Academic and Student Affairs and Finance and Capital Strategy: 
https://archive.org/details/board-5-19- 
2022/Joint+Meeting_+Academic+and+Student+Affairs+ %26+Finance+and+Capital+Strat 


egies+Committees.mp4. 


Four student comments: https://archive.org/details/board-5-19-2022/regents+4- 
comments-5-19-22.mp4. 


Regents' and Chancellor Block's response to the student comments above: 


https://archive.org/details/board-5-19-2022/Regents+responses+to+comments+5-19- 
2022.mp4. 


* https://uclafacultyassociation.blogspot.com/2022/05/watch-regents-investments- 
committee.html and https://archive.org/details/regents-investments-5-1/7- 
22/4+comments+UC+regents+5-17-2022.mp4. 
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No News Is Good News 
Monday, June 06, 2022 


California New Weekly Claims for UI (NSA) 
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We continue our tracking of new weekly California claims for unemployment insurance as 
a gauge of the condition of the labor market and the state economy. As with our prior 
post today, we are late in catching up with this indicator which we normally review by the 
weekend. In any case, we remained, as we have for several weeks, at pre-pandemic 
levels through the week ending May 28th. Nothing much has happened - which is Good 
News. The labor market shows no sign of weakening. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 


226 UCLA Faculty Association Blog: 2nd Quarter 2022 


How We Live (and graduate) Now 
Tuesday, June 07, 2022 


From a email circulated yesterday: 
COVID-19 Response and Recovery Task Force 
What you need to know: 


e Los Angeles County continues to experience high case numbers of COVID-19 
e Reminder: Universal indoor masking required at UCLA 
e Safety is critical at end-of-year celebrations 

Dear Bruin Community: 


We wanted to take a moment to thank our campus community for your efforts to make 
our academic year a safer one. We know this has been another challenging year, and 
your patience and perseverance is greatly appreciated. 


Los Angeles County continues to experience high case numbers of COVID-19 


Cases of COVID-19 have remained high in Los Angeles County over the past four weeks 
with new variants in circulation. The reinstatement of universal indoor masking for 
students, faculty, staff and campus visitors will help stabilize our campus case rates. As 
we approach end-of-year celebrations and graduation ceremonies, we want to remind 
you to make these special occasions safer for all guests and attendees. 


Reminder: Universal indoor masking required at UCLA 


Well-fitting upgraded masks or respirators are required for all students, faculty, staff and 
campus visitors while indoors on UCLA property, except when alone in a room, eating or 
drinking, or in your living units with your household. Masking is also highly recommended 
in crowded outdoor settings. Wearing a properly fitted mask reduces the risks of getting 
the virus or spreading it to others. 


Upgraded masks are available to students, faculty and staff — free of charge — at the 
UCLA Emergency PPE Supply Store, the John Wooden Center, all residence hall front 
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desks, the Student Activities Center and in Ackerman Union at the A-level information 
window (next to the post office). 


Safety is critical at end-of-year celebrations 


As a reminder, those attending indoor commencement ceremonies and celebrations, 
including UCLA affiliates and external guests, must mask indoors at UCLA. 
Commencement speakers may remove their masks to deliver their graduation addresses 
and graduates may momentarily remove their masks while walking across the stage and 
while being photographed on or adjacent to the stage. 


Event organizers are strongly encouraged to request surgical masks from the PPE store 
and have them available at these gatherings. Free masks will be available this Friday 
through Sunday for graduates and guests at most commencement venues. Rapid antigen 
tests will also be available at Bruin Plaza and the Dickson Plaza Flagpole. Please refer to 
the Commencement COVID-19 FAQs below for more information. 


Important reminder if you are planning on attending Friday's commencement events: 


We are anticipating street closures, increased traffic delays and high parking demand on 
Friday. Plan to allow additional time to get to campus prior to your commencement event 
and prepare for hot weather. We recommend guests arrive at Pauley Pavilion for College 
Commencement ceremonies at least one hour prior to the time printed on your tickets. 
Please visit the College Commencement FAQ site for more information regarding 
commencement. 


Masking at other events off campus will also help curb the spread of the virus. There is 
still a lot we do not know about the health impacts of COVID-19. You should continue to 
avoid getting infected or reinfected to the extent possible. 


Together, we can make our end-of-year events memorable and help reduce the risks. We 
have experienced a remarkable academic year, and that has largely been due to our 
community's commitment to caring for one another. We thank you for all of your 
continued efforts and wish you a happy and healthy summer. 


Sincerely, 


Michael J. Beck, Administrative Vice Chancellor, Co-chair, COVID-19 Response and 
Recovery Task Force 


Megan McEvoy, Professor, Institute for Society and Genetics, Department of 
Microbiology, Immunology and Molecular Genetics, Co-chair, COVID-19 Response and 
Recovery Task Force 


UCLA Faculty Association Blog: 2nd Quarter 2022 


No Oil 
Tuesday, June 07, 2022 


Marina Del Rey, back in the dayFrom an email of June 2nd: 


The UC Retirement Savings Program fund menu will no longer hold companies that own 
fossil fuel reserves. 


Effective June 30, 2022, companies that own fossil fuel reserves will be removed from 
the fund options in the UC Retirement Savings Program - 403(b), 457(b) and DC plans. 


UC is making this change because the Chief Investment Officer to the Regents has 
determined that the long-term prospects of companies that own fossil fuel reserves no 
longer meet the financial criteria for inclusion in the fund offerings for the Retirement 
Savings Program. The removal of fossil fuel-related companies will reduce the long-term 
financial risks associated with fossil fuel reserves. This reduction in risk is consistent with 
the approach already implemented in the UC Pension, Endowment and Working Capital 
pools... 


Note the change in attitude from the prior chief investment officer (then called chief 
financial officer): 


Or direct to https://www.youtube.com/watch?v=ZT XbABD-304. 
That was then. Now: (really 2019) 


Or direct to https://www. youtube.com/watch?v=FAvxXWIC9D88. 
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Remember Santa Barbara's Monster Dorm? 
Wednesday, June 08, 2022 


It's back in the news:* 


UCSB students schooled administrators on how to build more dorms — with actual 
windows 


Carolina A. Miranda, LA Times, 6-4-22 


The youth shall lead them. A Zoom forum on land use and development is not generally 
the sort of thing I'd recommend for anyone in search of gripping screen time. But a 
presentation this week led by students at UC Santa Barbara was not only informative; it 
was also something to revel in. The topic at hand? Munger Hall, a.k.a. “Dormzilla,” the 
warehouse-sized dormitory proposed (and designed) by billionaire non-architect Charlie 
Munger — a building whose primary architectural feature consists of sleeping rooms that 
lack windows and therefore access to fresh air and natural light. In lieu of windows, his 
concept features LED lights — “virtual windows” — that can be adjusted to mimic daylight 
patterns. As | have previously reported, the proposal flies in the face of years of research 
on the importance of having access to natural daylight in architecture. 


Munger Hall generated a media uproar last year after architect Dennis McFadden 
resigned from UCSB’s design review committee in protest, noting that Munger’s design 
was “unsupportable from my perspective as an architect, a parent and a human being” 
and that its implementation was steamrolling the university’s customary design 
processes. Largely left out of the process were students — the very people who would 
have to inhabit what is essentially the human version of Public Storage. No longer. 


On Wednesday evening, a class of environmental studies students led by lecturer Rita 
Bright, who manages the city of Carpinteria’s advanced planning division, staged a public 
forum at UCSB that schooled university administrators on what a professional planning 
process looks like. Working together, the 43 students analyzed UCSB’s Long Range 
Development Plan; a host of environmental and zoning restrictions, including California’s 
Coastal Act (which governs part of the university’s land); as well as the Munger proposal. 
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In response, they drafted their own student alternative master plan — one that met a 
dozen objectives, including housing 50% of the university’s student population and 
maintaining the aesthetic feel of the campus. 


The students then presented their alternative plan at a community forum held at the 
university’s Campbell Hall that was streamed online. Members of the community were 
invited to provide public comment. Among the specific recommendations listed in the 
student plan were: 


e Build at a smaller scale at the site of the proposed Munger building, currently a 
facilities maintenance site. 
¢ Build on land currently being occupied by surface parking (Lot 16), conveniently 
located near preexisting transportation and other infrastructure. 
e Expand dorms on the southeastern edge of campus by building three-story towers 
over preexisting one-story dining halls. 
e Expand and/or replace low-density structures, starting with a block of older 
apartments that are currently in need of renovations and upgrades. 
The plan adds anywhere from 3,731 to 6,573 beds to the campus — in the ballpark of 
Munger Hall, which adds 4,536. In addition, as the students pointed out in their 
presentation, their proposal adheres to codes established by UCSB’s Long Range 
Development Plan and the Coastal Act. The Munger Hall proposal, on the other hand, will 
require various amendments to the long-range plan, as well as approval from the Coastal 
Commission because the site intrudes onto a buffer zone for sensitive wetland habitat... 


Also invited to the forum was professor emeritus Gene Lucas, who represented the 
university's — and therefore Munger’s — position. He noted that Munger Hall would 
provide critical housing infrastructure at a time when a university housing crunch had left 
students sleeping in hotel rooms and even their vehicles. Lucas encouraged students to 
check out a mockup of the Munger Hall dormitory that just became available for viewing 
on campus, noting that students tend to feel more favorably toward the project once they 
have seen the prototype. (A spokesperson for UCSB said that the mockup was currently 
only open to students, faculty and staff.) 


He also stated that the term “windowless dormitory” was technically incorrect, since 
Munger Hall would have 972 operable windows — just not in the vast majority of the 
sleeping areas. (If he wants to get into semantics, | would argue that he drop the term 
“virtual windows,” since the very definition of a window is an opening that admits light and 
air, while a “virtual window” is an LED light.) Lucas also stated that if “major revisions” 
were required of Munger’s plan, he’s “not sure that the donor is going to be interested in 
providing a contribution.” 


More semantics: Munger is no donor. He’s holding the university hostage... 


Full story at https://www.latimes.com/entertainment-arts/newsletter/2022-06-04/ucsb- 
student-alternative-plan-to-munger-hall-essential-arts. 


*Our most recent post on this matter is at: 


h ttp://uclafacultyassociation. blogspot.com/2022/02/it-may-be-hard-to-remember.html. 
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Another Off-Cycle Regents Committee Coming to 
UCLA 


Thursday, June 09, 2022 


Following a recent pattern, the off-cycle June 15th meeting of the Health Services 
Committee will be followed the next day by the Special Committee on Innovation Transfer 
& Entrepreneurship. See agenda below: 

SPECIAL COMMITTEE ON INNOVATION TRANSFER & ENTREPRENEURSHIP 
Date: June 16, 2022 

Time: 10:00 a.m. 

Location: Carnesale Commons, Palisades Room, Los Angeles Campus 

Agenda — Open Session 

Public Comment Period (30 minutes) 

Action: Approval of the Minutes of the Meeting of April 14, 2022 


S1 Discussion: Update on Faculty Innovation and Recognition 


S2 Discussion: Update on Implementation of Regents Working Group Recommendation 
on Equity Management 


S3 Discussion: Innovation and Entrepreneurship in the Humanities and Social Sciences: 
Transforming Library Sciences 


S4 Discussion University of California Technology Commercialization Report 


S5 Discussion Update on Implementation of Regents Working Group Recommendation 
on Patent Tracking System 


Time: Upon adjournment of the open session meeting 
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Location: Carnesale Commons, Palisades Room, Los Angeles Campus 
Agenda - Closed Session 

Action Approval of the Minutes of the Meeting of August 19, 2021 

S6(X) Discussion Patent Tracking System Replacement Procurement 


Source: https://regents.universityofcalifornia.edu/regmeet/june22/innovation.pdf and 
https://regents.universityofcalifornia.edu/regmeet/june22/innovationx.pdf. 
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Not sure UC's legal insurance plan covers 
contempt of Congress, but... 


Thursday, June 09, 2022 


Yours truly isn't sure whether the UC legal insurance plan would answer the plea of 
former UC-Irvine professor Peter Navarro* that his impending contempt-of-Congress 
legal expenses could eat up his retirement. But this is perhaps a good time to remind UC 
blog readers that they may be eligible for UC legal insurance. | guess he didn't enroll. 
Anyway, information is available at: https://ucnet.universityofcalifornia.edu/compensation- 
and-benefits/other-benefits/legal-plan.html. 

=== * https://twitter.com/RonFilipkowski/status/15347236 73009037313. 
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Law School Screw Up 
Thursday, June 09, 2022 


Note: The term "rising" seems to be law school jargon for someone who is entering a 
new level, i.e., a rising 2nd year law student is one who is entering the second year. 
Yours truly never heard of it before. He is not even sure that he is correct on what it 
means. He did find a debate online about whether using the term is offensive. 


From today's Inside Higher Ed: 


The University of California, Los Angeles, law school accidentally released to first-year 
students information about rising third-year students, including their grade point averages 
and success in landing jobs, Law.com reported. 


The data included students’ names. UCLA intended to share the information without 
names. 


UCLA released this statement: “Our career services staff recently shared information with 
our rising 2L students to help them prepare for interviews. Unfortunately, this information 
included a spreadsheet that contained hidden tabs that should have been removed. 
Those tabs contained some rising 3L students’ 1L GPAs, along with firms from whom 
they had callbacks or offers. 


This accidental disclosure was a meaningful breach of confidentiality, and we feel terrible 
about it. Once the error was discovered, the confidential information was removed 
immediately. We are working closely with the university’s Office of Records and 
Registration to follow all university rules and federal laws, and to address what happened 
in order to ensure that no such thing happens again.” 


Source: https://www.insidehighered.com/quicktakes/2022/06/09/ucla-law-releases- 
confidential-student-information. 
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Help Wanted 
Friday, June 10, 2022 


From an email received yesterday: 


The Faculty Club's renovation is virtually complete, and we truly look forward to 
welcoming you, our members, back in person. 


As some of you are aware, the Faculty Club has been open for a limited number of 
private events since March 2022, and it has been our pleasure to see some of you in 
attendance. 


However, re-opening for member services requires a dedicated full-time staff. At the 
moment, we, like many hospitality organizations, are experiencing a labor shortage that 
prevents us from resuming in-person dining for members at this time. 


Please spread the word that the Faculty Club is hiring both full-time and part-time staff, 
including students. Please refer interested people to our office at 310-825-0877 for 
specific opportunities. 

We will re-open to members as soon as we have staff in place for summer hours of 
operation: Monday through Friday, 7 am- 3 pm, except for Thursdays, when we will be 
open in the evenings for Barbeque Buffet on the Garden Patio. We will inform you via an 
E-Blast. 


The Faculty Club is scheduled to re-open with all services in the Fall Quarter. For 
everyone’s safety, we will continue to comply with UCLA’s COVID requirements. 


Please be sure that your membership is active by consulting the Faculty Club Website at 
www.facultyclub.ucla.edu. Call 310-825-0877 for assistance. 


Thank you for your patience, and we look forward to seeing you in person. 
Jane Permaul, President 


Luciano Sautto, General Manager and COO 
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Rising 
Friday, June 10, 2022 


Yours truly's posting yesterday, which touched on the (odd-to-me) use of the word "rising 
by the law school,* led to a comment by Kevin: 


Kevin said... 


The term "rising senior" has been common for many years, meaning a student in the 
summer who will be a senior in the fall. 


https://books.google.com/ngrams/graph?content=rising+senior%2Crising+junior%2Crisin 
gt+tsophomore%2Crising+freshman&year_start=1800&year_end=2019&corpus=26&smoo 
thing=3&direct_url=t1%3B%2Crising%20senior%3B%2Cc0%3B.t1 %3B%2Crising%20jun 
ior%3B%2Cc0%3B.t1%3B%2Crising%20sophomore%3B%2Cc0%3B.t1 %3B%2Crising% 
20freshman%3B%2Cc0 


documents the usage for many decades. 


What the hell is a "rising" senior? 


From dictionary.com, rising can be defined as “advancing, ascending, or mounting”. 
Rising seniors are juniors who are advancing in grade level, or moving from 11th to 12th 
grade. | am not sure why you have so much trouble the use of the word rising in this 
context. 


Because "rising seniors" implies they're seniors and rising, which they're not. The rising is 
done as a junior so it should be "rising junior". 


A senior who died of senioritis, but Columbia threatened him with getting rescinded. So 
he came back from the dead. A rising senior. 
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| too find this cringe. 


https://www.reddit.com/r/Applying ToCollege/comments/8kw9ow/what_the_hell_is_a_risin 
g_senior/ 


On an application it’s asking which rising class standing | am. 


I’m in college and came in with a full semester (half a year) of credits. Thus after finishing 
my first semester and at time of application, | will be a sophomore. However, over the 
summer | will still be a sophomore. Only after finishing the first semester of my second 
year in college will | be a junior. 


Which “rising” am |? 


What makes you think you are a "rising" anything? You might be considered ahead of 
certain people your age, in terms of course credits, but that, in itself, does not imply that 
you are rising in any way. What exactly does the application say, where it uses the term 
"rising"? -Drew 


@Drew rising in this context means "about to enter" a certain academic year. It refers to 
the idea that you have completed one year but haven't started the next yet. It's not a term 
of comparison against classmates in this case. — 


@Drew although the word rising has been used in this specific meaning for awhile now in 
academia, | agree it's not intuitive and it's certainly not the best possible word. | asked a 
question about this phrase here and through asking the question and doing further 
research eventually ran across the phrase oncoming which is much more clear than 
rising and generally preferable in every way in my opinion. —Brillig 


@Brillig: | wonder where it is used with that specific meaning. I've never heard it used in 
AmE. But I'm not in academia now - maybe the term has taken hold in the US also. 
-Drew 


@Drew I've heard it used but am not a fan. You and | are of much the same mind with 
this word. | would really appreciate it if you would upvote my question (in the link in the 
comment above) because a lot of the academia types have been poo-pooing my even 
daring to ask if there could be a better word - | even got a downvote? -Brillig 


https://english.stackexchange.com/questions/297 1 12/am-i-a-rising-junior-or-a-rising- 
sophomore 


"Rising" sophomore (or junior or senior) is a common U.S. expression. It just means he'll 
be a sophomore when school resumes this fall. There's no self-promotion, it is just used 
by students during the summer break. 


It's common? Where? I'm from the US and | was put off by the statement as well. 


| live in DC and that's what every summer intern says, it avoids the "Oh did you just finish 
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sophomore to become a junior in 3 months, or just finish freshman to become a 
sophomore?" follow-up question. 


It's a useful expression when you deal with college students over the summer. 
I've certainly heard it and used it many times. When asking "what year are you?" over the 
summer it's vague to just say "sophomore" or "junior" and long-winded to say "I will be a 


sophomore in the fall". 


Google rising sophomore, "rising senior" etc. Millions of results, common usage, neutral 
meaning. 


| googled "rising senior" and got under a million results. Even more telling, the very first 
result was title "What is a rising senior?" 


It's also worth pointing out that I'm US born and bred, spent 7 years at universities and 
was unfamiliar with the term. It sounded pretentious to me. 


https://news.ycombinator.com/item?id=2840769 


Rising definition 


Increasing in power or influence. 


A rising nation. 


Developing or emerging. 


The rising generation. 


The action of one that rises. 


An uprising; an insurrection. 


A slope or hill. 


That rises; going up, ascending, mounting, advancing, sloping upward, etc. 
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Advancing to adult years; growing; maturing. 


The rising generation. 


Ascendant. 


Approaching; nearing. 


A man rising fifty. 


Something that rises. 
A projection or prominence. 


(dial.) A boil, abscess, etc. 


The act of something that rises. 


The risings and fallings of a thermometer. 


(US, slang, dated) More than; exceeding; upwards of. 


A horse rising six years of age. 


About to begin a certain grade or educational level. 


Rising seniors. 


Ascending, sloping upward, or advancing. 


A rising tide. 


https:/Awww.yourdictionary.com/rising 
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* http://uclafacultyassociation.blogspot.com/2022/06/law-school-screw-up.html. 
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The Hastings Name Change Issue Continues - 
Part 2 


Saturday, June 11, 2022 


Hastings The legislature continues to work on a name change for UC Hastings, the San 
Francisco law school administered by the Regents.* Below is the latest news: 


UC Hastings law school, tribal leaders discuss reparations 
Sindhu Ananthavel, 6-8-22, CalMatters 
IN SUMMARY 


Debate continued last week over a new name for UC Hastings law school after 
revelations that its founder participated in massacres of Native Americans. Tribal leaders 
say legislation requiring that the school make reparations for the atrocities offers an 
opportunity for their history to be recognized. 


When the board of University of California Hastings College of the Law sat down Friday 
to discuss the next steps in changing the school’s name, California tribal leaders were at 
the table with them. The meeting of the two groups was the latest development in a 
years-long process to redress violence committed against Indigenous Californians by the 
college’s founder, Serranus Clinton Hastings. The law school isn’t just getting a new 
name: Under a bill now pending in the Legislature, it would also make reparations to 
tribes affected by Hastings’ actions. Making sure tribal leaders are part of the 
conversation about the name change sets the tone for how restorative justice should be 
carried out, said the bill’s author, Assemblymember James Ramos. “We're laying the 
groundwork and a model for others to be able to follow when we're dealing with these 
types of historical trauma that has been inflicted upon California Indian people,” said 
Ramos, a Rancho Cucamonga Democrat and the first member of a California Native 
American tribe to serve in the Legislature. 
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The controversy dates back to 2017, when the university investigated how Hastings, the 
first chief justice of the California Supreme Court, promoted and funded massacres 
against the Yuki Tribe and other Indigenous Californians in the Eden Valley and Round 
Valley areas, located in what is now Mendocino County, in the 1850s. A subsequent New 
York Times article looked at the university’s findings and further galvanized public outcry, 
which led the law school’s board to approve a name change in November 2021. “This 
has been a long road that has gotten us here, and the road will continue past this 
moment,” said the law school’s dean, David Faigman. According to the university’s 
findings, Hastings funded hunting expeditions that led to the deaths of Yuki men, women 
and children; profited off the seizure of land following the massacres; and funded the 
college with a $100,000 donation. 


James Russ, president of the Round Valley Indian Tribes Council, said the name change 
isn’t about placing blame. “What we’re saying is this is what happened to our tribes 
historically, and it needs to be acknowledged,” he said. While board members have 
already decided to change the college’s name, the move remains contentious and there’s 
disagreement on what the college should be called. During Friday’s meeting, members of 
the public expressed support for the name change and urged board members to take into 
account suggestions from tribal leaders. But a few disagreed with removing the Hastings 
name, including one descendant of Serranus Hastings. (The school’s Board of Directors 
includes another descendant of Hastings who has been supportive of the name change.) 


One name proposed was “College of the Law: San Francisco.” Russ said tribal leaders 
pushed back against the proposal because of its connection to the Catholic mission 
system, which perpetuated violence against California Indigenous people. “To us, the 
name San Francisco means the same kind of death and destruction as the name 
Hastings, just a different time and place,” said Steve Brown, councilman of the Yuki 
Committee. “We don’t feel restorative justice would be accomplished by substituting one 
name with a horrific history for another with an equally horrific history.” 


Meanwhile, there’s also hope among some tribal representatives that the college will 
consider a Yuki name. The area where the massacres occurred was Yuki land and other 
tribes were forcibly relocated there. Today, the confederated tribes of the Round Valley 
Reservation include Yuki, Pit River, Pomo, Nomlacki, Concow and Wailacki. Brown urged 
board members to choose a name that includes two words from the Yuki language: Powe 
Nom, which means “one people.” If a Yuki name is chosen, “all who attend and speak of 
this institution will be participating in the restorative justice process whenever the law 
school is mentioned, by speaking and helping revitalize the Yuki language,” said Yuki 
Committee vice chair Mona Oandasan during an April hearing on the bill. The name 
change can’t happen without legislation, since the school was founded under the state’s 
education code. Ramos’s bill, Assembly Bill 1936, would authorize changing the college’s 
name with consultation from the Round Valley Indian Tribes and the Yuki Committee. 


The bill also lays out restorative justice measures, including the creation of scholarships 
for Native students, installing memorials and developing ways for the school and its 
students to provide legal aid to tribes impacted by the atrocities. The bill, approved on a 
75-0 vote in the Assembly on May 26, is now before the Senate. At the same time, 
meetings between the tribes and the university leaders will continue over the next two 
months to come up with a new name. The goal is to have an official name added to the 
bill so lawmakers can vote on it before the legislative session ends in August... 


Full story at https://calmatters.org/education/higher-education/2022/06/uc-hastings-law- 
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school-tribal-leaders-discuss-reparations/. 


The current bill is at: 


https://eginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220AB1 936. 


*The prior post on this issue is at: 


http://uclafacultyassociation.blogspot.com/2022/04/hastings-if-youre-wondering- 
what.html. 
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Another Week of No Change 
Saturday, June 11, 2022 


California New Weekly Claims for UI (NSA) 
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As blog readers will know, we track new California weekly claims for unemployment 
insurance as a proxy for the state of the labor market and general economy. We remain 
at pre-pandemic levels. No recessionary signs are present. Some folks would add "yet." 
We will see. 


As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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Overheated Graduation at Davis 
Sunday, June 12, 2022 


€ Tweet 


D UC Davis @ 


Based on health & public safety concerns due to heat 
we had to end today’s commencement ceremony early. 
We deeply regret that some students did not get a 
chance to cross the stage. We know this has been 
frustrating & we will have more info later today: 


The graduation at UC-Davis had to be stopped due to heat. Lest you think that such 
developments are confined to campuses such as Davis that are inland, it is worth noting 
that on April 8th of this year, temperatures in Westwood were in the 90s. There will need 
to be a Plan B for graduation ceremonies on all campuses that hold them outdoors. (And, 
of course, moving them indoors raises COVID risks.) 


‘People getting taken by ambulance’: UC Davis cuts graduation short amid scorching 
heat 


Amy Graff, SFGATE, June 10, 2022 


UC Davis didn't finish its outdoor graduation commencement on Friday after multiple local 
agencies, including the fire department, urged the university to stop the ceremony. Some 
12,500 students and families were baking in scorching heat without easy access to 
shade, officials said. Students on Twitter reported that people with heat-related illnesses 
were taken away in ambulances at Health Stadium and the university said 34 calls were 
made for medical-related service and five people were transported to area hospitals 
during the commencement. (The UC Davis Fire Department didn't immediately respond 
to a request to confirm how many of those calls were heat related.) 


"To see how @ucdavis handled today’s graduation is bulls---" wrote @tanyacasas_. 
"Watching people getting taken by ambulance left and right while others leave bc they are 
on the verge of passing out from heat stroke. This Is a joke." 


The event, the first of three undergraduate ceremonies, started at 8 a.m. to take 
advantage of cooler morning temperatures. After three hour,s many students had yet to 
walk across the stage and receive their diplomas. The university announced just after 11 
a.m. it was stopping the ceremony based on health and public safety concerns due to 
heat. 


Ashley Hicks, a student who attended the ceremony, said she was confused by the 
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university's planning. "It was allotted to between 8 a.m. and 10 a.m. and the procession of 
students entering into their seats didn't end until 9:30 a.m. An hour and a half of the time 
was taken up by the procession." She added: "| know campus has tried to make up for 
the past few years, so l'm a little confused that this was handled in the way it was 
because | know they said this was a priority." 


The heat was no surprise as earlier this week the National Weather Service began 
warning of dangerously high temperatures on Friday. "We are expecting temperatures in 
the Davis area up to 105 today, potentially 106," Sierra Littlefield, a meteorologist with the 
weather service's Sacramento office, told SFGATE at noon Friday. "Excessive heat 
warning is in effect that covers the Davis area."... 


Full story at https://www.sfgate.com/bayarea/article/UC-Davis-graduation-canceled-amid- 
heat-17233868.php. 


UC-Davis statement at: 


https://www.ucdavis.edu/news/statement-fridays-undergraduate-commencement. 
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The High Cost of Living (Indoors) 
Monday, June 13, 2022 


In case you missed the recent LA Times report below (and are looking for something 
else to worry about), here are some excerpts: 


The plight... foreign graduate students adds another layer of woes to California’s housing 
affordability crisis, which has led to the nation’s highest homeless population and 
burdened millions of tenants with high rents. Foreign students’ difficulties in living in 
California have broad implications, not only for those who may be hoping to remain here 
after their degree but the nation’s economic competitiveness as well... 


For graduate students, the housing squeeze remains considerable. Last fall, the union 

representing graduate student instructors and teaching assistants within the University of 
California system surveyed its 19,000 members on how much they were paying for 
housing. The survey found that on average union members paid more than half their 
monthly income on rent. Overall, 9 in 10 respondents were rent burdened, meeting the 
federal definition of paying more than 30% of their income on housing costs... 


Problems with affording a place to live can be especially hard for foreigners, who make 
up nearly half the members in the UC academic student employee union. In addition to 
the low pay and high living costs, they have to navigate an unfamiliar housing market 
while lacking access to credentials often necessary to secure an apartment... 


Giovanni Peri, an economist and expert in international migration at UC Davis, estimated 
in a study that looked at foreign-born science, technology, engineering and math workers 
that roughly half a percentage point of the country’s annual economic growth is 
attributable to contributions from highly educated immigrants. Of those, about half first 
arrived in the country as students. 


“This group is very vulnerable to costs in their first years, but they will be a huge 
contributor to economic development in future years,” Peri said. Peri, who was born in 
Italy, came to the U.S. as a graduate student at UC Berkeley two decades ago. He found 
a small rent-controlled apartment near campus that he shared with other students and 
scraped by. But, he said, if housing prices had been 20% higher when he was looking 
where to study, then he likely would have gone somewhere else, a decision he expected 
many would make as costs rise... 


Full story at https://www.latimes.com/homeless-housing/story/2022-06-10/foreign- 
graduate-students-cant-afford-l-a-housing . 
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| (may or may not) OU (something) 
Tuesday, June 14, 2022 


From Inside Higher Ed: A final decision on whether the Biden administration will forgive 
some student loan debt will likely not come until July or August, administration officials 
told The Wall Street Journal. The president said in late April that he would be making a 
decision in “the next couple of weeks.” Since then, the administration has not made any 
formal announcement on widespread debt relief. On Monday, James Kvaal, under 
secretary of education, said at an event held by the Bipartisan Policy Center that the 
administration is still considering how much student debt to cancel and who will be 
eligible under the debt forgiveness proposal. Kvaal also said that he had no news on 
whether there would be another pause on debt repayments. 


White House officials say Biden is considering forgiving around $10,000 in student debt 
per borrower for all borrowers making under $150,000 a year, a figure that many 
advocates for debt relief say is far too low to address the scope of the debt crisis. 
Pushback to this news included a letter signed by over 500 labor and civil rights 
organization calling for Biden to cancel student loan debt immediately... 


Full story at https://www.insidehighered.com/news/2022/06/08/debt-cancellation- 
expected-late-summer. 
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Delete It! 
Wednesday, June 15, 2022 


UCLA Pension Assistance 


oar 


Title: 
Depart o] 
We have licensed representatives available to consult and educate you on: 
e What a pension shortfall is and if you have one. 
» Consolidation of retirement options that do not affect your take home 
pay. 
+ How to save on taxes without affecting your take home pay. 


e Which 403(b) and 457(b) options assure you can retire comfortably. 
» General pension and retirement education. 


All appointments are held over phone or virtual meeting with a licensed 
financial representative. Appointment spots fill quickly, use the link below to 


secure a spot. 
Create Appointment 


Or visit: mypensionassistance.com 


All licensed representatives are not employees of the school, state or thdCalSTRS 


pension programs. 


If you got one of these emails, | hope you read the fine print and noted that anyone who 
thinks UCLA is part of CalSTRS probably would not be a good pension advisor. My 
advice: delete. 
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Overheated Graduation at Davis - Part 2 
Wednesday, June 15, 2022 


€ Tweet 


UC Davis @ 


Based on health & public safety concerns due to heat 
we had to end today’s commencement ceremony early. 
We deeply regret that some students did not get a 
chance to cross the stage. We know this has been 
frustrating & we will have more info later today: 


~— 


2.2. Bit 
=e 


ar 


What happened on Friday* repeated on Saturday: 

CBS13 - Gary May, the chancellor of UC Davis, is apologizing and offering refunds after 
heat-related issues cut commencements short over the weekend. The university says 36 
people called for medical help and 6 went to the hospital as temperatures skyrocketed on 
Friday. Even after starting earlier to try and avoid the heat, Saturday’s ceremony only 
lasted an hour before it too was also stopped. 

Chancellor May apologized in an expanded statement on Monday, writing that 
“Commencement did not go as planned, and while we did our best to mitigate against the 
rising temperatures on Friday morning, | know it was not enough. | apologize for the pain, 
anger and frustration many of you have experienced and expressed.” 

The chancellor also gave a detailed explanation about how and why the decisions were 
made on Friday. Notably, it was the first time the UC Davis Health Stadium was used as 
a commencement venue. Previously, commencements were held indoors at the ARC 
Pavilion. But, the new stadium can hold considerably more people. However, even with 
officials watching the weather forecast and planning to have more cooling stations around 
the stadium, May said temperatures started to climb on Friday earlier than expected. With 
the situation deteriorating, officials say they reached a point where it was unsafe to 
continue.UC Davis is now offering a $58 refund — covering caps, gowns and tassels — to 
graduates who didn’t walk, and officials say they're working on gathering feedback about 
a possible makeup commencement. 

Source: https://sacramento.cbslocal.com/2022/06/14/uc-davis-chancellor-apology- 
graduation-cut-short-refund/. === A letter from the chancellor reported that among other 
problems at the Friday graduation, water was running short. The letter is at: 
https://www.ucdavis.edu/news/checking-chancellor-may-june-13. === * 
https://uclafacultyassociation.blogspot.com/2022/06/overheated-graduation-at-davis.html. 
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What Virus? 
Wednesday, June 15, 2022 


The protocols for the coronavirus are disappearing. Davis may be having heat problems 
- see previous posting - but it's not much worried about the pandemic. From the Davis 
Enterprise: 


On Monday, UC Davis Chancellor Gary S. May announced a number of changes to the 
campus’ COVID-19 protocols, which will go into effect the last week of June to remain in 
place throughout summer. “We know the pandemic is constantly evolving and that means 
our protocols will evolve as well,” May said. On June 24, UC Davis will end its biweekly 
COVID-19 testing requirement. Free, asymptomatic testing will still be available for 
members of the UC Davis community through the 2022 calendar year, though getting 
tested will be voluntary... 


Also on June 24, students will no longer be required to complete a daily symptom survey 
before accessing campus facilities. Employees, including student employees, will still be 
required to complete the survey before arriving at work. The changes on campus come 
as the citywide Healthy Davis Together testing program comes to an end on June 30. 


“COVID-19 will be in our lives for the foreseeable future, including new subvariants, but 
we now have the accumulated knowledge and many more tools to protect ourselves and 
those around us,” May said. “We have shown the nation what a remarkable and resilient 
community we are. I’m looking forward to continuing UC Davis’ strong partnership with 
the city and county in new ways as we emerge from the pandemic.” 


Full story at https://www.davisenterprise.com/news/local/uc-davis-announces-summer- 


covid-protocols/. 
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Award 
Wednesday, June 15, 2022 


The Carole E. Goldberg Emeriti Service Award, established in 2015, recognizes UCLA 
emeriti for exemplary service by an emeritus/emerita professor to the academic 
enterprise after retirement. The award honors outstanding service in professional, 
University, Academic Senate, emeriti, departmental or editorial posts, or committees. 


UCLA Emeriti Professor Harry Vinters has been selected to receive the 2021 — 2022 
Carole E. Goldberg Emeriti Service Award, which includes a prize of $1,000 


Harry Vinters, Distinguished Professor Emeritus of Pathology & Laboratory Medicine and 
Neurology at the David Geffen School of Medicine, retired in 2016. He is a nationally and 
internationally respected neuropathologist, with expertise in several neurodegenerative 
diseases including vascular dementia, Alzheimer’s and AIDS associated dementia. For 
the past three years, Dr. Vinters has been providing University service as an active 
member of the Committee on Privilege and Tenure. He continues to serve on the MSTP 
Admissions Committee and the IDP Neuroscience Committee in the School of Medicine. 
In his department, he agreed to serve as the Interim Neuropathology Service Chief 
(2020-2021) and chaired the search committee for the new Chief. Dr. Vinters has been 
continuing to provide academic/research mentorship to junior faculty members and has 
worked to help them get funding for their projects. He also advocated for the creation of 
two separate research core laboratories in Neuropathology to create a stronger, more 
effective Neuropathology Core Resource laboratory. 


Dr. Vinters has won two major lifetime achievement awards, one from the American 
Association of Neuropathologists for Meritorious Contributions to Neuropathology (March 
2017) and the Alfred Meyer Medal from the British Neuropathology Society (June 2017). 
He has contributed to his field by publishing over 25 articles since retirement and 
continues to be a sought-after speaker, nationally and internationally. Dr. Vinters is 
dedicated to mentoring junior colleagues, to advancing knowledge through research, to 
ensuring the highest quality clinical care for our UCLA patients and to providing service to 
UCLA, the Academic Senate, and his profession. 
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Please join me in wishing Distinguished Professor Emeritus Vinters a well-deserved 
congratulations for outstanding service to UCLA since retirement and for serving as a 
powerful example of intellectual and professional achievement. 


Sincerely, 


Kathleen L. Komar Interim Vice Provost, Academic Personnel 
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Movie Time 
Thursday, June 16, 2022 


You can tell when we are between spring quarter and summer session by the presence 
of movie trucks on campus, taking advantage of unused classrooms and other facilities. 
A bunch of them arrived yesterday. 

Note: The Regents were also on campus yesterday and will be again today for two off- 
cycle committee meetings. We will be catching up with them in due course. 
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Where will it lead? - Part 2 
Thursday, June 16, 2022 


CAUTION! 


t Unintended t 
Consequences 
Ahead 


Blog readers will know that on June 4th we posted about an effort to get extra funding 
from the legislature for UC-Riverside on the grounds that Riverside gets less out-of-state 
tuition money (because it is not in high demand for out-of-state students). We also noted 
that the Riverside chancellor seems to be staying aloof from the legislative campaign for 
the additional funding. 


Finally, we noted that UCOP was being cautious about a situation in which individual UC 
campuses go to the legislature for a bigger share of the budgetary pie. There could be a 
zero-sum element to such a process, particularly in periods of fiscal stringency. 


According to EdSource, the Riverside extra funding was incorporated into the budget 
sent by the legislature to the governor to comply with the June 15th deadline for 


budgetary enactment.** The governor could use his line-item veto to eliminate the 
Riverside funding. Or not. 


* http://uclafacultyassociation.blogspot.com/2022/06/where-will-it-lead.html. 


** https://calmatters.org/education/higher-education/2022/06/uc-riverside-funding/. 
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UC Regents Ortiz Oakley resigns as head of 
Community Colleges 


Thursday, June 16, 2022 


From the LA Times: California Community Colleges Chancellor Eloy Ortiz Oakley, a 
champion of equity and access for underserved students, announced Thursday that he is 
stepping down from the helm of the nation’s largest two-year public college system amid 
rising academic achievement but declining enrollment. Oakley, the son of a Mexican 
immigrant who rose to become the first Latino chancellor of the 116-campus community 
college system nearly six years ago, will become president and CEO of College Futures 
Foundation, an Oakland-based nonprofit focused on college success for the state’s 
diverse students. 


Oakley, who also serves as a University of California Board of Regents member, has 
been a force to reduce barriers to college access, including eliminating the SAT and ACT 
as admission requirements and better supporting students aiming to transfer to UC and 
other four-year universities. He said he would continue that work at the foundation in a 
role that would allow him to work with all colleges and universities, along with Gov. Gavin 
Newsom and the Legislature... 


Full story at https://www.latimes.com/california/story/2022-06-16/california-community- 
colleges-chancellor-eloy-ortiz-oakley-to-resign. 
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More Awards 
Friday, June 17, 2022 


Andrew Christensen Brian Copenhaver Roger Detels 


From a recent announcement: 


The Dickson Emeritus Professorship Award is funded from a gift endowment established 
by the late Edward A. Dickson, Regent of the University of California, to honor 
outstanding research, scholarly work, teaching, and service performed by an Emeritus or 
Emerita Professor since retirement. 


Three UCLA emeriti professors have been selected to receive the 2021 — 2022 Edward 
A. Dickson Emeritus Professorship Award, which includes a prize of $5,000: 
Distinguished Research Professor Andrew Christensen, Distinguished Professor 
Emeritus Brian Copenhaver, and Distinguished Research Professor Roger Detels. 


Andrew Christensen , Distinguished Research Professor of Psychology retired in 2014 
and is most widely known for developing an intervention for couples called Integrative 
Behavioral Couple Therapy (IBCT). Conducting clinical trials documenting the 
effectiveness of that approach, IBCT is the largest and longest RCT of couple therapy. 
Since retirement, Dr. Christensen has continued to focus on the research and 
dissemination of IBCT so that his treatment methodology can assist populations in the 
United States that previously have not had access to such effective therapy. Prior to his 
retirement, the Veteran’s Administration (VA) selected IBCT as its intervention to support 
military veterans and their families. Each year Dr. Christensen provides multi-day 
workshops to teach therapists in the VA system about IBCT, meeting every other week 
with a core group of IBCT consultants who supervise these therapists as they implement 
IBCT with couples in their home facility, and providing additional, special topics 
workshops for therapists as they implement couple therapy in the VA. He has continued 
attracting federal support to further examine the outcomes of this approach. Dr. 
Christensen’s scholarly work is recognized nationally and internationally, and in the years 
since retirement, he has given many invited talks and workshops, published numerous 
articles and book chapters, as well as published an update to his /ntegrative Behavioral 
Couple Therapy: A Therapist’s Guide to Creating Acceptance and Change (Christensen, 
Doss, & Jacobson, 2020). On a recall basis, he has taught his popular Marital Therapy 
graduate seminar four times in clinical psychology. He has continued to supervise 
graduate students in clinical psychology as these students see couples in the within- 
department psychology clinic. In 2016, he was recognized with the Lifetime Achievement 
Award from the California Psychological Association. In short, Dr. Christensen’s work, 
before and after retirement, has had a dramatic impact on the lives of thousands of 
couples. 


Brian Copenhaver , Distinguished Professor Emeritus of Philosophy and History held the 
Udvar-Hazy Chair of Philosophy and History until his retirement in 2017. Since 
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retirement, Professor Copenhaver has been exceptionally active and continues to enrich 
scholarship and impact his field. He is considered the world’s leading expert on the 
history of magic and his works reveal its role in the understanding of Renaissance 
thought and the rise of early modern science. During this less than five-year period he 
has published four substantial books with a fifth ready for the press. For example, his 
Magic and the Dignity of Man: Pico della Mirandola and His Oration in Modern Memory 
(Harvard University Press, 2019), an enormous volume, is a major piece of scholarship 
explaining the connection of Pico’s Oration with later philosophical traditions of human 
dignity, in particular Kantian tradition, Hagelian idealism, and twentieth century existential 
philosophy. The work has received much acclaim in scholarly reviews, is the subject of a 
very favorable review in the New York Review of Books, and was the subject of an author 
meets critics session at the Pacific meeting of the American Philosophical Association in 
April 2021. Additionally, he published five book chapters and articles, and has five works 
in progress. Professor Copenhaver continued teaching, and has been involved with his 
online undergraduate course, Phil 3, as well as regularly co-teaching the Philosophy 206 
graduate course. He is a Fellow of the American Academy of Arts and Sciences; past 
President of the Journal of the History of Philosophy; a member of the Council of the 
Istituto Nazionale di Studi sul Rinascimento in Italy; and the editor of the prestigious 
journal, History of Philosophy Quarterly. 


Roger Detels , Distinguished Research Professor of Epidemiology retired in 2019. Since 
retirement, Dr. Detels continues to be actively engaged in research, receiving a total of 
$31 million in research funds as the PI for his HIV/AIDS research with the MACS/WIHS 
Combined Cohort Study. Post-retirement, Dr. Detels remains among one of the best 
funded and most active professors at UCLA. He has published twenty-eight peer- 
reviewed scientific research articles and five book chapters on HIV/AIDS and is a senior 
editor on the seventh edition of the three volume Oxford Textbook of Global Public Health 
(Oxford University Press, 2021. Dr. Detels serves as a peer reviewer to several journals. 
His research is widely recognized in the field of HIV/AIDS and he continues to maintain 
high international status as a leading expert on global public health. Dr. Detels carries a 
considerable teaching load, having taught ten courses since retirement, including a 
course on contemporary health issues (PH150) with more than 350 students. He has 
been continuing to mentor Ph.D. students and the training of health professionals. The 
exceptional accomplishments of his trainees are a testament not only to the hard work 
and determination of his students, but also to Dr. Detels as a distinguished teacher, 
educator, mentor, and collaborator. He organized an international workshop on Research 
Methods in Guangzhou, China in December 2019 and delivered the UCLA Fielding 
School of Public Health’s 47th Annual Lester Breslow Distinguished Lecture on 
"Recognizing Opportunities," February 9, 2022. Dr. Detels currently serves on seven 
university committees, is exceptional in every aspect of his career, with outstanding 
performance in teaching, research, and community service. 


Please join me in wishing them all well-deserved congratulations for outstanding 
contributions to their respective fields since retirement and for serving as powerful 
examples of intellectual and professional achievement. 

Sincerely, 


Kathleen L. Komar Interim Vice Provost, Academic Personnel 


Source: https://apo.ucla.edu/news/Edward-A-Dickson-Emeritus-Professorship-Award- 
Recipients-2021-22. 
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Berkeley Housing Litigation Aftershock 
Saturday, June 18, 2022 


OCK 


After a local group's almost successful lawsuit to block a Berkeley enrollment expansion, 
the legislature stepped in: 


From the Sacramento Bee: California’s’ public colleges and universities, plagued by a 
shortage of student housing, would be permitted to expedite construction under a bill 
cleared by an Assembly committee Monday. SB-886, sponsored by state Sen. Scott 
Weiner (D-San Francisco), would require the state to grant UC, CSU and Community 
College campuses an exemption from regulations under the California Environmental 
Quality Act, or CEQA. * 


The bill, which has already passed the Senate, cleared the Assembly’s Natural 
Resources Committee Monday afternoon. “SB 886 is designed to address a very real 
issue in California, and that is the profound lack of available student housing,” Wiener 
told assembly members on Monday. “We have high rates of student homelessness, 
students that are living in their cars, living from motel to motel, couch surfing, living in 
very overcrowded situations — which is not conducive to actually learning.” 


The legislation follows a major lawsuit that illustrated just how crowded California schools 
are becoming. The suit, spearheaded by NIMBY group Save Berkeley’s Neighborhoods, 
alleged that the University of California, Berkeley was admitting too many students for its 
available space. After the California Supreme Court ruled that the university would have 
to cut its student enrollment by several thousand — meaning it would need to revoke 
acceptance letters — the legislature and Gov. Gavin Newsom quickly passed legislation 
effectively reversing the court’s decision through a CEQA exception. The Berkeley case 
underscored the vast reach of CEQA. Outraged legislators said that it demonstrated the 
need for revisions to the law... 


Full story at https://www.sacbee.com/news/california/article262520122.html. 


Since the governor has not been a fan of the use of CEQA in blocking projects, it seems 
likely that he would sign the bill. 
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*Text of the bill is at: 


https://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=202120220SB886. 
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Watch the Regents' Health Services Committee 
Meeting of June 15, 2022 


Sunday, June 19, 2022 


PES 4 
Kauan Tansy woery 


We are catching up with the Regents and their two off-cycle meetings last week, one 
being the Health Services Committee on June 15th. (We will post about the other off- 
cycle meeting at a later time.) 


The meeting began with an announcement that the meeting would be the last hybrid 
session. From now on, all members must attend in-person and those who testify must 
also attend in-person. However, public comments will continue in both in-person and by- 
phone formats. (There may be exceptions to these rules.) 


The public comments dealt with the "affiliations" issue, i.e., Catholic and other religious 
hospitals that don't provide certain services such as abortions. 


Some of the highlights of the various agenda items: 


e Uncompensated care - which is characterized as a community benefit - was said to 
be 10% of revenues. It was said that this percentage put UC at the 75th percentile 
among comparable institutions. There were some questions about the calculation 
and the identity of those systems that were higher than 10%. 

e There was discussion about "long COVID" (long-lasting after-effects of COVID) 
including among children. The mechanisms by which long COVID occurs are not 
understood. A common symptom is fatigue. 

e There was an overview of UCLA Health's strategic planning. It was said that the 
power plant at UCLA poses a capacity limit on expansion at the Westwood campus. 
There is a plan for building an off-campus mental health facility. Telehealth is now 
much more in use since COVID. 

e There will be a full report on the "affiliations" issue at the August meeting. 

e There is concern about a capacity limit on the ability to handle out-of-state abortion 
patients after the Supreme Court issues its expected decision voiding Roe v. Wade. 

As always, we preserve the recordings of Regents meetings since the Regents - for no 
particular reason - delete them after one year. You can see the Health Services meeting 
at: 


https://archive.org/details/regents-health-services-committee-6-15- 
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22/Regents+Health+Services+Committee+6-15-22.mp4 


or 


https://ia902505.us.archive.org/23/items/regents-health-services-committee-6-15- 
22/Regents%20Health%20Services%20Committee%206-15-22.mp4. 
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Going up a bit, but could be noise 
Sunday, June 19, 2022 


California New Weekly Claims for UI (NSA) 
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We track new California weekly claims for unemployment insurance as an indicator of the 
state of the labor market and general economy. Claims popped up a bit in the week 
ending June 11th but the series is noisy and still roughly in the pre-pandemic range. So 
let's track it awhile before drawing any conclusions of a slowdown. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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Watch the Regents’ June 16 Meeting of the 
Committee on Innovation T... 


Monday, June 20, 2022 


Yesterday, we posted about the Regents' off-cycle meeting on June 15th of the Health 
Services Committee. Today, we report on the meeting of the Regents’ Innovation 
Transfer and Entrepreneurship special committee which met the next day. 


Unlike the Health Services Committee, there was no announcement that future meetings 
would be entirely in-person with all members and guest speakers required to attend. This 
meeting was definitely hybrid with some in the room and others on Zoom. There were no 
public comments, perhaps because anyone who wanted to speak did so the day before. 


Yours truly should note that this committee is peculiar. Its task seems to be to oversee a 
transfer of responsibility for dealing with patents and potentially-commercial technology at 
UC from UCOP to the campuses. That process seems to be something that a board such 
as the Regents would normally leave to the UC president to handle. Put less gently, it 
seems to be micromanagement on the part of the Regents. In any case, the new goal 
seems to be more responsibility at the campus level with UCOP left with patent tracking 
and administration, i.e., seeing that royalties are paid, seeing that the terms of licensing 
agreements are carried out, etc. The patent tracking function involves developing a new 
computer system, and you can see why the Regents might be nervous about that, given 
the UCPath fiasco and other matters related to building new computer systems. Still, all 
the Regents can do is ask "how is it going" to which UCOP says "it is moving along." (Not 
in those words, of course.) 


The committee uses "entrepreneurial" and "commercialization" more or less 
interchangeably. But the big opportunities for money-making come primarily from medical 
schools, engineering schools, and some of the sciences. So what happens to the arts, 
humanities, and social sciences? There is discussion of technology applied in those fields 
at the committee. But it seems disconnected from the role of the committee. At the 
meeting of June 16th, there was discussion of technology applied in the library system. 
So, yes, we don't have card files nowadays and a lot of stuff is online. But there really 
isn't entrepreneurial activity in the commercial sense arising from such changes. One of 
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the Regents asked if students still use the library in the sense of entering the building and 
going to the stacks. The response was that there are lots of students in the building - but 
they are using it as a study hall. (Yours truly might note that the UCLA main library 
installed a coffee shop inside.) 


The Regents asked if the Academic Senate's criteria for promotion and tenure need to be 
revised to recognize entrepreneurship. Apparently, the Senate came back and said "no," 
it can be recognized under existing criteria. The Regents seem to have accepted that 
response, but want some additional program of "recognition" for entrepreneurship. So, 
again, the problem of potentially disadvantaging faculty in the arts, humanities, and social 
sciences arises. 


There was also some discussion of whether Regental funds (pension, endowment) could 
be invested in UC-related entrepreneurship. It was said that the Chief Investment Officer 
regards such internal investment as risky and thus has limited interest. 


In short, if you watch the committee, you will see lots of enthusiasm from the Regent- 
members although the raison d'être for the existence of the committee is unclear. As 
always, yours truly preserves the recordings of the committee indefinitely since the 
Regents delete their recordings for no particular reason after one year. 


You can find the June 16th meeting at the links below: 
https://archive.org/details/regents-health-services-committee-6-15- 


22/Regents+Specialt+tCommittee+on+Innovation+Transfer+and+Entrepreneurship+6-16- 
22.mp4 


or 


https://ia802505.us.archive.org/23/items/regents-health-services-committee-6-15- 
22/Regents%20Special%20Committee%200n%20Innovation% 20Transfer%20and%20En 
trepreneurship%206-16-22.mp4. 
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UCLA History: Student Complaints About Free - 
But Hard to Find - Pa... 


Tuesday, June 21, 2022 


A student-made film from 1949 complains about how hard it is to find parking at UCLA, 
even in the open fields of Westwood. One solution it notes is to have a small car that 
could squeeze into small spaces as below. The small car (below) appears to be a 
Crosley. 


The Crosley was an experiment in subcompact car manufacturing in the U.S., mainly 
after World War Il. Apparently, the public wasn't ready for subcompacts and the line was 
discontinued in 1952. A few years later, the VW Beetle was introduced and was a 
success, so Crosley was ahead of its time. The Crosley firm made radios and appliances 
before getting into the car business. Yours truly had an uncle who owned one. 


By the way, the cars in the film arrived on local streets, even if coming from a distance. 
The freeway system in LA was in its infancy at the time. 


The film briefly refers to the ice skating rink in Westwood where parking was allowed.* 
You can see the film at: 


Or direct to https://www.youtube.com/watch?v=38A Y jpf8w28. 
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* https://uclafacultyassociation.blogspot.com/201 1/12/ice-skating-in-westwood-1949.html. 
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No Oil - Part 2 
Wednesday, June 22, 2022 


Follow-up: In an earlier post this month, we noted that oil-related investments were 
removed from the various UC-operated savings plans.* CalPERS and CalSTRS, 
meanwhile, seem to have fought off a legislative attempt to order them to drop oil-related 
investments. (They have very small oil-related investments compared with their overall 
portfolios, mostly through index funds which they hold.) From the Sacramento Bee: 


A bill that would have forced California’s public pension systems to sell their oil and gas 
holdings has been dropped from a state Assembly committee agenda for Wednesday, 
signaling that it won’t move forward this year. Senate Bill 1173, introduced earlier this 
year by Senator Lena Gonzalez, D-Long Beach, would have required the Public 
Employees’ Retirement System (CalPERS) and the State Teachers’ Retirement System 
(CalSTRS) to sell a combined $11.5 billion worth of publicly traded securities by 2030. 
The bill cleared the state Senate at the end of May on a 21-10 vote with nine abstentions, 
but was pulled Monday from a Wednesday hearing in the Assembly Committee on Public 
Employment and Retirement, which is chaired by Assemblyman Jim Cooper, D-Elk 
Grove. Cooper's office didn’t immediately return a call Tuesday... 


Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/article262741417.html. 


The bill in question included a provision protecting members of the boards of the two 
funds from lawsuits if it turned out that such divestment harmed the funds.* The bill did 
not refer to UCRP, presumably because of the assertion that UCRP has already divested 
and because of the constitutional autonomy of the Regents. 


* http://uclafacultyassociation.blogspot.com/2022/06/no-oil.html. See section 2 for the 
protection provisions. 
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Uncertainty 
Thursday, June 23, 2022 


As just about everyone knows, there is a lot of uncertainty about the future course of the 
economy and - therefore - investment strategy for those with UC 403b plans and the like, 
and for the pension plan and endowment. Such concerns are generally reviewed by the 
Investments Committee of the Regents. However, yesterday, the Regents' Chief 
Investment Officer, Jagdeep Bachhar, had a Zoom conversation with the chair of the 
Regents’ Investments Committee, Richard Sherman, and Torsten Slok of Apollo Global 
Management. About 200 viewers were on the call. 


The most general take-away is that there is indeed a lot of uncertainty stemming from 
inflation, the Federal Reserve's response to inflation, global factors such as the war in 
Ukraine and supply-chain disruptions, domestic political developments such as the 
upcoming midterm elections, etc. Bachhar and Sherman emphasized long-term 
investment strategy over trying to time the markets. 


You can hear an audio recording of the one-hour conversation at: 


https://ia902505.us.archive.org/23/items/regents-health-services-committee-6-15- 
22/Bachhar-Sherman-Slok%20audio %206-22-22 mp4. 
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No Change 
Thursday, June 23, 2022 


California New Weekly Claims for UI (NSA) 
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As noted in our previous posting, there is a lot of economic uncertainty about the future 
course of the economy. But the present isn't showing much movement one way or 
another, at least using the latest data on new weekly California claims for unemployment 
insurance (through the week ending June 18). The state's labor market is essentially 
running at pre-pandemic levels by this measure. 


As always, the latest claims data are at https://www.dol.gov/ui/data.pdf. 
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Title IX (once again) 
Friday, June 24, 2022 


We seem to go round and round with federal standards for Title IX case processing in 
situations of alleged sexual harassment or assault. The latest developments from Inside 
Higher Ed: 


The Biden administration on Thursday proposed major changes to Title IX that would 
make it easier for victims of sexual harassment to report possible harm and expands 
protections to students based on sexual orientation and gender identity, reversing many 
of the current regulations created by former president Trump. The new rule expands the 
definition of sexual harassment that was narrowed by the Trump administration as well as 
throwing out requirements for in-person hearings and cross-examinations. “This is very 
much a step forward—it has more robust provisions for both complainants and 
respondents and more specific responsibilities for institutions,” said S. Daniel Carter, 
president of Safety Advisors for Educational Campuses... 


Full story at https://www.insidehighered.com/news/2022/06/24/biden-expands- 
protections-sexual-harassment-Igbtq-students. 


We have said it before* and we'll say it again. No matter what rules are adopted by the 
federal government, courts will look for due process. That's their culture. UC and many 
other universities that have union-represented employees already have a model of 
dispute resolution to which courts generally defer: grievance arbitration for employees. A 
key element in such systems is that if the matter cannot be settled, it goes to an outside 
neutral professional arbitrator for a final and binding ruling. Such arbitrators are skilled in 
conducting hearings, evaluating witnesses and evidence, and generally providing due 
process. If UC modeled its Title IX process on its already-existing grievance arbitration 
process, it will essentially insulate its procedures from external court review. It doesn't 
have to wait for new rules to be enacted the federal authorities. 


* http://uclafacultyassociation.blogspot.com/2022/01/courts-look-for-due-process-in-title- 


UCLA Faculty Association Blog: 2nd Quarter 2022 


ix.html. 


UCLA Faculty Association Blog: 2nd Quarter 2022 273 


274 


A lesson from the Stanford power outage for 
VoIP at UCLA 


Friday, June 24, 2022 


You may not know it, but Stanford has been in the dark due to a power outage. 
Apparently, the problem won't be resolved for several days.* The power failure there 
raises an interesting question. UCLA has been substituting VoIP telephone service for 
traditional landlines. (VoIP essentially is phone service that depends on the internet.) So 
what happens to VoIP in an emergency situation such as a big earthquake which disrupts 
power service? 


Yours truly poked around on Stanford's website to find an answer: 


University IT (UIT) offers Cisco VoIP (Voice over Internet Protocol) for faculty and staff 
requiring telephone service... In the event of a power outage, telephone and network 
service in most locations should be available for approximately 20 minutes via a UPS 
(uninterruptible power source). It is important to know the location of an analog phone 
(also known as "plain old telephone service or a landline") for use in an emergency; 
consult your Department IT Contact if you're not sure where to find one. Depending upon 
the extent of the emergency, e.g., a major earthquake, cellular service may also be 
unavailable. 


Source: https://uit.stanford.edu/service/phone/facultystaff. 


The problem is that UCLA is eliminating "plain old telephone service." So, come the Big 
One, don't count on your office phone to work. And don't count on your cell phone. UCLA 
used to have an emergency low-powered AM radio station, but it seems to have gotten 
rid of that, too. 


We have warned about both reliance on VoIP and abandoning the AM radio station in 
numerous past posts. Use the search engine on this blog for past posts. 


* Stanford University, the intellectual core of Silicon Valley, is struggling with something 
basic: electricity. Why is it taking so long? In normal times, Stanford powers its campus 
with 100% renewable energy — a milestone it achieved this year. Most of it is solar 
power. But only a small portion of the solar — less than 10%, according to Stanford civil 
and environmental engineering Professor Mark Jacobson — is on campus, on building 
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roofs. The rest comes from two massive solar plants in Kern and Kings counties. 
Because the power is not produced right on campus, Stanford relies on the state power 
grid to transport the electricity. In other words, Jacobson said, there is no direct power 
from the solar plants to the campus. So “if there is a grid outage, the university’s going to 
be affected as well,” he said. 


Stanford has been able to turn on some power. It’s using a few hundred diesel 
generators for key services, Jacobson said. PG&E has also been able to send some 
power to campus, though not enough for the university to fully reopen. Two transmission 
lines feed the campus, and PG&E said it had de-energized one due to the fire. Cal Fire is 
not currently permitting PG&E to access equipment near the fire where repairs are 
needed, the utility said on Thursday, but as soon as those restrictions are lifted workers 
will go in. “We understand how disruptive it is to be without power and are using every 
tool at our disposal to restore power as quickly as possible,” PG&E said. On Thursday 
night, Stanford said in its update that PG&E was “working to repair damaged equipment.” 


Full story at: https://www.sfchronicle.com/bayarea/article/Here-s-why-Stanford-can-t-get- 
its-power-back-17261627.php. 
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Proposal for supplemental faculty pay in STEM 
fields 


Saturday, June 25, 2022 


Under Revi 


The systemwide Academic Senate has under review a proposal for supplemental faculty 
pay in STEM fields similar to programs in the health fields. Comments on the program are 
due July 19th. Excerpts from the review document can be found below: 


Our review of the NSTP [Negotiated Salary Trial Program] reveals that it is a program 
that is generally well received on the six campuses (Davis, Irvine, Los Angeles, 
Riverside, San Diego, and Santa Cruz) where it is used. Its utilization is somewhat 
limited, involving from just 1.0 to 12.3% of the faculty on any given campus (6.4% of all 
eligible faculty across the six campuses participate). Yet it provides considerable 
amounts of additional compensation to the participating faculty ($41,280 additional 
compensation on average among the participants and representing an augmentation of 
more than 20% of salary for 63.2% of the participants). 


Survey results indicate that it is very popular with participants. Non-participants are more 
mixed in their attitudes toward it: some non-participants see it as a valuable way for the 
campuses to compete with other universities to attract and retain the best faculty; other 
non-participants see it as unfair and arguably at odds with the University’s ethos and 
mission. 


As detailed below, the available evidence, while not perhaps as conclusive as might be 
desired, indicates that the NSTP is not harmful to the University’s mission. It does not 
appear to result in reductions in teaching nor in graduate student support. There is some 
evidence to suggest that it may even expand the research enterprise, thereby enhancing 
graduate and postdoctoral education. Clearly, at least in terms of pay, participants find 
the program beneficial. 


The open question is whether the program provides benefits in terms of enhancing 
faculty recruitment and retention. Arriving at a definitive answer for that question is 
challenging. There is no clear statistical or other quantitative evidence to say that the 
program does. At the same time, many participants and department chairs aver that the 
program has been an important component of attracting and retaining the best faculty. As 
we discuss below, we conclude that the program likely helps with keeping program 
participants at UC. The impact of the program on junior faculty recruitment appears to be 
minimal since they typically need several years to expand their research program to be 
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able to participate. We note, too, that there appears to be little effect of the program on 
recruitment and retention for non-participants, who are the overwhelming majority of UC 
faculty... 


After considerable discussion and review of materials, the taskforce has concluded that 
ending the negotiated salary program would be so disruptive that we cannot recommend 
such a course of action. Rather, accepting that it needs to continue, we have addressed 
how it can be improved and expanded... 


In the 2020-21 academic year, Federal contract and grants (C&G) provided the bulk of 
the funding support for the NSTP negotiated component, with significant contributions 
also coming from gift funds and private contracts and grants... 


Fund source Amount Percent of Total 


Federal C&G Funds $9,262,250 


Gift Funds $2,704,002 


Private C&G Funds $1,992,377 


State C&G funds $353,682 


Endowment Funds $352,421 


Self-Supporting and Professional Degree Fees $213,542 


Summer Session Fees $173,849 


Other Allowable Funds $1,418,472 


$16,470,594 


Source: https://senate.universityofcalifornia.edu/_files/underreview/nstp-tf-phase-2- 
report. pdf. 
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Swimming in Scandal - Part 5 
Sunday, June 26, 2022 


We have been tracking the controversy revolving around suspended swimming coach 
Teri McKeever at UC-Berkeley. Below is the latest development: 


From the LA Daily News (6-26-22): Allegations that University of California women’s 
swimming head coach Teri McKeever bullied dozens of swimmers over a decades-long 
period are clouded by gender bias in the standards female coaches are held to, 
according to her attorney. What nearly 60 people have described as verbal, emotional 
and physical abuse by McKeever, the 2012 U.S. Olympic team head coach, is actually 
accepted coaching methods approved of by the university that have been 
mischaracterized by female athletes socialized to react to coaching and stress differently 
than male athletes, Thomas Newkirk, McKeever’s attorney, maintained in an interview 
with the Southern California News Group and documents sent to Cal administrators. 


Cal placed McKeever, who has guided the Golden Bears to four NCAA team titles, on 
paid administrative leave on May 25 and commissioned an investigation by a Los 
Angeles law firm into allegations raised in an SCNG report that the coach has routinely 
bullied athletes throughout her 29-year career at Berkeley. To date 36 current or former 
Cal swimmers and divers, 17 parents, a former member of the Golden Bears’ men’s 
swimming and diving squad, two former coaches and two former Cal athletic department 
employees have told SCNG that McKeever routinely bullied swimmers, often in deeply 
personal terms, or used embarrassing or traumatic experiences from their past against 
them, used racial epithets, body-shamed and pressured athletes to compete or train 
while injured or dealing with chronic illnesses or eating disorders, even accusing some 
women of lying about their conditions despite being provided medical records by them. 
Nine Cal women’s swimmers, six since 2018, have told SCNG they made plans to kill 
themselves or obsessed about suicide for weeks or months because of what they 
describe as McKeever’s bullying. 


But Newkirk portrayed McKeever, 60, as the victim of both a double standard in how 
female and male coaches are viewed and judged, and a double standard in how female 
athletes are socialized from a young age to report stress, injuries and frustration 
differently than male athletes. Newkirk in a nearly hour-long interview and in documents 
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sent to Cal chancellor Carol T. Christ and athletics director Jim Knowlton said top 
university officials were not only aware of McKeever’s coaching methods but have 
rewarded her. Cal gave McKeever a two-year contract extension in January 2020. The 
contract expires on April 30, 2024. The contract has an annual base salary of $242,000 
and includes an additional $55,000 in potential bonuses. 


The “Administration has been aware of Teri’s approach for years and recently awarded 
her a new contract,” Newkirk wrote in a recent document sent to Christ and Knowlton. 
“This award was based on hundreds and thousands of interactions with students, 
parents, and peers over many years. Coach McKeever does not coach in secret. There 
are several hundred witnesses to her methods and her behavior that will verify what she 
said, how she said it, and whether any of that was over the line of coaching standards. 
The administration is also aware and approves of Teri mentoring other coaches regarding 
their approach to leadership. Why would it permit that if there was the slightest concern 
about some pattern of behavior?” 


Cal, citing the ongoing investigation, declined to comment on Newkirk’s statements. “The 
campus is required by law to refrain from commenting upon personnel matters. As a 
result, we are precluded from responding to these claims and allegations,” the university 
said in a statement. “UC Berkeley, along with all of its constituent programs and 
departments, is committed to supporting, protecting and advancing gender equity, and to 
providing students with what they need to thrive in every aspect of their lives on 
campus... 


Full story at https://www.msn.com/en-us/sports/more_/attorney-alleges-uc-berkeley- 
coach-teri-mckeever-is-the-victim-of-gender-bias/ar-AAYRL5Q. 


* http://uclafacultyassociation.blogspot.com/2022/06/swimming-in-scandal-part-4.html; 
http://uclafacultyassociation.blogspot.com/2022/05/swimming-in-scandal-part-3.html; 
http://uclafacultyassociation.blogspot.com/2022/05/swimming-in-scandal-part-2.html; 


http://uclafacultyassociation.blogspot.com/2022/05/swimming-in-scandal.html. 
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Coming Soon from the Supreme Court? 
Monday, June 27, 2022 


The US Supreme Court has been much in the news in the last few days with its rulings on 
guns and abortion. In the past, we have noted the University of North Carolina and 
Harvard admissions cases - essentially tests of affirmative action in admissions - will be 
before the Court in the fall. If you read yesterday's print LA Times - and got to the very 
end of the front-page analysis article by David Savage (most people don't finish long 
articles) - you would have read: 


Sunday A 
Los Angeles Times 


... The new court is also prepared to knock down another 1970s-era compromise on the 

role affirmative action plays in admissions to colleges and universities. In 1978, the court 
was split on whether to reject a University of California policy that set aside several slots 
for minority students at the UC Davis Medical School. Four justices thought this was an 
illegal quota, and four others thought it was reasonable affirmative action. 


Powell was in the middle. He thought the set-asides were illegal, but he wrote 
approvingly of an admissions policy that used a student’s race as one “plus” factor to 
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bring about diversity on campus. In Regents of the University of California vs. Bakke, 
Powell set the standard for admissions policies, and it was upheld later by O’Connor and 
Kennedy. 


This fall, the justices will take up anti-discrimination challenges to the admissions policies 
at Harvard and the University of North Carolina. They are almost certain to rule that any 
use of race in admissions is illegal and unconstitutional... 


Full story at https://www.latimes.com/politics/story/2022-06-25/supreme-court-is-bold- 
confident-and-conservative-determined-to-move-the-law-to-the-right. 


We have noted in prior postings that UC might be insulated from such an expected 
decision by California's Proposition 209, since it bans affirmative action in admissions 
and the university could thus argue that it complies with 209.* There is some irony in that 
situation since the Regents unsuccessfully supported voter repeal of 209 in the general 
election of 2020. Had voters obliged, that defense would have been eliminated. Whether 
209 will fully insulate UC's admission practices remains to be seen, since there could be 
challenges to actual admissions practices, i.e., arguments that there are de facto 
preferences. 


* http://uclafacultyassociation.blogspot.com/2022/05/briefs-on-pending-harvardu-of- 
north_24.html; 


http://uclafacultyassociation.blogspot.com/2022/05/briefs-on-pending-harvardu-of- 
north.html. 
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UC-Santa Cruz History: Development Boom 
Forecast 


Tuesday, June 28, 2022 


Bi A REAL ESTATE 
ig Boom in Santa Cruz BE TATE 


The new UC campus there is expected 
park a vast populati i 


On October 4, 1964, a story in the San Francisco Examiner forecast a boom in the area 
of the then-under-construction UC-Santa Cruz campus. Included is a projection that by 
1975, student enrollment at Santa Cruz would be over 33,600. 


In fact, the most recent data available show an enrollment of under 20,000. Nonetheless, 
the basic idea that locating a UC campus in an area - under the 1960 Master Plan for 
Higher Ed - would stimulate economic growth and development was in general true. 


The Examiner story goes on to note that the area is served by the new freeway system 
that was at the time expanding in the state. The concept of campus = boom in 
development had worked for the area around UCLA when it moved to Westwood in the 
late 1920s. And when the idea of the most recent UC campus at Merced was still in the 
gestation phase, state legislators vied to have the new campus located in their districts. 


Interested readers with UC library access can find the article above through ProQuest. 
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Leaks and (Maybe) Disappointment? 
Wednesday, June 29, 2022 


The contemporary budget process no longer has the drama of years ago when there 
could be lengthy delays after July 1 - the start of the fiscal year - in getting an actual 
agreement between the governor and legislature. In those days, failure to come to an 
agreement would cause crises as the state was increasingly unable to fund various 
services. 


Nowadays, thanks to voters who made it possible to enact a budget with a simple 
majority and thanks to the one-party dominance of the state, such things don't happen. 
Nonetheless, there is a period following the mid-June deadline for the legislature to enact 
a budget and the governor to sign it in which there are leaks of information about what 
the legislative leaders and the governor are agreeing to in detail. We are in that period. 


So, you probably know from news reports that there will be a rebate to most taxpayers 
that is supposed to be an offset for inflation.* (The proliferation of rebates - whatever they 
are called - has to do with the Gann limit on state revenue.) But what about higher ed? 


The latest leak is that there will be an enhancement of the Cal Grant program.** There is 
reason to believe UC was disappointed with what seemed to be on the table in mid-June 
when the legislature enacted a "budget." Here is what UC President Drake said at that 
time: 


University of California President Michael V. Drake, M.D., today (June 13) issued the 
following statement on California’s 2022-23 budget: 


The University of California is grateful to the state Legislature for passing a state budget 
that strengthens the University and enhances its impact on the lives of Californians. 


The University will continue to engage with the Governor and state legislative leaders to 
ensure a final budget agreement reflects our shared priorities for higher education and 
student success in California. 


Source: https://www.universityofcalifornia.edu/press-room/uc-statement-2022-23- 
california-budget. 


The expressed need to "continue to engage" suggested some disappointment in the 
enacted budget. 


Now you might wonder how continuing to engage could add anything to the enacted 
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budget. The legislature is required to produce a budget by mid-June. But, thanks to some 
litigation, it gets to define what a budget is. So, it passes something by the deadline 
called a "placeholder" budget. But in the continuing talks with the governor, there can be 
further deal-making, and presumably UC is able to try in the post-placeholder period to 
obtain some enhancements if it is disappointed. 


A more detailed budget deal was reached on Sunday. But the details - at least for higher 
ed and UC - are murky, even though there is budget language. As columnist Dan Walters 
put it: 


... On Sunday night, they emerged with a deal... that included two “budget bill juniors” to 
modify the placeholder version and more than two dozen “trailer bills” to implement the 
budget’s provisions but also containing an unknown number of policy decrees, some of 
which had little or nothing to do with the budget. On Monday, just hours after the 
agreement was announced, legislative committees staged pro forma hearings on the 
budget deal — after giving the public, the media and affected interests almost no time to 
assess what was being proposed. In stark contrast to Newsom’s lengthy dog-and-pony 
shows in January and May, there was no detailed presentation of the final budget’s 
provisions. There was just a joint statement from Newsom, Assembly Speaker Anthony 
Rendon and Senate President Pro Tem Toni Atkins congratulating themselves... 


Full story at https://calmatters.org/commentary/2022/06/newsom-legislators-fast-track- 
state-budget-deall/. 


If you look at the Sunday budget deal,*** it does appear that some extra money was 
allocated to UC: 


SEC. 190. Item 6440-001-0001 of Section 2.00 of the Budget Act of 2022 is amended to read: 


6440-001-0001—For support of URIWEESIEY of California 


4;862,249;000 
5,009, 749,000 


Schedule 


(1) 5440-Support .....eseeseecseeeceee 


5,009,749,000 


But below the topline shown above, there are lots of very detailed qualifications. One, for 
example, seems to say that if tuition goes up, the allocation could go down: 


2.1 Notwithstanding any other law, the Director of Finance may reduce funds 
appropriated in this item by an amount equal to the estimated Cal Grant and Middle 
Class Scholarship Program cost increases caused by a 2022-23 academic year increase 
in systemwide tuition. No reduction may be authorized pursuant to this provision sooner 
than 30 days after the Director of Finance provides notice of the intended reduction to the 
Chairperson of the Joint Legislative Budget Committee. 


Exactly what is entailed here is unclear. And there are even typos in the Sunday budget 
which will need correcting: (Note the extra zero below.) 
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(c) (1) Of the amount in subdivision (a), 
$51,500,0000 is to support the 
enrollment of 4,730 full-time 


equivalent resident undergraduate 
enrollment growth above 2021-22 
levels by 2023-24. 


There is no further word from the UC prez as to whether he is happy or disappointed 
with what emerged. We do know that CSU was not entirely happy: 


In a statement, CSU interim Chancellor Jolene Koester said significant investments are 
needed for staff compensation, deferred maintenance and to close equity gaps in student 
achievement. “Considering the state’s unprecedented funding surplus, it is disappointing 
that additional support to address these important priorities was not allocated,” Koester 
said.** 


* https://calmatters.org/politics/2022/06/california-budget-deal-2/. 


** https://edsource.org/2022/gov-newsom-strikes-deal-on-state-budget-big-increase-for-k- 
12-maybe-for-cal-grants-too/674680. 


“The Sunday bill is at: 


https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220SB1 78. 
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Rare Books Donated 
Thursday, June 30, 2022 


From time to time, this blog takes note of donations to the university that don't involve 
bricks and mortar. Here is one such donation acknowledged in a College news release: 


UCLA's Clark Library receives centuries-old rare books from longtime donor 


A scan from “Certaine errors in navigation, detected and corrected” by Edward Wright 
(1558?-1615), a new addition to the Paul Chrzanowski Collection. | UCLA’s William 
Andrews Clark Memorial Library 


Margaret MacDonald | June 27, 2022 


A new donation of 40 historical texts from Paul Chrzanowski further bolsters an already 
remarkable collection of early English texts at UCLA’s William Andrews Clark Memorial 
Library. 


The newly added items — including a 17th-century parchment with the seal of Queen 
Elizabeth | and a handwritten manuscript describing precious metals and gems — have 
been prepared for use by scholars as part of the library’s Paul Chrzanowski Collection. 


“This donation reflects the broader interests and learning needs of English readers at the 
time,” Chrzanowski said. 
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A scan of the cover of “Certaine errors in navigation.” | UCLA’s William Andrews Clark 
Memorial Library 


A physicist at the Lawrence Livermore National Laboratory in Livermore, California, 
Chrzanowski began donating rare books from his collection to the Clark Library in 2009; 
he made additional donations in 2014 and 2018. 


As a collector, his main focus is texts that Shakespeare likely read or could have read. 
Some of the donated items have been identified as source material Shakespeare used to 
write his plays; others are equally important due to their role in the development of 
English language, literature and history, including the earliest book in the collection, 
1479’s “Cordiale quattuor novissimorum,” printed by William Caxton and one of only 12 
known copies. 


“The Chrzanowski Collection contains a remarkable diversity of material that supports a 
broad range of research topics, from animal care to politics in early modern England,” 
said Anna Chen, the Clark Library’s head librarian. “The quality and depth of the 
collection make the materials invaluable for teaching and research. The collection is 
consulted by a wide range of users, including high school students and research fellows, 
and we are thrilled by the uses that this new trove of material will make possible.” 


Chrzanowski’s most recent gift includes the only known surviving printed copy of 
“Soliloquies” by 17th-century author Edward Topsell, joining a handwritten manuscript 
copy of the work already held by the Clark; and 1610’s “Certain Errors in Navigation” by 
Edward Wright, an important early modern contribution to the field that includes one of 
the first maps of Virginia. 


“Paul Chrzanowski’s generous gift, which builds on his already phenomenal collection, 
further elevates the Clark’s role as a steward of rare, historical print works for the benefit 
of future generations of scholars and members of the public alike,” said Bronwen Wilson, 
director of the UCLA Center for 17th- and 18th-Century Studies and of the Clark Library. 
“This is truly an exciting moment.” 
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Plates from “La clef des champs with additional woodcuts of insects, reptiles, and 
amphibians,” from approximately 1586 by Jacques Le Moyne de Morgues (1533?-1588). 


UCLA’s William Andrews Clark Memorial Library 


The new donation, appraised at a value of more than $600,000, brings the total value of 
Chrzanowski’s in-kind donations to more than $2.9 million. But its value as a scholarly 
resource is immeasurable; it would be nearly impossible to build a comparable 
Shakespearean library today. 


“We are grateful for Paul Chrzanowski’s additional donation of so many wonderful and 
rare books,” said David Schaberg, senior dean of the UCLA College and dean of 
humanities. “Thanks to his generosity, the Clark has become an even more impressive 
resource for scholars of 17th- and 18th-century studies.” 


Source: https://www.college.ucla.edu/2022/06/27/clark-library-rare-books-paul- 
chrzanowski. 
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